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. ._,A . R _ T 'Goals : Do :. ,
" ‘.' N L o , v . . . o . y ."r;. i
‘;-»"</ As &;standlng oommlttee df the College of Educatlon, the

{

Commlttee on follow—up of Graduates and Evaluation of Teacher sy

Educatlon Programs is charged w1th the fOIIOW1ng functlons.A

. l, ,To locate, on a perlodlc baS1s,.the graduates frqm .

»
«

S : 'teacher educatlon programs and' to determlne thelr

‘employment pattenns. "_ ,.'..' , . .

'\ . ' N ) <
o L ' -2, ‘To obtaln-graduates Oplnlons about the effect1Veness
~ s .L;' o ! o /

of the TAMU teacher educatlon currlcula and. programs. -

‘ To recommend to the Dean, the P011 Commlttee, and

v . \

the Councll on. Teacher Educatlon thé course and-

e

'Currlcular

ev1s1ons needed to strengthen teacher‘ D

s ‘ educatlon of erlngs
-5 , —

- . . £0

o 5 /
‘ . 1976 77 academlc syear regard;ng undergraduate teacher certlflca-

tlon programs, this comm1ttee eleeted to llmlt the current effort

L ,to a survey of post-baccalaureate graduates. ﬁonsequently the
S

"afore llsted functlons were modlfled to become the goals for
. P o . A A

/the 1977 78 academlc year. o . '_ Id

»

l Locate advanced degree reclplents from the, College of

L w Educatlon and determlne thelr respectlve employmgnt

\L B 'f N . - N ' v - .
. - proflles. o L . . //
B £ L . ; . . ) Ihd ,,_' . T ¥ )

-2 'Obtain opinions of graduates concerning the. effectiveJ

“

‘o

¢

"‘A- ”ﬁESS of graduate currlcula off red by the Comhege of

Y v q : * T
L Educatlo‘ - - - | . Tﬁi" '




S

R ProV1de recommendatlons to the Dean, the Pollcy o
- T
'g : cOmmlttee, the Council on Teacher §ducatlon, and the

’

s+, ‘Committee on Graduato-InStfﬁctlon regarding possible
VA ' L
'curric01ar‘revisions.basea on,foilow~up.infqrmation./
. . ' General obfectiVes emanating, from.these goals are:
. g -

- 1. Develop survey 1nstrumentS for the varioug masters

s {

% and dqétoral degree programs offered by the, College Sft

Educatlon whlch conssln a general component and g?ogram
- . 4. .

development components. o ‘ '

N - : _

t 2l Obtaln follow— up data from POst-baccalaureate degree
o

{ reclplents who have completed program requrements
J . Qﬂtween May 1975 and May 1277, 1nc1u51ve1y.

3. Repoyé result's consonent With goal 3 listed\frfviously.

~ . ~

) e . - : :
B \ . Backgrourd, . L %ﬁ\

v

Survey research may be'directédltoward idéntifying relation-

ships amoﬁg impprtant variableSa For example, an 1nvest1gator
’ ) ]

- may seek an ans¥er to the questlon, "Is post graduatlonvgﬁgcess

perceived to be‘related.to the graduate curriculum?" In order to
. & 1
answer this question, more sophlstlcated technlques and procedures

9

must beAlmpleme ted than merely measﬂrlng current success and

. attltude of rece graduates. Status surveys on the Other hand- .
¥
tend to he\descrlpﬁx¥s,jfact gatherlng act1v1t1es such as,”‘
. d
- median 1ncome of graduates, avallablllty oqugzgurces, etc. The

purpose of Fgese surveys is generally to determlne/\resent status

~w8* varlables .of 1nter%it and not to Study 1nter-re1atlons among

‘these . variables (Kerllnger,( 964) o . ’

. - . 3 T r . L « .
- ! - - ) . he N
" . * i
A 4 v .
! N . . .
. ) . : L : L4
f . .

-
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L .v‘ ' ) - . -““‘l “' ’ -N- v - ‘:‘._j"
. ) + . . ‘ . ‘ . o . - |
L A review of numerous baccalaureate degree Tollow—up surveys . T
/ !4
conducted byvcolleges and departments of education has shown LA

»that typlcally, broad’ queptlons related to quallty of advmsementx_

and coun5ellng personal valuing of- speciflc courses, quallty of'J oL

. facuItYr qUalltY of curriculum and quallty of lnstructlonal ' id’ldr;_Q

R methods are posed (Golden and Lyonsr 1976 Unlv oF Nebraska,f‘r o
r1976 Stennlng and Rosser, 1476 EPSY~TAMp, lgﬁs, Devlln;/l97l)

¥ ‘rOther surveys réﬁresentlng the status type follow—up have SOQGht\J/
‘blographi in ormation only, for example, teachlng flelds com—
‘pleted, t achlng exper ence, annual earnlngsrﬁhonors'bestowed, - %
profess‘bnal experlen S, etc. (Hensarllng and pope' 1972; 1?'Tr, o

A HenSarllng, Hermann, Faulkner,'1973 Flelds, 1975) o )}.5

w . ‘
. -

- Wh11§ these. surveys 1llustrate -the status functlon rather.
‘W611' the goals of this endeavor stress -

as the p lmary empha51s of this evaluatlon. Two scaled items and- h -
open ended 1tems used in other program evaluetlons (Rosser and ,J
Denton, 1977 College of Education Final Report 1977) appear to
aCCOmmOdate the relational functlon rather well Inétruments ln

these latter evaluat;onxprojects eontalned two leert type Sceﬂes

. fd
J ‘-,referenced to a slngle item, Informatlon was Sought on the

ey

XEEEE of dlfferent program components on ohe SCale wﬁ&le a
N . oy , .
.ratlng of. g\allty of serV:Lce provlded for thOSe components was .-

'sought on the second side. These multrple responses enabled an .

Ay

emplrlcal relatlonshlp to be determlned for each program com-

. - _ S q




.
~

”-: of a low ratio of response glven the total sample for the survey.

;ing fqllow-up data. While ‘this approach prondes dlrect

r

Y .
? . .

. : . . 33 . e
! v . - , F oo L L . v ,~'\'

s . ! . -

Survey methodology regardless of functlon being served

~ » \
1ncludes a variﬁty of approaches, i e., personal 1mterv1ew,
telephone Surveys and mall surveys. Past experlence w1th survey

}

researchf has shown thgt whlle thé personal }nterv1ew yields the:

»

best infqrmation, the cost per data point apprdaches th ratlo

[ I

of 60/l in comparison to’malltout surveys-(SmedlEy.and PsenQ

1975) Telephone 1nterviéws constitute another means of gather-
. - L} N N A

. -

communication, t s en@bllng opportpnlties for clarlfying any

misconceptlons concerning survey questions, the t1me 1nvestment

- B - 4 .

necessary to locate and actually contact 1ndiv1duais by phone~1s.

as T

: substantlal The mo§t conventlonal approach of conductlng a

‘ ’ . . P ,
follow-up survey’ 1nv lves matl- out 1nstruments. As prev1cusly
A )
noted,the mail-outsu ey*ls less expens1ve than personal 1nter-w
- X N

V1ews and readlly permiu;the canvassing of very 1arge samples.

However, mall-out surveys ofteh suffer from@sampling ‘bias’ because

-

£
E per1ence from recent follow-up evaluations (Rosser .and Denton,
\
1977;. College of Educatlon Follow—up Committee) 1977) has shown

that representatlve responsea can be obtalned from mail- out

!

"_ . -~ L - . A

surveys prOV1d1ng . s Co f ~ ﬁ: S o,

-~

1. 1nstrumentation is br1ef clear and’ conclse-’ T

| . .
o Ty e .
~2;~=mult1ple ‘mail=~ outs are used and contlnuous/ﬁgé;tlng ‘_

'of addresses are. malntalnéd- N

,,., - .

3.p:phone gontacts are- made to thdse who have not y
| .

<
[}

responded after two mail outs, _ ' .e«‘> e

\ N ! N . . ,' ; . N . "

1 <
[
.

';_ 10



Given the avallable resources, the goals: for thlS follow up

:.- '_ ) _,. N . L\\' . _"' T
F T project and the experlence gained from prev10us surveys, both ,Qy :
. . / | 38 s

, dlrect egperlence and lnformatlon galned from the llteratUre, a dec1slon

was rendered to conduc\\thls evaluatlon via the mall out technlque.

o '}? TN o o {t f'- S o —

S R 7 Methddology \} o

! o o = o U o o~ .

@bjects . . ‘/' o B e 4 ' | A
——f%rf——' : / : . - ) . |

A tabulatloh of rec1prents of masters and’ doctoral degrees.

'1Vfrom May 1969 throughr%ay 1977 was made. The number of 1nd1v1d— e
uils'rece1v1ng advanced degrees from the College of Educatlon 1s
presented jin Tables 1l and 2 (Appendlx A).; The fo low—up commlttee

dellberated on whether to 1nclude the total opul tion (1644) in
RO

L

- ¢ the survey or to sample from thls populatlon. Gl&eh the recenc}
of graduate follow—up surveys in Healﬁh and Phy51c¥l Educatlon-f V

-

”b’(Flelds, 1976), EduCatiOnal Admlnlstratlon (Hensarllng et al,

1972; 1973), Ed?:atlonal Psych}{ogy (L975), Industrlal Educatlon A

(Devlln, 1971) ducatlonal Currlcuium and Instructiom (Stennlng,A
Rosser; 1977) .and ° the evolutlon of . the: varlous graduate programs
- offered by these department dec1s1on was reached to survey
//:

the graduates from May 1975 rough May 1977, lnclu81vely.; Thls ’

M !

”sample transLates numerlcally to 600 1nd1v1duabs w1th depart—

.- mental comp051tlons“%e1ng 28 1nd1v1duals from Agrlcultural
v ’ \\ .ot
7Educatlon, 105 graduates from Educatlonal Admrﬂistratlon 0122
) . _ P ~
graduates from Educatlonal Currlculum and Instructlon,‘I57 '

‘lnd1v1duals from EdUCatlonal PSychology,753 lné;VLduals from
Health and Phy51cal Educatlon, 75 lndlv1duals‘from Industrlal

Educatlon, and 60 graduates from Interdlsc1p11nary Educatlon.
&
= 3 . : : * : 4/'
Loty -- . R " . 4 . . "\

\ o




" sources. . e

" was 1n1t1atéd February 27, 1978 wh1ch contalned a 'second cover

‘ questlonnalres had beenureturned. Over f1fty seven percenq of

. LR N o ’ . - e o
Data,Procurement P ' . oo " 4
e 4 ‘ o ! v o
R Names of ind1v1duals in. thls Sample were 1dent1f1ed

- , [ A

through two sources~ first each department malntalns a list,

v
_of degree\recfplents and the1r addfesse : Further, a complete .

S

llSt of graduates was drawn from the off1c1al gradpatlon

announcements wh1ch were avallable 1n the~records secmlon of

the reglstrar s offlce. Llsts contalnlng the name and addreSs

-

L. ., .

R )
of eaéh masters and doctoral’ rec1p1ent were developed from these:

[ T F é, :._:; o »_' {(L=
; B , - ] Jo
Tha 1nstnument deVeloped for th1s survey was accompanled

) .

o .

‘—by a’ sollc1tatlon (Appendlx B) requestlng the-~ ass1stance and

N

cooperatlon.frOm each graduate. The cbVer letter and questlon—
* . ¢

na1re were ma11ed to 600r1nd1v1duals on January l9 1978 Flvei'

..weeks were allotted for return of the completed 1nstrument from

‘\

.the 1n1t&al malllng. A second mall-out to 390 non- respondents

- AUV -

letter (Appendlx B) over the 51gnature of the Dean A date

's1x weeks henoe was established as the f1nal entry date for data

recelved from the mallvouts After four weeks had elapsed
o Sy
phone numbers of seventy—flve ret1cent graduates were obtalned

‘and phone contact waF attempted durlng March 28 29 from 5 30 p.m.

wb 8: OO p.m. Ind1v1duals vho were contacted 1n th1s manner were

- .".. ’

Aiencouraged to remit’ the- questlonnalre On the clOSlng date for

recelpt of questlonnalres (Aprll 7 1978) some 344 completed

‘

. '-.' -

\

}“,
Bl

P



Table 3

\

“ ' . o . ' i ) i ) )A(,’.-_\‘
» ' ~\ng2ary of Returns From- Follow-Up Survey of '\éguwc
/ Gradttate Programs in the College df Education ,,‘ééﬁ
- Total Number Returned P Number Returned - Total
'Sar_'npwle Completed as undeliverable Returned .. -
600 . 344 2 36
- (57.3%) ©(0.3%) (57.6%)
Response by - Number Number Percent Retuined
. Departments Sent . returned - Completed
Agricultural Education 28 26 & " 92.8
M ' 28 26 ‘
Educational Administration ‘105 59 56.2
r M 66 30 45.5
EORCE 39 29 74.4
Ed. Cufriculum & Instruction 122 63 51.6
M 95 43 45.3
. b 27 20 74.1
‘Educational Psychology 157° 82 52.2"
C M 124 58 46.8 ,
| D “ + 33 24 C 72,7
Health & Physical Education - 53 32 60.4
M ) ‘ 40 24 60.0
D 13 8 . . 61.5
Intérdiscip]inary Education - 60 - 37 1.7
M ’ 24 . 15 62.5
D 36 22 61.1
"Industrial Education 75 44 58.7
. M 55 28 50.9
s D 20 16 80.0
M = Masters degree recipient )
D = Doctoral degree recipient
« .
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the advanced degree rec}piepte who were identified in the Ssample
. . « ~

- ) . ol -
responded on the questionnaire. Table 3 summarizes the returns

by departmental affiliation and degree e¢arned. / =

While the overall percentage of returns failed to reach sixty-

percent,'it is interesting tq note that reepdhses from doctoral

‘recipients did exceed sikty percent for every department offering
a doctoral degree. The percent of responses from masters degree

recipients were less than the reSponse percentagE from doctoral

= ' '
percent of the masters degree recipientsAreturned their question--
“ Y g~
naires. The high percentage of reSponsés from Agricultural .Educa-

tion is due in no small part to Dr. Herman Brown's persuasive
’ab111t1es with former students.

Data from these questlonnalres wetc summarlzed and shared
’w1th those who so grac1ously participated in the survey ese
‘follow up summaries accompanied by a letter of apprec1at1‘6ﬂ(1

(Appendix B) were mailed onh April 24, 1972. This final mail- -out

concluded the data acqu151t10n‘phase of thlS prO]eCt

“
3

Instrumentation - .

One instrument containing Five components was dchlopcd to
collect perceptlonal data from the sample of. graduate degree

holders. The following paragraphs briefly describe each of thege

A7
components.

The initial component requested background - information on

-

the gtraduate, regardlng hig- current proEe551onal rolc, qemberbhlps

1n profe531onal organizations, professiondl publications,

Y N

”



a,

- A

_presentatlons, and recognltlons. Component two, entitled

.General Program Components, con51sted of thirty- two 1tems

‘referenced to graduate program services and expected ‘pro-

'fess1onal skills. Each of these items was referenced to two Q%

Likertétype scales. One scale requested.a rating of the )

neces51tz of serv1ce or skill- in the graduate program, whlle,

/
the)second scale sought a ]udgment concern1ng the .quality of

service or instruction prOV1ded at Texas A&M regard1ng each of

the thirty-two items. .Alpha coefficients of internal consist-.
ency were determined for each of the Scales; i.e.j necessity
: S _ g
scale, .84 and,quality scale, .89. .
P ‘ :

-

Component three, Employment Con51deratlon, sought 1nformatlon

regardlng dec1s1ons for entry,'contlnuatlon'or term1natlon from {ﬁ

profess1onal positions. Doctoral Research component four,

souqht information regardlng the pyoportlon of course work-
\ \ '

research that’ should be requlred for doctoral programs 'This

component alS&*posed questions regarding program emphas1s on
A

research des1gn, statistical der1vatlons and statistical appLica¥

tions. Although the format differed for components three and
four, structured items were presented requesting the graduates

componenW/’Comments, posed open- response items address1ng 4the

‘

o check or mark their pOSltth reqgarding each query. . The flnal

strengths, weaknesses and needed changes of the qraduate pro-
‘grams admln:stered through the College of Fducation.
\ The instrument was printed on card st0ck with the return

'

address and postage label appearing. on an external surface.

N

#

Cn
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The complete .instrument is provided in Appendix C. In summary,u

it should be noted that the eason ‘this’ instrument employeﬁ

¥ 1
quired the gathering ofﬁgoth status and relational data. 1 -
. \ & "} ' . i

1

Data AnalySis

1

3

The data resulting from the survey werex?nalvzed in a
variety of ways to enable the standing committee on follow—up

evaluations to attain the qoals of this' prOject Data from

\

components one, three and four of the instrument were compiled

to yield descriptive summaries. Written comments gathered
from component five of the instrumentsmwere compiled and ex-
amined through content anaIYSis techniques.

Data resulting from the two scaﬁbd items, component ty "s
. © "‘:..
Iof the instrument, weré orqanized into bivariate distributions
4 ! /
with 5 rows and 5 columns and converted into matrix gcores. This

technique does not compare the scale values but produces’a
combined score (interaction score)ﬂfor each item. Matrix‘score;
”‘ were calculated by assigning a deCiSion weight ' to each celi,
multjiplying each cell frequency by the correspohding deCiSion—
weicht for that cell and summing the resulting values‘across

all cells. These procedures are represented'mathematically as:

Matrix Score = 5 £% (Rv-Cv).
The f% represents the cell frequency cxpressed as a percentage
\and (Rv-Cv) represents the deCiSion weiqht for the cell. The

numerical values of the row and column for a cell is repre-

sented by Rv and Cv, reSpectively.

) 1o
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While the,ma¥n1tude ahd 'sign of the matrlx score depénds on, the

o . . \J_J_' e

the d strlbutlon of responses, computgtlon
2

2
‘.ﬁ J'

;s ﬂot prov1de a~procedute to categorlze
%

v

acceptable from uhacceptab e dlstrlbutlons ' Slnce the afore—

»

'mentloned matrlx score procedure was performed w1¢h ‘all th1rty—

o N

two items, a relatlve standard was createg td class1fy the J N

matrix scores.: Thls standard and\the categorles are prov1ded A
in Figure :l. . ‘ o c / oy S o
—~Categories ‘Revise | Review | = Acceptable . Review Revise. .
” ’3 _ Range | Range Range -Range Range
< 3 i Optimal Score :
Std. dev. : S A
4 units : -2 - ~1 SR I S +2 )
S : 1 ‘ A 1 !

|
3

Z

- —

Rating Scale};oeratrix Soores

»

* ¢ Fiqure 1

These procedures for calculating matrix scores and deter-
; -

o v uC

: . . . A-L ey . . ) . ]
mlnlng'theln.rTnkrng are discussed in greater detail elsewhere

.<

(Denton, 1978)* The various summaries of data\{or each dual

§

scaled item ‘are presented in the findings and'Appéndix E.

¢

v - {

. : Findings 7 _ Lo
- N ' ~ 4 * -
C:CEH the naturc of the goals for the follow-up committee,

‘results of the various analyses are organized and prescented

Cwith respect to the functions addressed bf cach of the project -
. _ 3 e Y

" ogoals.

4

r.
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Tgae T 0 ¢ Current Prof&it’ma] ‘Pos_itt,ons of Graduate Degree Recipients.Classified by T . .
/ o o - Departmental Afinati_o‘n and Dedree Recejived: Expressed as Percentages . - -° .

T S, - " A ,Debirtment = ] ' ) -

Agricultural~  Educational , Ed. Curriculum _Educational \Health [ ‘Interdiscipli- - Industrial

o i Education Admthistration . & Instriuction Psychology Pdysical Ed.  nary Education™ ‘*Education ~ ..
ST T s e Mg T —r i
‘Positidn ‘7 “ oo - Rz . ] ) .
- . M M. Dy - D M D M. 0 M D M b
= 5 - -
« " P ». L .’ . e, ] . )
Teacher (P.S.) 81.5 5.9 ~- 65. onn 44 - 33.3 12.5 3.3 » 4.8 51.9 6.3 )
/ + Teagher (H.E:) - L 7.4 ¢( 20.7 1.6 44.4 "3.5 . 21.7 29.2 62.5.  12.5 28.6 1‘8.5 .62.5
. E . E g r . BN
. : , - S
Counselor (P.S.) * 3.7 b - T . 24,6 - e T - 3.7 -
. “ ' A - R
Counselor (H.E.) - - - N U I 2 S 4.8 =% =
. \ . ) - . . .
“Media-Special- et 3.7 T e T e e e e e B I A— °
ist ! ) . I, ' . . )
. . . v’ ¥ N t . B . '
. Consultant - : 9 35 - 4. 1.1 3.5 4.4 8.3 - . 6.3 4.8 ~—— 12,5
. . o S . . : : N @ : ‘
Administrator 3.7 . 33.3 7. 48.3 Rt B | L e — 2.5 — -
) (P.S.) : ) @ . , : ’ ‘ »{(
- S G :
' A ‘+ ’ N ' - - .
. . Administrator e e 5.6 «~ 3.5 4.4 —— 12.5 125 19.1 — 6.3 ,
(H.E.) . S ~
4 a * N ' : \ .
. Supervisor - 2.3 % 56 - 3.5 —— - — — 4.8 7.4 —
Evaluation - ] B - —— 5.6 1.8 4.4 — — — -
N Specialist L . . o
- / e N / .
v L. o . . i .
, Researcher 3.7 ‘ —- - * 4.7 S -— — 4.2 e 4.8 3.7 —- :
. 3 A . . . ‘
R Other 7.4 18.5 3.5 11.6 5.6 14.0 47,8 25 12.5 - 37.5 19.1 10 6.3
{., .. S .,,_’_V_._,___ ——————— e 2 S e e e
M+ Masters degree recipient P.S. = Public Schoo¥” o : o o
D = Doctoral degree recipient H.E. = Higher Education ) '
' ‘e Al
Tablash * '
. C - A . ;
Summary ol Employment Conu(dernth}ns By Department and Degrees: Expressed as Means A
) Departménts s ! :
“Edurational 7 'H]—._(I;_rlTn(lﬂ-mn_m-ﬁl.urut 13"-;,.1“"”‘175;"1?'?’? - ¢ Iaterdincipli- Induatrial
- _Admininccation & Fostructien Paychology Phystcal Bd. _ nary Education _ Education
N b M Do D no T H D H oo
1o Salaey Tevel... ..., 2.6 c2 2.4 2.0 26 2.1 2.1 1.4 1o 2.5 2.8
b Securley. 2.9 2.3 2.2 2.5 2.8 2.1 2.9 2.7 2.6 2.9 2.8
Prostlpe.. .. 2.0 2.6 2.8 2.5 2.9 2,7 1.1 2.6 2.6 2.8 2.9
- Work lng hon 2.1 2.1 2.1 2.0 2.0 2.6 1) 1l 2.3 300 2.8
. Iob Lorat o, . A . . I 2.4, 2.4 2.6 2.6 2.4 2.4 2.9 2.5 oo 4
' Lackiol_feaching opportunte Les s 1.4 < 1.8 Ly 1.4 [ I ') 1.0 1.4 [ T
oot efdutlan to noclety 1) 3.3 1.9 [ e 1.4 Vo6 V.4 1.1 tob Vo
$ Challens V.5 1.6 V.5 V.9 3.7 V7 V.8 1.6 6 T
kN Interest 1.7 L ha V.8 3.9 Ly 3.9 b9 3.9 V.7 1. A A0
' : N
W Heasons for contlnalng In profedston: *
T O B T IR N X 2% JIC T ¢ LI 2
L0 ob weurtey. Lo 20 z,«\ 27 2.9 EC Y L9 2.0
Voo Preatlge.. ... ° e 2.4 2.9 2.6 2. 2.9 I 2.6 V.o
1o Morking hours. .. . T 2.2 2.1 29 B 2.5 [ 2.9 L8 2y
1o Jeb tovatton. . ... e .. 1.2 20 L 2.8 2 2.8 1.2 . 2.8 2.y
b Lack of teaching opportunl . 1.6 1.3 1.9 1.6 L6 1. 1 a1
T. Contributlons to sovlety............. 3 1.0 Vb [ [} 1.6 1.4 Vo4 [
B Challenge... ) oo oo L [ LS V.6 |99 Ve 1.8 V.6 [
a2, Interest..oooo L ‘. ) 1.6 1.h [ 1.7 V.9 o9 [ 1.9
" . - e
< - ' . i
L.t Heawons for leaving present - {
postltdon: . 1 N
1. Salary level tou low,. ... ¥ ' 2.7 V.2 YL} 2.4 T4 1.0 A 1.9 V.0 [t 1
I Dl L oned with jo. . A 1.6 2.8 2.8, 2 2.4 2.4 )0 2.9 oo L
| T . 1.9 V.8 2.2 2.0 L8 L L 2a 1.9 1.6 12 Lo
oo Long worktng hours. 2.4 1.7 2.1 2.0 L.y 1.9 2.0 1.4 2.2 2 Ly 19
o deb Lecatton.. ..., | P P I 12 1.4 S 2.2 2.2 2.4 g ’.a Lo
b Poor fob factlitteu. .. ... ..., . Xy 1.9 2.4 Ly, o 2 2. sy 2.4 e Lo
. 7. Other (epectfy).. ............ b .2 V.9 38 2.4 2.5 2.0 1.6 4.0 V.4 2.0 2.9
' *lalgar L = no tafluence . H ~ Mastars degrae reciptent
' e 1tV Influem e N = Doctoral degree recipient “
1 = wome inl luence
" = syhstant lal Flaence .
P » . RS .
A oy
‘ 1 v / L 4
L.
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,Emplqyment and Professlona1 Proflles OE Advanced Degree Rec1p1ents.
P g-~ Fo.= 4 . ,’
Mov;ng qulckly to the p01nt of th1s sectlon, the proFesﬁlonal

o
roles of the respondents are Dresented in Table 4. Clearlyr the

. -

majorlty of graduate degree req%plents respondlng to this
aquestlonnalre are é%gaged in prgfess1onal educatlon, that 1s j‘

From 52%

e 2
Yy dlfferent from flndlngs drawn From the. survey of »T

°

prov1 ional cert1f1cate rec1$1ents comoleted 1n l977 In the

t

o

i‘;'

substant1.'p

former

urvey,'over 44% oF the: baccalaureate rec p1ents were not
engaged in profes81onal educatlon Apparently, Ind1V1duals wh?

have earned graduate degrees at Texas A&M Unlver91ty in the: *

*.

College of Educatlon have establlshed a commltm%pt to profess1o?;:

educatlon whlch 1s not so ?yldent with recent baccalaureate s

rec1p1ents. R jﬁ? \ f‘ e ‘
. . » : - . < . i ’ &

Addltgonal 1nformatlon on employment cons1derat ons 1s,

|
presented in Table 5; ThlS table summarizes the data obtalned }'

from component thrée of the‘survey-questlonnalre;entltled,

I \ " H v

Employment Considerbtions. Rather;cOnsistent'response patterns
appear across ‘the varlous departments regardlng factors 1nflu—"y
enc1ng dec1sroFs to enter and rema1n in the educatlon orofos51on.

* The factors, contr1butlons to SOClety, challenqe, and 1nterest .
., were seen. as the most 1nfluent1al con91deratlons by all re-
3y Oy N 4 oo T 5

spondents regardlnq their professronal employment doc1s1ons

Conversely, those rcspondents 1nd1cat1ng reasons. for resigning

“from their present pos1tlonq tended to check "other" and -,

»

"salary level too low" over dlslllu51onment 1ow presthe,

long worklnq hgurs, locatlon, ®r poor faCllltLC . However,

. . J
i ‘ .o “\1\’ '

;EPSY—D) to 96% (EDAD—D) Thls~employment proflle is i ’::

¢

Y
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_ - Table6

‘Sur'tmqu"y‘:of Professional Activities:

i

Average Number of:  Organizational Membershipé,

.'-")‘, Orgénizational Offices eand Honors Bestowed on Advanced: Degree Recipients

- . _ ] ) .
. - Educational S S e Inter- .
g Agricultural - Admini- Ed. Curr. & ‘Edu_catipnal Health & disciplinary %tﬁy -
Listing Education’ ,  stration Instruction™ ' Psychology Physical Ed. _ Education Edudation” - .
T e T e o M 0., M D Mo D M0 MooD
- ThAverage ~ N - . NS " : -
# of comm T . . - ' s
_Membér- o e ‘ - R
ships - £.60 . 1.93.:4.60 2.40° 4:40 2.40 3.30 2,70 3.75 2.80 3.70 3.20 4:25'
. i : . s . o o ) . . . 3
Average ' & ‘ .
‘' # of I - . X K N w N . ) . .
offices ©.85\ N 1 1.94 - -.40 1.20:° ' .50 1.1d.~'_"v .67 1.25 1.20 1.30 8] ‘.1.30
* Average » ‘ . . R BT
. # of L . VN T - ‘ o NP
, honors . .35 5 221 L2307 . W14, U700 v .63 .63 .27 .43 3 _“_'0.‘ A4
T v ¥ EERE
7‘"‘ o * " "l' A
¢/ M = masters degree recipient ‘ : : g
* _D = doctoral.degree recipient 7 o
~ . b ’\l'
: . . {.,.,.x— - 7
‘ * a4 ' * a? ¢ ‘/ K
X Table 7) . e
LY P : R - S .
. * - Summary of Professional,]' Productivity: \ .
. - : .
v y . Publications and Presentations by Advanced Degree Recipientsa\(May_leay 1977)
s , Educational I Inter- :
) © Agricultural Admini- . Ed. Curr. & Educational Health & disciplinary . Industrial
éri teria Education stration Instruction Psychology Physical ‘Education _Education
o M- M \D M D M D M_ Dy M D M* D
. F L N
" Total # Y
of publi- . C
_cations 1, 8 43 11 30 14 _52 a4 n 9 3 )
Average # '
« of publi--
© cations . -
per , .o .-
‘Graduate -~ ' .04 . .30 1.48X&’ .26 *1.70 .25, 2.3 .27 3.40 .35 1.90
" Total # bf . N
presenta- . B : !
tions 1. 8 149 26 48 25+ 36 7 17 6 137 5 13
‘Average # of .
presenta- ]
tions per ' . . '
Graduate .04 .30 5.14 .61 2,70 ., .44 1.60 .29 2.13 .40 . 6.50 .58 .81 A\
B | s ' . .
— — S
M = masters degree recipient / <yl .
D = doctoral degree recipient ‘
¢

ERIC *

Aruitoxt provided by Eic:
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stable response patterns across departments are ngt SO eVident oo

0N\KW1tb this latter é'mployment issue. I | /\
’ ‘ Othertgata requébted £ réspondents were the number'of

memberships in profess1ona ass€ci:2;en 1eadership roles in

.yhose?orqanizations. and honors be&towed by various qroups. ‘ ’ ;
Moreover, 1nformation -was ‘sought on the number of pybrications,/'
achieved and Presentations conducted since completing the

JSETaduate degree. These dgta are summarized(in{QJﬁ{es 6“and 7.
As expected doctoral reci ents across all departments\are : .

-

more active, given these criteria, than their counterparts with

learnEd masters degrees. While the prof ssional_activities and
Productivity are p;omising for these re pondents, the reader
lS reminded that respondents to th&f su vey have only reﬁently
"completed their deqrees, that is, Withi the past 2 l/2zyear5up. _'\
'Thus the average number/of publications and presentations are
relative values 1ndicat1ng the empha51s these indiv1duals, and )
to ‘som degree their respective departments, are placing on
these easures of'professional productivity The reader is.
encouraqed b refer to- ‘Appendix D to examine the nature of‘the
publications and presentations completed by these indiViduals.
' In summary graduate degree recipients from the College of
Education, at least thoso who responded to this survoy, are )
dedicated professionals who have‘elected a profession in educa-
tion because of the challenge,vintorest and potential for
makinq a J&gnificant contribution to . soc1ety Mo?odver, these
. indiViduals are active profess1onally, joining and part:ctpatinq

5 . o " ) »

4
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. ‘ \f -
;/ixi? numerous prbfe551onal organizations; and'cOntrlbutang to ~
i

a4
he profe551onal llterature through publications and Presenta-

. . LN o . ,
- tlons. : oo
: . {

g2 r o - .
; i

Perceptlons of Advanced Degree ReC_E}ents Regardlng the EffeCthe—
ness of Gnaduate Curricula ' ) " .

Opbservations in this section of the report have resulted

'

from the analyses of data dra&n from two scaled 1tems regardlng
program serV1ces and professional Sklll:, responses to the

“doctoral research component of the lnStru?ent and comments{.

) regardlng strengths weaknesses and needed chanqes. Flrst :

results of the analyses of data from the two scaled items w1lﬁ(

N

be oresented /and compared with the Content analy51s of the
writtten comments. Finally reference will pe made to needs*® -

assessment data reqard\ng doctoral Te€Search and how these data
4
1ntegrate with the comments directed to needed chanqes 1n the
v .
graduate curricula.

- . N T (",A
Analys1s of Two Scale Items. \§

Y

'g‘v The various distributions of reSponses to thétdual scaled .

P

*1nstrumcnt are pronded in Appendlx E (Tables 10 through 22)

~ , W, 0

Tabular summarlasyEOr each’ degree bY department are presented

there. -While these data are potentlallv 1nterest1no, the

o~

‘sﬁeei magnitude of data neces51€bte5 SOme form of COmblnathn

=

\mbetween .Scales tO fac111tate 1nterpr0tatlon. . Scale combina-

tlons were accompllshed by 1n1t1allY dOvCloplnq two QAMenslonal

matrices, and then completed by calculatlnq a matrlx ‘score for

L
)

Tea
o i
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i/
'dev1at10n units from thevoptimum score. of ZEro. The stgndards\'

e T

’
1

each itém- Thls procedure, dlscussed prev10usly (see: pata - T )

e N -

/
Analy51S), resulted Ln/mater scores ranglnq ln magnitude from
N,

AQQQMtO 400, Stanéards for categorlzlng the 416 matrix scores
/

(Table 8) were déveloped on the basis of the number of’ standard

>
LY

- .

and respectlve Score ranges for:categorlzlng the scorés ares . ),

\ o

-~—~~acceptabIE“range*1_#ﬂ'tp**tﬁTT reV1ew “range (~/+ 45 to ~/+ 88) "{

.

'and reVlSe ranqe (beyond ~/+ 88) - : . ‘ T

.

,§§cause,of, he method of computatlon, i.e., the welghlnq
system (N-E) bo h posatlve and negatlve matrlx scores result.

Negatlve SCOreS occur when the necessltzroﬁ the sk111/serv1ce S )

"“&15 perce1ved to be of qreater 1mportance than the effectlveneséb

of the program to Offér thevserv1ce or prov1de quality 1nstrucr

tion for the skill. Conversely, positive matrix scores result

% ~

when the effectlveness Of the program to offer the skill or RPN

serv;ce is perceived to greater than the ngce Slt for that

particular skill or serYice i Rev1ewlnq T?ble 8. '1t can be noted

Iy

'that bOth P0s1t1ve and negative scores occurred in’ the rev1ew . .
4_and reV1se cateqorles across departments and. degrces -"f;'i.n.i}
¥ N » 3
( ! ‘
A number of Parentnetlcal scores appear in Table 3 These

scores occurred when more than half of.{pe respondents for a - 7
partlcular degree failed to mark an item. This rcsponso ODtién. _ » ~@
was v1able\slnce one of the cateqorles for theso Ltcms was N/A

(Not Appllcable) - When a loQ response ratlo occurred, the

score was reoorded but\hpt classified into onc of thc cateqor}OgJ
(accept, review, heyise)r Lo | o " : °

\
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) : Table’8 - ' )
T . ‘ : : - . . . -

b Matrix Scores for Prpgram, Services and Professional Skills by Department agg Degree -~

L . S - peey . Py
’ ./ - Educational L " Inter-
- Agricultural  Admini- Ed. Curr. & . Educational Health & disciplinary Industrial-
Service/Skill™ ...... Education_ ‘_j_tga_ﬁgg_"_‘ Instruction  Psychology PhysTcal Education -. . Education
- ; - o e -
. e M M D M D .M D M__D M D M D
Program advisement with : - — Lo
degree planning -19 -59* - LgQw* -100** -g5% 75+ 13 -flog** .63 -2 ~90** -79* -60%
Pragram advisement with" ’ . o O
advisgry committee chpunsel -15 - . £56* -1 -69* -41 -48% 4 9 57 -43 -29 -43. =71+ -85+
Final examination: makters, : o S G
thesis and oral +14 (+#25) (75)  (109) (3J00) ~(107) ~ (50) " .03 0 (a00) ol () (o).,
Final examination: masters ] . : o ) ‘ } IR R
‘oral exam . . 21 +17  (80) 15 (250) 28 (0y 15 0. 13 (o) 26 (78) -
Final examination: . . . ‘ S : & ., .
~doctoral prelims : (+75) (YooY 17 (33) 25 7 (120) 13 (-67) -25 (0) -2 (200) -3
Final examination: . .
dissertation defense (+125) (100) 13 (ny .18 (100) 35 (10} . 29 (0) -16 (167) -21
Helpfulness of wrincipal ‘5‘ . : L ey
advisor . - I ) -48* -21 ~63* 17 -40.. -17 -13- - 50" 6 ~24',-:.,/ -44 ok ¥
Helpfulness of depart- . . . v = ,
mental faculty -1 ;o ~62% -79* -63* -33 -50* 13 -77*  -38 -6  -52* -48* -50*
Library holdings +40 277 -67* ~30*% T ~94%% _1(02%% 126%%  _]136%*  -5Q* -75* -105** © -g2+% 44
Job.placement -52*, =133 %721 -91%%  ~60%  -BgrN _]25%w =75%  -100%*  _108%* -gawe ] ]3a%-]12]%
. vl - L . N ¢ . , : .
Financial support -48% ~ -67* -100**  -32  -44 g5 _50* -67* 0 ~42  -63 -2 =27
Support for participating i ! '
in professional conf. boe21 -48*% -93** -44  -143*%  _54% _1(9** -50* 17 -38 . -63 -67*-100*% .
Computer services (vlpog - {183), -4g+ 16 =33 (-715) -18 2318 +33 (0} 19 8
Research Jaboratories v§067 180) (-70 -53 25 (-6) -72* -130** -100** 5-200 (0; 154,
Research equipment . +67) {275) 5-38 =18 (-14) (-23)  -83* - 92+ ga* (-100) (-67 88
. Actess to original® R . : : , . . ’ e
. SOurces of data +29 . (33) -~79% =21, . s46* -67* 38+ -107**  -63* (~100)(~106) -~ =23 3)
Problem solving (-41)° Lo -B2% —115%% L) )5¥ay 276w =107**  -59%  _]18%% 157w EERKLAERE B LA -58* .71
_Teaching~ - . -38 L -94%4.]0B%%  -90% 38 71% .32 - ]36%% -63*  -go* lgow <77% -64%
.. Proggam evaluation -42 PUIETOgr - 10gn e .:lug'**-k44=, -110%*  -68%  -100** -64*  -87* -94** - _g5e . _2].

Professional writing 233 To7s% c11pwer VIpgex D35 <G _g7e -65% 50 -73% -)11%%  J74%  -54»
CRdministration, A I Poleav. -gsv . o12pee 6 Ljgw tAT11%e T ggw  _ggw  _g3es _gge
“Supervision. . - “n,-16 =73% =924 J123%% .. -6 -82%  -50* ~68* 14 ~54*% -113**

Research: experimental ) . ‘ R e coL ,

* design ° " (133) (14) -60* -~44 -41 5 0 -27 (~-40) -53* (27) -8

Research: literature . . ) .

searches - L {73 4 L 36 <108*» 0 -76* -7 s -43 | -4 (<60) -55* -6 -62

- Research: statistical P L ’ -

*. applightions ¢ (1) oL A4g‘ .73 0, -8 .43 26 . -6  -86*  (57) -gqee g2* -23
Reseqrch: . sampiing ’ (62) e }-60 -8+ -22 -50% .26 <48% T -56* =14 ~25  -58* gye* -62*
Resgdrch: ‘data presentattof™  (25) (-11) -10a%*  -50*  .p9*  _55e . 43 =25  <75% .89 L7827 -42
‘Rt“ev‘\‘ch: - documentation ‘» ' o ’

of fingdings (33) 2 (12) -96%e 0 -4 29 .35 -47% 225 -78* -68* 0 -62*
Human relations with ) K . . o 4

students and clients . -60*" ~85% -123** -85 -78* - 7> -ib* -96** -75* =60* -119** ~75A =53+
Human relations with . . ‘ . s

colleagues o 52 -54% -122%%  -105%% -39 _yg*e .g3e N _goee 3 =33 C120%*  -6R* .i-60%

+ Professional Speakinq‘ -68* S92*R-154%% - 140%% Z117%% 7)1 100 _)08%* -3+ EUFAAERT VAL -96X% 93w

SC"Oldr1sh|p -29 ~62% <111%* 72w .39 -48*  -46* -50*  -38 ~79% " -76% -4+ -53*
e syt B H . : P
. - e i — S e _— _,“l'\ - —— - - ,,_,,_,: -
M masters degree oy . ' .
D = docteral degree 1
() low number of responses .
* denotes scores ocgurring in review category "
** denotes scores occurring in revlse category -
. A "
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Y
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‘The number of Scores 1n\the rev1ew catﬁgory ranged from

°

5 to 16" when sorted by department and degree, thle thegrange

of Scores in the rev1se category was 1 to 11. Dellneatlon of
.o. !

:the partlcular program servxces ~and skllls denoted by these\

matr1x Scores are addressed ‘in the follow1ng paragraohs

. . . w.f
e o

i ' Agricultural Educatﬂion (AgEd) )5 s T _
| t By‘in large, former'students in gﬁd perceived their:gradu—

-'ate studles to be - effectlve. In fact the proaram reglsterlng

.the fewest number of components in need of ‘review and rev151on
in this ana1y51s was' the masters degree program 1n Agrlcultural
+ ‘_Educatlon. Although modest dlssatlséactlon wlth the program-

f; gﬂ; was the case, SOme flve\components were.cla551f1ed 1n need of

)

reVJ.ew .

", Those program components c}£551f1ed 1n need of rev1ew are-\

i
- T —l

Program Serv1ce regardlng- ,“ .“;”ClaSSlflcaﬁiOn

LA Job placement - ‘ . review
< ‘Flnanc;al support L Treview

A . . R : . .

\&S o Professional SkilLs regarding- . .
" Humin relation w1th students and .  revipw
clietts .

'T;#f-t » Human relatlons w1th colleaques o revicw
'ﬁ&ofe551onal Spoaklng e : rcv1cw

In cach of these components the matrxx qcore was ndqatiuc.
These nqqatlve matrlx scores squest a potential limitatton wath
+he quallty of sarvtcc or Ln$tfqit10n prov1dqd for the proqram
clcments ‘'so des1gnated The responpes -from former c_]r_ac.h‘xatc.o

: . »

v L e

oo ,
. - (N .
DS T e R
r . o




Wi ‘ RN ‘
gfrom the comments sectlon of the questlonnalre vere 1nh
. - . :
general very laudatory regardlnq the masters program in Aqu—

‘gleanedv

‘yultural Educatlon ,These comments dld not sp%clfldally

irelterate any of the. five program‘components 1dent1f1ed above- A
'y ‘l. S

however, mentlon was made regardlng the need for. qreater ‘ |

emphasms in publlc.relatlons work This observatron appears.
- T
to be related to a number of the proqram compoA%nts,‘l e.,lgf;

_'.
..:'-\. :

human relatlons, profes51onal speaklnq, whlch potentlally need ;@9'5_=
. to be reviewed by the graduate faculty The wrltten comments

.v .7

;from the respondents are recorded and organlzed in Appendlx D

. of thls report for the reader-s reference.

. Educational Admlnlstratlon (EAAQd) : I-;a'"vfjﬁ*~1]h~

T

Masters Degree:‘5Some 59 advanced degree holders from EdAd .

}.,.

responded to the survey w1th 30 of thesezbelng masters degree

toe,

‘lreclplents.‘ These former students percelved some 18 program

‘ ‘Componentsxln neéd of review or revision. These components are:
Program Service regarding:’ . Classifipetion
Program advisement with degre ‘ review,;
planning : . QJ, _ ;o
- Program adv1sement with advis ory , review, <
) committee council o -:ff“hﬁﬁ, . A
~ Helpfulness of pr1nc1pal advisor review
’ Helpfulness of departmental aculty_ review
ﬂlerary holdrnqs : *@3 review
Job’ placoment ."5 ' - revise'
__Flnanclal Jupport .;ﬂfreview %w
_: Support for. part1c1pat1ng in s ,_*filreview ;

- profe551onal conferences

NN




‘<.

. Professional Skills regarding: . Classification )
. ‘ :
Problem solv1nq ' Y. review -
. Teaching - y o revise
Prograﬂ evaluation ' | revise .
‘”Professional writing ' ' © review ’
Administration ' : review
Supervision L o review
Human relations with students and ‘réview ' .
clients . o 7
‘o : i Human_relations with colleagues | review
R _ Professional Speaking . review
Scholarship : v ; review

Doctoral Degree: Analyses of data from doctoral reclplents

in EdAd revealed some 24 program components in need of review- or

. revision. ?hesevcomgqgents are: o oy |
Program Service regardlng. ;"' Classification

- Program adv1semen§;w1th degree revise

pl%nnlnq , e
Helpfulness of d;partment faculty review
i Library holdLngs ' } : - review

, o . Job placement. ‘ Lo ‘revise | iF'

Financial support - G o revise-
£ Support for participating’ in - ' revise

4 profess1onal conferenceS' i
J,Foeﬂ‘/ ~ ©  Computer services - _ review
f%i; f 1 Access to original sources of data ‘review

;? . Profess1onal Skllls regarding: )

.Problem solv1ng > , revise
‘Teaching B , revise
o _ Program Evaluation : reQiSe
Professional_writing . revise

Administration |, . review

-
-




-~ .

, . Supervision , . rewdse )
-~ Research: experimental design - ; review

‘Research:,literature searches revise ‘
Research: Statistical applications review
Research: sampling . ‘review
Résearch: data presentation " revise
Research: documentation of findings revise
Human relations with students and " revise

clients

) Human relations with colleaguesl . . revise
Profess1onal speaklng 4 "~ revise
Scholarshlp , ‘ : - revise

In all of the above components, the.corresponding matrix

scores were negative, suggesting potential limitations of the

-
.

quality of service or instruction’ regarding part1cular SklllS in

3
the masters and doctoral programs:

Responses to the open—ended questions ofdthe questionnaire
tend to document the areas of concern 1dent1F1ed ahove for both
masters and docq.ral deqree programs. .On a positive note, a
number of graduates indicated the1r programs prov1ded flex1b111ty
.'and many expressed grat}tude ‘that the1r programs were sources of

muoh pensonal growth However, in response to the needed

N ‘

' 4changes" quest;on, the oft—clted areas for changes in EdAd

graduate coursework were: the need For greater emphasls on
quality teach1ng (th1s concern was listed e1ght tlmes) and the
need for aopllcatlon experlences of’ adm1n1strat1ve theory. The
.appllcatlon concern was mentloned some five times by doctoral -
réc1p1ents. Other commendations and recommendations are provrded
in Appendlx D-for the reader's careful review. where a comooslte

of the comments is provrded. ‘)~
: ) 2V

<

-

as
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Educatlonal Curri@ulum and Instruction (EdCI)

. -

Masters Degree-‘ Nearly 53% (63/119) of the advanced degree

”'se 63

rec1pients in EAQCI: who were surve¥ed responded Of t

respondents, some 43 weré masters degree’ rec1p1ents. Similar

to the masters level respondents from Educatlonal Admlnistratlon T

%
these former students perceiVed some 18 program compofients 'nf
- e, Lt

need of review or reV1s10n. These c0mponents are:

< .vProg;%m Service'regardlng: ,% Classificatio
- Program advisement with degree " .revise = \.\
planning B '
" Program ,advisement W1th adv1sory » review
/ commlttee counsel ‘ w
' .> . Helpfulness of prlngipal advisor ‘ review ’
: , Helpfulness of departmental fﬁéulty " review |’
' "‘, o Library holdings . » " review |} -
Job placement : AT o revise
’ Research laboratories ) reiew \ ..

>

Professional Skills regarding: =~ - g

 Problem solving ° v R ~ ‘revise
Teaching | : o revise
Program evaluation' , L ' revise, Y
Professional writing . , . revise
Admlnlstratlon ‘ SR revise -
Supervision = S _— o revise =
Research: Hata oresentation review o
Human relatlons with students and review
clients ' , .
Human relations w1th c&!léagues : revise
Professional sgeaklng : ‘revise z

Scholarship £ ; ' review : ///F“\\
~r N



-

‘tive in sign, agaln suggesting the need to examiné the quality E

/”éomponents o ) g

LY
. [

In each of these 18 program components a negative matrix
score occurred suggestlng a percelved deflclency in the quallty .
of . service ar 1nstructlon prov1ded by EA4CI.-

Doctoral Degree- The c0rrespond1ng matrlx analys1s from - ) ~

the doctoral rec1p1ents in E4CI ylelded some 11 program compon-
. ? .

ents in need of review or revision. These are:

Program Service regdrding- _ o Classification
‘Program adv19ement w1th degree [ ' review ' .
planning S T y . :
Library holdings =~ : revise
: Y g o, \“//
Job placement . g review
Supporfdfor part1c1pat1ng 'in " revise ° .
' professional conferences : : )
Access to original sources of data - review,
%
. Profess1onal Skills regardlng., %\\ .
Problém solving : review
Research: lditerature searches , ~ review '
Research: sampling . ' review
= Research: data presentation o review .
"Human_ relations with students. and review
clients ' : _ e
Profess10nal speaklng " . revise

[ 4

As w1th the afqrementloned matr1x scores of the EdCI masters-
\program, the correéoondlnq scores of these components were nega-

1~

of services and instruction prov1ded whlch relates to these

. Comments From former graduates at the masters level tend
‘to be addressed to course work e1ther pos1t1vely as w1th the

numerous endorsements for m1croteach1ng, readlna course work,

"3,
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‘and curriculum development"or for'additional course work €.,
: i,

Statistics, content field methods courses, required ‘reading -
‘course for all students. In additiom,a number of masters

) '

degree respondents stressed the need for greater emphaSis on
.:7, application types of experiences.d The doctoral respondents
lauded indiViduals and the department in general for good teach—_
ing. Conversely, a number of’ ind1Viduals suggested more course

"

work in applied statistics, computer course work, research

design as possibilities that shouldlbe oonsii\red One additional
skill, "Fow to publish" was mentioned more than once by the '
doctoral reCipients. These and othér ‘comments -are prov1ded in

Appendix D for the reader's’ review,

. Educational Psychology (EPSY) \\

Masters Degree: Over 52 percent (82/157);of theraduapce

- . .- . I ) .
degree recipients in EPSY who were surveyed neturned a question-

gy

naire. "Fifty- eight of these»indiv1duals iho returned completed

o r

S »survey instruments were masters degree reCipients. These indi-

viduals perceived some 2Q,program components in neeé of review -

e

or revision. These components are:

Program Service regarding: Classification
- Program advisement with degree ’ . review
Vplanning K ) ‘
Program advisement with adVisory ‘ review B o
committee counsel '
Helpfulness of departmental faculty review
leréry holdings * - revise
Job placement : - . revise
Financial support, . review
. ) ' A ~ :
.\\\ i
) - . .
. Y4 /
* ° 3 ’ /. 'S \




.

Support forlparticipagéng in _ " review

. professional conferen -

' r. . '~ " Access to original sources of dati review
Professional Skills regarding: ’

g ) Problem solving E o ‘ revise

T Teachfﬁg , ’ ' review

Programreﬁaluation 7 "o revise

) - Professional writing review

/ * Administration B _' ' ' - review"

- ' Supervision - , . review

b P Researchi‘ literature searches reView

PR Research:' data presentation . review

. Human relatlons ‘with students and | . review

clients . S

Human relatlons with colleagues o revise

Professidnal speaklnq T, A review

"Scholarshlp o T review

. Doctoral Degree' Analyses of the data from EPSY -doctoral »
o i J »

respondees ylelded 17. program compOnents percelved to be some- -

/

omponents are:

o

2

what dysfunctlonal. These

p

Program Serv1ce regarding: . ‘Classification
- { - '
lerary holdlna revise
. Job placement revise '
Financial support ’ . review
/ : Support for gart1c1pat1ng in '} revise
/ profes31onal/conferences
/. '+ Regearch 1la bratories ‘ B review .
/ ; ' Research e lement ) S ° review
Access to ;;iginaL;sources ‘ " review
of data L w )
Professional Skllls regardlng,- : ‘ S ; \
. , ,
o p' : B Problem solv1ng S P review
' Program’ evaldatlon - review
. Professional wr;t;ném. o :}2 o review !
@ : ,

‘ : L h vl ‘ )
Q . | ) . C ./ ‘
ERIC




| e ’
; Administration * revide . e

Supgrvision"’ #, " v review-
Research: sampling - . IR ' review

oo ' Human r@lations with students" o review

' \\and cllents ‘ ,
Human relations with colleagues ﬁreview

) Professional speaking jJ, revise |,

Scholarship ' o review

., As with the other departments, these deficlent components

in both the masters and doctoral programs in EPSY were percelved
to be in need}of greater quallty control in the serV1ces oﬂg%;ﬁd

or 1nstruct1qn prov1ded o - , .
: ) . X
L In qeneral responses from recent .graduates to the open-
'il :
ended items on. the questlonnaire support the precedlng list of program

components in need of review. ‘Both masters and doctoral recipi-.

. 'ents remarked that additlonal practlcums should be 1ncluﬁed 1n

e .

‘the EPSY programs&.and that llbrary serv10es are substandard ‘In

~addition, a number of masters level respondents voiced d1s-

¢ 3

.pleasure with the counsel they recelved in degree planning agd

the value .of the flnal examlnatlons. Conversely, a number of

remarks commended 1nd1v1duals and the .department for f1ne teach-

Vs

ing especlally in the areas of counsellng, statlstlcal applica-~

tlons and research deS1gn. In general the only*recurring concern. . \\
R ' \ f :

at the,doctoraf}level centered on the need for more emphasis in’

the psychological foufidations. AscOmp%ete‘listing of the

. . A : . W
responses 1is provifled in Appendix D. . : . L /J
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Health and Physical Educatlon (HPE)

’

Masters Degree- Over 60 percent (35/53) of the qradnate
degree rec1p1ents from HPE who were surveéyed, responded by re-

mlttlng a c0mpleted questlonnalre. Twenty-four of these
Py )
respondees were masters degree rec1p1ents. These 1nd1v1duals
[l 1
suggested_some 22 ogram components in need of review or’

revision. These com onents are: o :

‘Program Serv1ce regardlng. Co e Classification
4 ¢ N
. Proqram adv1sement with degree : _ revise:-
plannlng -

Program advisement w1th adv1sory review
.commlttee coynsel . - S

Helpfulness of departmental o reviewix
faculty E . b :
lerary holdings~ X o , revise
: Job' placement Vo @ : review
Flnanc1al support m:i B x . review
: Support for particpatlnq in = 'review
{ - professlonal conferenpes _
' Research laboratories ' , ' revise
_Research equipment ' ‘ . revise
. | Access toﬂoriginal sources of'-data revise
Professlonal Skllls regardlng.fd s
& ‘ffProblem solv1ng o J revise
. Teachlng o g i - revise
' Program evaluatlon R | revise
-Profess1onal wrltlng e - o _ re?iew
;o Administration Ed R " . revise
' Supervisioy . = ) -  review .
Research: sampling review -
Research: documentation;of findings review
Humagtziiggﬁons with students and revise:
clie o , o
Human_reletions with colleaguesl : revise

. . Cy.
v - »® »
i Y e\

q '

¢
'
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. Professiohal speaking | : revise
Scholarship P , review

L .- Doctoral Degree: The correspondinq analysis offdata from

doctoral recrplents yielded some 16 program components e1ther.

'in need of review or revision. ' .

Program Serv1ce’regard1né:- : 'Clessification
'Program‘edﬁisement with ‘ review
. degree planningl , _ ‘ .
v ', Helpfulness of principal advisor * review
o T -~ ' Library holdings . | review
. Job placement Bt - £ . revise
. i Reseerch laboratories - 'revise-
Research eqﬁipment . . u,review'
A T Access to.original sources of ' v,review
1‘data : ‘

Professional Skills regarding: = - : o

Problem.solving - ' revise .
' e Teaching \ review’ 7
- Program evaluation 2 review
. Professional writing © review
Administration’, | . review
.Research:,'stetistical applications review
Research:. data presentations review
Human relations with students and reV1ew
clients . '
Professioﬁal speaking ’ review .. '

. s 0

‘Noting the negatlve sign of matrix scores for -these compon- -
- Tents, the potentlal def1C1enc1es in the qraduate programs in HPE -
“were percelved to be wanting in terms of . quallty of serv1ce or
1nstruct10n prov1ded rather than the approprlateness of program

) v
: components.
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v / .
The comments from former students offered to the open- . N
ended items on the questlonnaire tend to SUPPOrt the results -
'of the matrlx analyses proV1ded abOVe._-A number of c0ncern9' *
”~,jumemmentloned but ‘with the exceptlon of pOOr advlsement, ?ich
&  was mentioned twice, numeious,concerns were listed by only one
» : . . . : -
reSpondent. Conversely, the trengths of the program centgred .,
“ p ;N ,'%
on the quallty of the prOfess rs“and the research competence
.many respondents felt they had achleved frOm thelr prOgrams
. N )
,vThe reader 1s dlreCtEd to Appendlx D for a cOmplete 11st of the *
comments organlzed by degree and department- - ! I
//#/”Interdlsc19*}nary Education (IDED) LN ,
S T T &,
‘ Masters Degree. Thlrty seven,advanced dégree holders from ,
IDED qygzonded to the survey wlth 15 of theSe belng masters . « “ -
Iﬁi;deqree rec1p1ents. These _former studentS perCEIVed some 13 pro-: .
‘gram components in need of review or rev1s10n- Includ?d“aﬁe’ L )
Progfam/Serv1ce regardlng : | Clagsification:
_ lerary holdlngs o o , - review
Job placement B | ‘ ' revise
Professlonal Sklll regarding:"l ' J
_Problem solvin : 2 revise ﬁ
Teaching ~ - review
' Program evaluation T review.
’ ) ' Professional writing ‘ . geviewf ' .
Administration .~ } . revise
- Supervision o S review: . v ——
‘ . : ) , 4
Researchj' data presentation revise -
"‘ ‘ . - Research: documentation of L review
: ., findings L - ‘
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» Human relations with stﬁdents aﬁd | ‘review Fﬁjﬁiffﬁ"ﬁ,)?
T, elients g o T e
’ ' : Profesglonal speaking N revise R o S

~'? o [ScholafShlp | .. review

DOOtoral Degree: Analysie of data from doctoral reclplents

in ﬁDEDareVEaledrsome 22 program COmPOnengy in need of reVlew Ot

revisiop. These components are:

’Progbam Service regarding:
‘ prOgram advisement with
Qegree planning

" Helpfulness of departmental
' faculty RN
' - Library holdings
Job placement

3"
7

Financial support .’

Support for parti¢ipat1n9 in . .

'“Drofessional confarences

Classification
revise
( ~ ;o
,review . o
. T TR
revise -
revise |
roview L. .
T;;‘ reviewvzl.' ‘

. 2 i -
{'j"W f'* Prefessionalﬁskllls regardlng '\ o .
_ problem sorﬁing Ly‘: reQiée'”"
,;h ' f/ 'Lef,bTeachlng e '.fﬁ ] ' B revlew
i ) Program evaluatlon T SR rev156¢ T Lo
Profe851ona1"wr1t1ng revise CL |
vAdmlnistratlon o review. 5 '
- .Supervlslon . _ v revise :
REO - ."‘,vResearchq eﬁperimental"design review ~
' . ' Research: statistical aDpllcatlonS . revise )
i " ; R§§e§r¢h=.‘samp11ng o .  review’ '
' . Regearch: » data preseﬁeati0q;‘ L review )
y . Research: ‘doctmentation of reVieﬁ; . ‘
L - : findings . . o : ‘
ﬁ . Human relatlons with- students and 'reéise
v ‘ Clients , o -
,Human relations with Colleagues revise -
—Pbofe331ona1 speaklngf ' revise e
v Seholarship ' ‘ reVieW~

»




f;. tWese program$ are concerned about the quality of teachilg, the

- ! . ' Y . ) "\'h‘"‘,‘ )
. D - o i AN . . . : . B : oy . '
. . RN . ! BT « ey
i : L oo N : el :
. o ve«.uf, oy . & K v ) o~ o : N . .

| 32

;znegative matrix SCore occ rred, Bquestlng a pertelved deflciency i

In eaCh.. of the prgfam Qdmponents for both aegreesﬂ',’{‘a

in the quallty of SeercQ;Or instruction prov1ded by+ IDED for
the program component under con51deratlon : ) “’l

. - " T
N e
v

Responses to ltemS from former students on the Open ended

’, [P

1tems of the queStlonnalre Bupport a numﬁer of concerns identi-

fied by’ the matrlx,analyéis procedUre, In addltlon, aduates of

redundancy of courSe work. and the need to 1earn how to o) bllsh.

Conversely. a program CONPOnEng\that was pralsed yet encouraged T
"to be expanded was the research compo ent, . These and additlonal R

N

COmments are offered for the readér's carefyl review ip Appendix -

by >

Industrlal Educatlon N (IED) - SR 'f' I S ST ‘TL

i

Masters begree ) FortY‘four advanced degree re01plents of a . @

A

f

degree brogram Wthh they had recently c°ﬁ§J;

4. These 1nd1~};“
. g i
Vlduals 1dent1fled the followlng 18 prograﬁ éomponents ln need ofug,

.e_.,

feV1ew or: rev1510n, ',»f-u
;Program Servlée regarding- o Classification
Program adVLSement>w1th degr "'anﬁé?iew ‘ _ .
plannlng - . f& S AN ‘ s
. Program advisement with adVLSOry . review
. committee counsel o ‘ 13 g
Helpfulness of departmental ’ Coreview
, facuﬂty ' | - T
o - Library Holdinds o L rev e oy
Job placemént iy revige |
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. ..¢ﬂ,‘1_ ."H§ : DT . 'j;:hj .
‘ Support for parricipatinq 1n:: " review ' - ,
. I"unm gfofesaiongl -conferenceés 'b ' S . s
f053851oﬁal SklllB regarding N
R Problem somng L. review
Pr §¢am eValuatipn PRI S " review ¥°
T Professional writing ST  review .
. ministration L . S review". v
Supervision ' : _ . “review
‘Regearch: statistical applications = review b
Research: sampling ' a
Humagn relations with students
and,clientsg ‘
Human relations with colleaques ' ) rev1ew
o Professional speaking s _ - ;revise'f&
' Scholarship _ o ' review ‘
. S Y
;ﬁ@ %, s, DoctOIal Degree. Analysls of data from 16 doctoral degrEe
rec1p1int9 Were conducted to yield the follOW1ng list of 19 pra—:
‘ i ‘ \ o Q_ ’ % wa e e 0
" gram components potentlally in need’ Of repairi . I e
@rogréh Serv1ce regardlng v | ,ClassifiC§tiOn- _ffnu
SR O\ Program ad\usement with degree . :'re"lew S
» pl anning . , oo
o Zﬂ Pngram~adVisement with advisory -~ review’
) .nu&;f . QOMmlttee counsel ~ ) o 3
iﬂ,"}Tv-;wmwﬁ,u iHelpfulness of - pr1nc1pal advlsor .- review . 7
R . Helpfulness of departmental 7f3»," © review . -
faQul,ty - i . ‘. N .,.; el - - |
v Job placement A o e revise a &,
-SUpport for participating in .= -  revise . ‘-
i -..-. ' Professional conterences - .. . . B
. ’rﬁf';°giﬁi¥iﬁfReSe““ch laboratorles e - ~ review NN
R o Research equlpment 2 S Y review -
GO . . - : L o .
R Program Sk,LLlS regardlng., o . . RN e /
T e 'fProblem SOlVlng SRR ' e v &
. Teachlng ' : "
v \ ,




, , Professlonal writlng H review
’ ‘Administration '“~»4_ D Lo review ‘ T

L SuperV1sion" o WL o " F review

.. Regearth: samplihg A {11_”( 'ojieview‘ SR
1RE$9arch;.?documentatlon of - - ,‘re§iew.'
v A S ;._’flndings ., o . ‘

R -, - E relatlons with students and - | ?%vieﬁ

A R .,Clients : -

o ‘ .-Human relations Wlth colleagues _review“

. ‘ Professlonal speaking . C reV1se‘7‘ T

L Scholarship S © review -

In the masters degree Pfogram,"former students percelved the;ii_;

)

emph§51s on two research techniquesy nam? y, statlstlcalfappllca—

tlons and‘\srpll g to, be toO great Whlle “heqr doctoral counter—

L parts perce1Ved 00 much empha81s belng placed on research '

¢

.

laboratorlespand u1pment

3

7*-negatLVe matrlx score generally occurred Suggestlng a def1ClenCy

Vi %

1n the quallty of serv1ce or 1nstructlon f0r the Varlous _program T

components- I , _ - :',

The reSponses of former Students to ﬁh pen‘ended 1tems .on

the questlonnaire relterated 4 number ofgcdncerns notea in the a I
precedlng llsts. ConverSelyl graduates of - the graduate programs,ﬂu;,
in IED not&d\the excellenCe Of the faculty 1n general -and- some
faculty memberg’ln partlcular. Moreover, a number of graduatesu
1nd1cated they felt the flethlllty of the programs was One of tj,ﬂﬁgﬁ

W,
W 1ts greateSt asSets. "For a complete llstlnq of comments,gthe

S

- reader ;s encouraged to turn tO Appendlx D-
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poctoral Research-Component.;Z

One component of the survey instrument requested doctoral
recipients to evaluate the proportion of course work to research
and related'issues“that should be required for the doctorate.
The data summariaed in Table 9 generally support the status quo .
‘with respect to the balance between research and course work.
In. fact, a large majority of former students”from all depart—
mentsvhave indicated'the ratiozof‘researCh hours to course work
hours as currently practiced is satisfactory.
‘ As noted in Table 9, questions posed regardingvresearch
competenCies, i.e., design and statistics, were answered dif-
ferently, depending on the - departmental affiliation. Respondees
“from EDCI prov1ded the most pronounced agreement for more
emphaSis on research design. On the questiOn regarding statis-
tical application vs. statistical derivation, a strong consensus
across departments is eVident for greater emphasis on statistical
Y applications.

In summary, some components in each graduate degree program
offered by the College of Education appear to be in need of
review by the respective graduate faculties. Program secrvices

‘. .
across several programs which have been identified as wanting
‘include: .proqram advisement, library holdinqs, job placement,
helpfulness of departmental faculty, support for participating
in professional conferences. Similarly, the quality of instruc—
tion associated with the follow1nq prbf essional Hklllq is

pEICOLJ%d to be low or nonexistent acr0qs several departments.

11 :
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Table 9

LY 3

Summary of Survey Responses to Component [V (Doctoral Research) Expressed in Percentages

C Educationat
Administration

Ed. Curricutum
and Instruction

Educational
Psychol ogy

Health and
Physical Ed.

Interdisciplinary
Education

Industrial
Education

fhe present redgurch requirement (o91)
ur doctoral programs is 11%5-23% of the
total program for the doctorate. (10
to 15 hours of 6091 out of 64 to 84
hours ), - '

have more rescarch hours (691) and

A doctoral program should:
levs coursowork Hours than presently’, ,)

remain about “th® $ame with respoct
to 091 hours {research) and course-
work hours, .

have more coursework hours andless
reseasch hours (691).

The Doctor of Phitosophy Degree re- .
quires candidates to demonstrate
their ability to conduct independent
research.

1. In order to nccompl{sh this goal,
doctoral programs at TAMU should:

devote more time to research design,

. .
devote 1ess time to research desiyn,
Femain unchanged, with vegitd to
rescarch design,

oo naddition, statistical course-
work should:

place a greater emphasis on deri-
vations and less emphasis on appli-
tations, *

place yreater emphadis on applica-
trons and less emphasis on deriva-
tions, e '
remain wnchanged, with.respect to
emphasis on derivations and appli
cations,

R T
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These skills include‘ problem solvlng, program evaluatlon,

teachlng, admlnlstratlon, superv1s10n, professlonal writing,
human relatlonsﬁ professional speaking 'and scholarshlp ?

" While these ‘findings have llkely been known for some tlme
by varlous departmental facultles w1tn respect to thelr 1nd1—

>

. v1dual programs,they do perhaps reveal the: pervasiveness of -
certaln_.program problems" w1t£1n_the college. These(flndings

are presented to the Dean, rhe Policy Committee, and the

;Committee on Graduate Instruction with the hope that additional

review and dlscusslon will result regardlng the quality of
'currlcula prov1ded for the various graduate programs w1t£\Q@

.. the College of Education.
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| h:\A A&M UNI\FR‘"TY\

- 44 COLLEGE OF EDUCATION
. - . o ) n f COLLLGE STATION, TFXAJ 77643 ,/ : o . . .
Office of o s . o R
L . : o ' . R '
‘(TI;) s'ﬁ\w[""’ T ] ‘_,, .. . , \
January 19, 1978 N .
O " sl AT
| . X ,
b . ' : o
Graduate Degree Reclplents from BT L N T
College of Education , \\\\ C ' v
May 1975 through May 1977
, ‘ Dear Former Student.
o "The College of Education at Texds ASM Uaner51ty is
conducting an assessment of the various graduate pro-
grams offered by the College. One of the most impor- .
tant components of ghis evaluation is the. survey of S
opinions of" recent. r9graduates, - like yOUfSelf, concern*;‘f tk&?'# ‘
; ing the ‘quality:of the program experienced, . your - ,fi
. ’'ratings and responses wjll significantly Stréhgthen : T
e : '~ this endeavor and Wlll ave far-reaching effects on the .
" graduate programs 1in educatlon.
Please assist the COl}%ge with this" Self"e huatlon by i
completing the encloseq questionnaire and emitting
it to us. Thank you for your COn51derathnfand‘CO“
operation.
‘Very truly yours,
Frank w, R.lﬂubert : T ' :
Dean : S N A B
W S S v . ,” o
- .Enclosure = . | , -

¥

e,




' TEXAS A&M UNIVERSITY
' COLLEGE oF EDucaTION

- GOLLEGE, STATION, Tixas -,7,“' . : 45 /

H

Office of T Co ' | L _/
. Tug DEAN'. - o _ - e ‘ f‘_fm\\\\ \
T (T13) 8455310 T - v . ‘ . S
DT o e B
February 27, 1978 /
4 % =

" -
. L RE e . . o , - ‘
4 Yy Lo ; .‘" : . . . . Vi >
e ’ ' . . X ) \'<\
. . - . . ¥\,\ nY
. v o . h . AN

3 in C N
'Qraduate«DégteeVBeqipientﬁnfIDmwthe .

e | College of Education : L N
May 1375 through May 1977 ey
... =" ~Deat Former Student: ..

..+ DBPbroximately one month ago the College of Educatiop
v 'an—t:_Lated' a follow-up survey of graduate recipients Who
& - 'TeC®lVed their degrees during the past two years. .This.
R .effOrF was undertaken to provide information tO 2Ssés§sg the
exiSting graduate programg offered throughout -the College. .. .
: - Whije the response percentage “ig" encouraging, i- e.,
. po o OveE,33g,. theé returned queStionnaires do not preséntly
- "lncludﬂ'éﬂresponse from you. . Although we attempted tgo
mail You a copy of the queStiOnnaire, it is quite pOSsible
that Yoy never receiveq it- Since we feel your perceptjions
. abollt the graduate programs at Texas Ag are very imDortant
to this evaluation, we have taken the iberty-to Send you
another questionnaire. ; A - SR

R

is 'Sel‘f:-eva'ri?ua‘tl}on" by -
and remitting it to

o Please assist the Collegé with
‘ . comPleting the enclosed questlonnaire

us. Thank you for your consideration and cooperation,:

S e . A

very truly yours,

R o o '-prank é. R. Hubert B :
. | | bean o

. EncloOsuges

LN
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COLLEGE OF'EDUC

: : (4 N ( CQLLEGE-STATION. Tlexag 27843
. ‘ . . - Co R \ . nl ) v . ‘

. ‘ l - ’ l"' Coa s

L ‘+ b, P ) By i

oﬂh‘e of e : ht o
 THE Dpan o / - s A - .
Sy 845531 - ‘ . I S
‘ " S » RS S
. April 24, 1978 | ) o - .

Graduate ‘Degree Recipientévfrom

College of Education o

May ‘1975 through May 1977

.
.

Recently you assisted the College of Edqucation, Texas
hiM Universily with an evaluation of the graduate pro-
Ton fon vour ary this lnstitution. -Allow me ‘to thank
R . You for your attention and service to this evaluation. - .
S regard highly the, inforpation that you and youy |
~fcolleagues have provideq, &nd.feel these data .wi]) play.

significant roles jp assessing the various program eom—
ponents of our yarjous graddate curricula. . am g
Enclosed 1S a summaryY Of responses expressed  in bercent-
age values which we received from former students who
responded to the suyrVey. A Cursory examination of these
results suggests areads Of strength as well as arezs of - -
concgrn. o cer ) s |

o Agai{l, we thank you Very much fOr thls Séfvice” S/ou haVe
- : Proy;ged,zand we hope that you are enjoying a good year
in . _ e are s .

-

Enclosure
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. 7 7ot ' . : Survey of Graduate Programs,
J= =5 \) ; : n Edatabon at :
L= xS - . ’ . : Texits AGM Uriversily
o= = v :
P2 = . . .
T = - . . This questionnaire was developed 1o obtain informanhon on
= ] ' . g ' the effechveness of the vanous graduate education pro-
grams offered by Texas AEM Umiversity  Information =
. : obtamed from these questionnaes will be used o
. assess the graduate curncula of the College of Educatan’
.
° * )
R ’
s
s .
7 .
. z .
= 2 ” - )
: - PN :_2 . I. Background Information
Y = ’ ;
- = E-r‘ -~ *:‘I; N R
_E Q : O "-;‘. an]e T e — "—‘\"ﬁ’-“_‘ﬁ“_'ﬂ““
—~ S~ =D .
v - (e W) vV o9
-z o - 52z CurrentMailing Addfess . -~ )
DR . 3 =223 ’ '
o ol 2 = .= o i . i
. -~ x =~ E“ e L Zip Code .
h oo o—- — D o= . ‘ .
2 3 ERCRelY : : \ﬂ . :
. = = =y 40 : ' :
¥ | ‘ = o o Plovars . - .
. o '.u L U, & . . Please check (¢ Fthe appropnate blank
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w7 - ENS EE a0 1 Degree(s) Conferrea .- Maslers Year conferred—_.___.
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~ £ & E = - by TAMU -—Doclorate  Year conferred—.._ .
Y = ~ N A 5 : .
. o &~ Q It you have compleled two graduate programs “at TAMU. -
x ::\’r B . respond to thus queshonnaire with respect to the most
5 recent:program complaeted ’
[~ .o -
R - - 2 Departmental Affiliation
7 AgED v EPSY. ____ . ' ED______ .-
] , . . .
. EDAD. . __ _ HPE .
, . . s . : EDCH i "IDED_.E____..
. 3. Protessionally, do you see yourself primanly as a
—--leacher (public school) . - administrator (pubhc school)
. R . ——leacher (higher education)  __administrator (higher education)
) \ ' . ~—counselor (public school)  _“ supervisor
s o, ) . ~ A . ——counselor (higher education) ——evaluation specialst
L]
‘ ' ! —_media speciahst ___researcher
. . ' ——consullant __.oher (speciy)
‘ . . . *_‘\_q\___",_s___
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4. Are you working in the held 19: which you were prepared? \
Yes e ' No .
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5. Pleasd hst your membeyship 1 prolessional organizations LI Il. GENERAL PROGRAM COMPONENTS ",
- . Nameof °* Lo Office Held/ - _ S : . .
Organizatiori" . » - .. Committee Responsibilities S Directions: Please: respond 1o the tollowing items on boki «c.ile., by
: L N ‘ ‘ - 5pond by placing an (X) ort tho appropiiute bl o oy
s - . scate. it your program did not include i paricular way,ce
Lo, . ) skill circle N/A (ot apphcatsie) , i
i . . . !
NECESSITY ~ T QUALITY
My rating of the ) The quabty of
. necessily of this ) sefvice duning
- service Is © - my preparation
— . SWaS
4 .
" ' ' ) .
< 2B € < v < T W o5 o«
~ ] o 3 < 9
. ” 28233 294625
6. Please list the publicatwons you have authored or co- ' 38900 c” ¥ 3 o
authored in professional periodicals, monographs, books, § 3 a %2 £l ® =
) . : » a o o :
s Periodical or < Y <2 ] )
Title Publigher - Date 2 2 A Program.Serwqe regarding:
. : < : : :
. ‘ _ o ) S 1 Program adwvisemen! with , v
' e e ——— _ degree planning . T
- N :L’ : : : ————— e advisory committee coungel -~~~ —
- o T _ C T2 Fmal examinaton
‘7 Plpase lis the prolessinnal recognition and honors that . R
: i ¢ hesis and, .
you have recewvéd gince compleling your graduate program. e g:;slers thesis a (/j NJA e e
—=———— " rnasters or_aiyém Ntb  — o~ — e —
————— docloral)pr.ghms NIA e e e
T - ST —_————— gijsserlan/c(n defense  hN/A  — — e
. . " A
8. Ptease st the presentations you have made since comple- 3 Helpfu,t%ess of department
tion of your graduate program. , ' -persohnel: :
Title ‘Meeting Date (Mo./Year) . e pr}rénpal advisor~ . e e
- .
. - . T —_———— — c/leparlménl faculty G e e
—_— : — - \ ————— 4 Library hoidings e
’ = ——-—_ 5 Jobplacement - TR
. ' . . o .
9 Please give the litle of your thesis or dissertation. » . —————— 6. Fmancal suppor e =
Not applicable —_____ ) : o ] 7. Support lor participating
—_ e — - —— 10 prolessional conterenges, - -0 - -
' . N ' o e . 8 Computer services N/A ?f‘ e
‘ == 3 Rescarch iaboratongs NJA - === S =
. ) ' ‘ ———— 10 Research equipment NJA  — ~— — — —
T Accoess to 0r|gxﬁi1l sources, . )
————— of data Nis o m o — e
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8. Professional Skills vogardlng:

12 'Problem solving

13. Feaching

14. Program evaluation

15. Protessiomal writing

16. Adminiatration

17" Supérvision

- .

18. Research:

-expetimental design
hterature searches

statistical applications

sampling

dat,

.

documentation of

!lndlngs

19 Human relations with
students and clients

20 Human relations with

colleagues *

22 Scholarship

presentation

.

QUALITY

.. The quality of

N/A
NIA

N/A
N/A
N/A

NIA

‘N/A

N/A
N/A

" N/A
N/A

N/A

instruction. re.
garding this skill

dunng my prep.’

aralion was;

ubiy Aian
ybiy-
abesane

. MO)
mo)-Aiaa.

——— e —

——— e —

——— e e —

—_—— et — —
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A. Rale ‘the degree of inllucnce each
» -lollowing factors had: on

v
.’

. EMPLOYMENT CONSIDERATION |

T : _ Level of |

of the
your decision. to
enter yourprotession .

- Rate the degree of influence each o! the foliowing
. 1aclors has on your decision to cortinue In yvour

profession,

1. Salary level .. . A 1
2. Job secunty .. ... ‘ R
3. Pr‘esllge,.'_, e . 1
4. Working hours . .. .. e 1
5. Job location .. | C 1
“ 6 Lack of teaching opportunities oot
7. Contributions to society .. . . . Co
8. Challenge Lo o 1
9." Imer'es! . - - - Lo

.

C. Rate the degree of nfiuence cach o trie’fGliow-

ing factors would have on your decis on 1o leave
your present position (if you dezided 1o ieave
taday). :

1. Salary level too low ... o
2. Dusillusioned with job .. .. -1
3. Low prestige .. . e, ot
4. long work‘ing hours ... .. i
5. Job location i
6 Pocr job faciiies . O . i
7. Other (spec{fy) S - !
: 90

.

(1- Salary level oo v
2 Job secunty o
3 Preshge . . !
4. Worklng'houys . o i
5. Job location i
* 6. Lack ol teaching opportunities . 1
7 Co'nlubution lo society A o
8. Challenge . | : e
9. Interest . o !

3uoN

hliuence

- N

5 3 7
v
2
)
4 1
a5
4 3 4
2 3 4
4 3 4
4 3 4
2 3 4
23 1
2 a a
2 g
2l 3
2 3,
2 a3
2, 3
2 3
2 3 a4
2107 4
2 3 4
@
i
213 4
2l 3 4
20 3 a
213 4
205 4
2.3 4
273 4
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- IV. DOCTORAL R_ESEAQCH o . . V. COMMENTS .
‘Note. It you are responding 10 ths quastionnaire from Please makn any Commamtz, you winh r;u:u;un'un--; Moy et
the perspeclive of a masters degree recipient, uale program you completed a: Tesas ASM Unive sity
_Please proceed o the final seclion (V. Comments) s
] . '. ’ i ’ .

A. The presen! research requiremeont (691) in doctdral’ pro- -~ A. To what extent has graduati: school relpod you 0 your
grams 18 11%-23% of the fotal program for the doclorale- present position? ‘ S g
(10 to 15 hours of 691 out of 64 to 84 hours). . <y . ; .

. . R . . X
A doctoral program should: ) .
a) have more research hours {691) and less course- , _ : o
_work hours than presently. If so, please indicate: . : “
. ] . A T
—- % research ) % CoursgWaork B. SIRENGTHS. (What content areas) skidls anafor sery.
’ o : o 1ces strengthened your graduaie pro-
~——— b) remain about the same with'respect 10 691 hoyrs ‘ grum at TAMU?)

(research) and coursework hours.

X .
”

~——— C) have mqgre coursework hours and less research
. hours (691). If so. please indicate:

% research

- % coursework
S

5N

C. WEAKNESSES: (What content areas. skills and/or serv.

. ) . ices detracted Irom youwr graduate pro-
B.. The Doclor of Philosophy Degree requires candidates 1o ) Y J

. ) ram at TAMU?
demonsirate their abilily to conducl -independent research. . 9 ‘ ) -
i~ X ' . ‘ L4 . ) ! . - .
1. In brder. to accomplish this goal, doctoral programs al i - .

TAMU should.
——.a) de:zole more lime 10 research design. .

—-—.b) devote less ime to research design. - . .
) polefess roseate o D. NEED CHANGES: (Whal courses and/or content areas need
1o be added or deleled. etc ?)

—_—C) rer{'%bm_'unc_hanged. ‘with regard 1o research gesiqn
il

«

2. In addilnoﬁ.Tstatlstncal coursework should:

a) place a grealer emphasis on derivations and less . ,
emphasis on apphcations. . .

- b} place greater emphasis on épplicanons and lesg
emphasis on denvalions.

—— C) remain unchanged, with respect to emphasis on
derivations and applications. . : . ) N

C. ‘Additional comments concerning Research Preparation.

T | | o
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. Further, all responses for e

’Appendix.bﬂ a e N -

)
(-

NOTE: ., These comments are compiled.by department and degree.

' ach item are grouped together.

This arrangement permits the reader to seek commonalities among
the responses for each item. Moreover, this organization protects

the anonymity of the graduate since the order of ‘responses across
items were shuffled. _ i

ry

)

g/

6.




: B T ! coments oo
 The responses in thlS section haVe beeri .compiled by item and
grouped by department and . degree.

Item 1 - List of Memberships,and offices held in professional
- organizations. ' 1 - .

Agricultural Education - Masters deégree 9

None " ‘ '
VATAT - Vloe Pres, Dist. I; NVATA - Member, TCTA ~ Pres.
: relect Local; A.V.A. ~ member
" TSTA; . TVTA; VATAT; NUATA' NEAI , ‘
- Texas Vocational Ag. Teachers, Nat Vocational Ag Teachers;
American Vocational Assoc. ‘. ;
TVATA; TSTA; NEA _
TVATA; NVATA' AVA; Ag Workers

NVATA . ' IR N
NEA-TSTA - member- Local Teacher Assoc. - President 1976;
Vocational Ag, teacher Assn: - - member; Natlonal Assoc

- . Service Assoc, p
TVATA - member; NVATA - member; TCTA - member
"NVATA; . TVATA- AvVA v - ;
TSTA ’
Vo Ag. Teachers ASSOC}Of Tx, AVA
- T.C.T.A.
VATAT - methber
Vocational Ag. Teachers of Texas
Faculty Adv1sory Committe - Chairman;’ Sweeny Educ. Assoc -
. Constit. Comm; NVATA - member' VATAT - member; TVTA/NVA -
member; TSTA/NEA - member S . :
VATAT : - ¥
Voc. Ag. Teacher Assoc. of Texas - member; Texas Prof. Ag

Workers - member; Various - ‘Ag. Organlzatlons

Professional Ag wOrkers- VATATA; ACTA; Alumni FFA, Honorary
FFA T

Parent-Teachers Org. - member voc. Ag.Teachers Asso. of Tx -
member; TX Vo. Tech. Asso. - member; Texas Farm ‘Bureau -
Sec.~- Treas. , (Gounty) . ’ -

'Eafllon ‘Sigma Ph1 - Dlstrlct Rep.; Texas Assoc1atlon of.
Extension Home Eco. - Chalrman of Distinguished Service;
American Home Eco. Association; Kappa Omlcron Phi; Texas
Nutrition Council

Vo. Ag. T. A. T. _ . : : B o

» TSTA; VATAT - Dist.Pres; NVATA; AVA . . fﬁﬂ
* ' None ' _ . : N
VATAT ' ‘ . : /
Tex. Voc. Technical Assoc.; VATAT’ ’

None

.
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Item 2 ;.List;ng;of Publiéatioﬂé - jqurnar - date

.+ Nome - 27 e

. _
- . . v
’ oy
1
v . e
Q . s .
-
¥
- -
. &
¢
- .
) ~
1 -
°
N
.
)
N
-
2

’ b N
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‘Item 3 - Listing ofvPrafeéaidnai recognition and honors

i
.
i

Hon'zary State Farmer for Ag Teachers A

~ Honorary Lone Star Farmer Degree
Pay Check monthly
Honorary Lone Star Farmer
Outstanding Young Men of America

4'

Distinguished Service: Award ‘from American Assoc1at10n of

Extension Home Economics ‘
VATAT - Hon. State Farmer - -
Honorary Lone Star: Farmer Degree'

_ for vo. Ag Teachers
None = 20

&

Area'IiI'Publicity Award

]

3

K]
.2.
.

&
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Item 4 - Listing of Pregentations »

8

ot

59

%

W

L
High School voCational Programs“L'Kiwanis_Intefnatlonal -
grams at the High School Level;’
Educatj

“ ', June 1
None - 2

} (‘

St 1977:

Weekly. )

Vocational Education Pro
on ‘Graduate Course at Pam Amerlcan Unlver51ty,
, .
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‘.Itﬂeni ‘5 ~ Title of Thesis
Not applicable - 27
7. ; “ . - A x i , L
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Item SlétCommentgﬂconcqxnigg Resedrch Préﬁhrétion

v

Nope - 27

T R .
. N . . [

RN

61"



( g ett . .

62 ..

- Item 7 - Cpmﬁents“rggard;ng_9xtéht“gradﬁate school has helped
o ' recipient © . @ . . |

e

e : )

AN o AR
\4 <

Very much, since I received a M.Ed. £ﬁ Ag1Ed.'and-worked o

, BUS,. \I am glad I made the move. . .

To get "a“better perspective on the teaching field.

Increased confidence would be the)biggest influence.

Greatly. _ P

It gave me the tools to engage. in buSiné;s or any other
field. I know how to gain knowledge on nearly ’
anything I choose. .

Increased salary, more mature outlook. -

Very little, ’

It gave me a more mature 'and realistic outlook as a
starting teacher. A ' ‘

No Comment { L o

Gave me the assuranée and extra subject knowledge I needed.

Higher salary, more experience in my filed.

W\

The oral exam made me more aware of my community and crops

grown here. \ 4

It has given me adequate information to teach vocatiohal
agriculture. S

Increase in salary, increased job s

knowledge and teaching abilities,

ecurity, increased
.Greatly broadened my base of knowledge andimade me more

" objective in my outlook,
perhaps even a little philosophica). R
Taught me. how to teach adults and hOW'to_supergise;them.
It has helped me yeglize the complications and systems
involved in pu2§ ¢ education. It has broadened my base
- of education. It has helped me becoqe’ﬁore competent
in dealing with studént problems. , '
Innotivative ideas to help one become a better -teacher:
Salary level. About 1/3 of the courses helped me do a
- better job. St ; '
Increase in salary,

) It has broaden ’my understanding of eduéation.{
‘,( None - 5
4 . ‘g“

YAy
. )

) - . . . . ! Lo . C .
o N . . ' . s [ . ’
. . ! f . . Rl v . .
e . . L ) i . . . ) . S } ,
. 4 X AN .- . 'y -
: . .
.

Lo -.on VQc. Counsvmr's ._Certi,f_,iclﬁte‘ at the same time. S
' _ I electédvtoﬁatteng‘TAMU'Over SFASU, where I earned my. -
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,Item_\@* - Comments regarding -8trengths ofi‘gProgram Coe v
X , g

AN

pN

; e f .- ~
".‘ . . N . . K . ’I‘ ) ] ) ‘ -

yor
Tty
i

'Counseling practicums; psychology areas, and Ag. Ed.

course in Technological changes. © !/ e

- Poulfry,. Entomology, were great. Many Ag. Ed. coursesv

» Were very good. 4
In gegting my masters I also received ay Voc. Supervisor

_ tificate and these other areas I ‘hadn't seen before.
Ingtructors:that are willing to give t v time to students.
Curriculim development .
Educational skills. ;

Associ%;ion with peers; new ideas abundant, gave self-

. accymplishment and confidence; very Practical in content.
Work i ECollege of Ag. - An. Sci., Agronomy, Ag Eng.,

Ag: Bdr” - I \w
Technical cburses. R > ’ ‘

All ag courdes, work with stﬁdents n Ag 'Ed. , teaching

as81stantsh1p valuable experie et
No- Comment! /
Vocational " areas - Farm power an maohinery ‘
Technical gnformation about agriculture in f/e areas of animal
sc1encefhort.,»agronomy
Speaking abilities improved'%m: Supervisor Cert. worked ‘in
-well with program ' .
Electives ailowed me to f£ill in on some areas where I felt ‘weak. -
The opportunities to get ideas and information from fellow .
students ‘as well as the ‘professors. :
Education psychqlogy and experiences of others in’ groué?“-
' discussions about my profession. s
Very good instriuctors who were also very helpful.

.Ag Ed &.An Sci. .courses; Counsel with chairman of my committeé““——;,

Several technical course strenqthened my teaching c%urses.

", é . 3 ]
None - 7 - N o . B N ‘



o ’ . 9 o . ‘
Item 9 - Comments regarding Weaknesses_of Program

1

Too mUch counseling practice and study was directed toward
J hardcase problems rather than normal public ‘school
counseling. , , '
Didn't recognize any weakness..
.*  Too short a stay, at the campus. :
Lack of writing, ie. ,newspaper, magazine articles, etc.
Wasted hours in College of Ed. needed more:-Sci. Ag.
Some educational coursSes that were unrealistic, and did
not really provide skills to help in teaching.
No CoMment! ~ .
Certaln education courses geemed a repeat of undergraduate-
courses. , :
Busy Work combined with #190. )
Some Courses were too long to be covered in the time we had

s~

-

Repetition in areas of research.
. See D- below, ) .
‘Human Psychology course,
Nope - 13 ) ) /

-
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N Item 10 - Comments regarding Needed Changes in Program - )

1
More technical agriculture for Ag. Ed. Majors. Graduate

" assistants in Ed. psychology that have had public
) school experience. : . _
Many courses in the Ag. Ed. dept. are offered for day
students. If it hadn't been for my understanding
principal, I could not have taken afternoon classes.
Working teachers neéd night classes to attend. .
The courses that were needed were available. . The decisions
to take certain courses dr one over another is part of
the edugational eXxperignce and a part that the faculty
) can aid students. 1 " -
Add more writing skills; add more public relations type
courSes; less of philosophy at graduate level to a limited
extent. S . S ' o
Add hours (for Ag teachers) in scientific agriculture. Dpecrease
~ College of Ed& hours required. _ o c
S More wor¥k on coupseling and dealing with students on a day
. ' + to- day basis.. There is no substitute for experience but
courses c¢ould.get closer. \ ° '
No Comment } T ,
More practical co in Animal Science®and less of theory
"~ classes. ) N . ,
Being able to get\3ldhg with different people in different
_positions withih a system or group of people.
Some course work whs not pert. to my - vocation. :
While I realize that if an Ag. teagher is ‘to learn everything
he needs to know\while he is j college, he would become
a perhanent AsM flxture and ver have time to take a .
teaching Position; howewer, &t wouX¥d be nice to have
more lab work, resp. in t areas of animal science,.
More courses in Sociology offered in the summer or at the
'center at Rénner. i :
More courses should pe added in the specific areas of curriculum
to be taught by the student (me). I feel like there
should be more courses -dealing with specific curriculum arecas
. in my profession and how they should be taught.
? More tech. information forVoc. nd.Teachers at Masters Level
not. 80 much theory. S
It is good that LﬁF Master's program is very flexible.

N

Ngae =~ 12 2
(A | _ /

b




Educational Administration - Masters degree .

,

Item 1 - List of Membership and Offlces held 'in professjonal
, organizations. .

Tex. Comm. Ed. Assn.; Nat. Comm, Ed. Assn.; Amer. AssocC.
of Univ. Prof. - '

Phi Delta Kappa o

Assn. of U.S. rrny

Hlone '

Amer. Assoc. of Vet. College BUsiness Officers

TSTA; MNEA: TASSP e . .

Counc1l of Education of the Deaf (CED); Council for
Exceptional Children (CEC); cConvention of American
Tnstructors of*the Deaf (CAID); National Community
F'ducation Association; Texas Community Education
Association '

Phi Delta Kappa; Kappa Delta Phi

TEPSA

NEA; TSTA .

TSTA; Bryan Ed. \s soc.,,JatiOnal,Ed. Assoc.

" None ;
"\qm}\ '"quCA

Robertson County Toachoru ASSOoC, -~ Pxen., TSTA VI~
Legislative »

/TASSP; TPE; AATSP

Kappa Delta Pi; Yui Kappa Pi

RCEA; AASA; NCEA - &

orld Future Society

TSTA; NEA '{

Hational Community ©#d.

I'lem. Prin. Assoc.

TSTA; Texas High School coaches assoc.

NCEN; " MCEA; TCEA; MACEA(Ninpesota Adult & Continuing rd.)

American Assoc. on “Mental bDeficiencies’ :

CAPHER;, MEA; TEA; USTA; Phi Epsilon Xappa

None -2 ‘

\ssoC.; Texas Community Td. Assoc.

M R




Educational Administration = Masters degree

Item 2 - Listing of Publications - jouthal - date

"To Combat Vandalish', NASSP, 1977; 'Climbing" the Ladder...",
NASSP, -1977; "High Ed. An Interrupted History of ..
Bargaining"”, Journal of Collective Bargaining

, - "ED11491 Revisited,” jgournal of Collective Negotiations in the

i ~ Public Sector, 1978 ‘ e . - '

S ) Edited, Texas Bus. ExeC.# 75-78
"June" Conference Repbrter, 1977 ,

Public Relations Handbook for Community Education,
Pendell, 1976

"Effective Administration of Adult Education in Texas",
Texas 'Education’ Agency 56120001, 1975

Preliminary Health Curriculum Guide, Klein I.s.D., 1976 ..

None - 20 . .
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Educational Administration - ‘fasters degree

Item 3 -~ Listing of ProfesSsional recognition and honors

Nominated Former Student Award, 1976.

.C.S. Mott Fellowshlp _ :

‘Personalities of the South 1976 77, Outstanding Young Men
of America, 1978

None -~ 24

L4

-
-

-
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7ducational Administration .- Masters degree

T C s
~ t - IJ. t n P - i
" // Item 4 isting of resentatjons ‘
. / 7 _

In-Servicing K-12, TCEA, 7-77; Role of Councils, Sheldon,
I1.S.D., 3~77; Role bf Councils, Pearland, I.8.D., 11-76.
Time Management,. Region XII Administration & Temple Brincipal,
Oct. 77. . ' ’
Have made numerous presentations at workshops and inservice

programs on communﬁfy education for special populations

around Texas.

//' ‘ Legal Aspects of Behavior Mod., 1ustin, l977;'Ad.Ed.'for
‘ the MR, Austin, 1977; Special Education Techniques for the
Adult Learner, “ustin, 1977, '
] ‘ .

None ~ 23 \
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X -
¥ . :
Educational Admlnlstratlon - Masters degree-

o

Ttem 5 - “itle of Theéis -

In Process - A National Assessment of the Role of the

Community Educator at the State Educatlonal Agency,
Regional Center and Local Level.
‘Public Relations in Community Education,

Not applicable - 24
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Educational Administjjtion ~ Masters degree

Item 6 - Comments conterning Research Preparation

ﬁbne - 27

Al
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‘ {
Educational Administration - Masters degreé: -
Item 7 - Commgnts rega;ding extent graduate school has ’ J
helged recipiént a f .

A

None - I am /Still a student. ‘
. ‘Provided théory background of school admin. to help me
' understand school admin. system,

Increased acceptance and respect among collegues,‘ \

! " increased salary level. '

It got me into my present position.,

I had not planned on cont1nu1ng my draduate school
experlence before coming to TAMU. I feel like I 4
profited a great deal and want to pursue a Ph.D. as
well.

1y graduate work enabled me to obtain my present poéltlon,

.. Elementary Principal.,

“ramu provided courses necessary for prlnc1pa1 certlflcat;on

Higher salary; ilead of Department.

Substantialzg7‘ Opened many new doors,

Very little --'job market is tight -- so’}"took what was
e available:
Improved my overall perspective concernlng the pgbllc school -
education process. . p

Great deal!
At present I ama teacher &Basketball coach not dlrectly
v involved in Ed. Adm*n. However,the course work and
p associations I came in contact w1th prepared me for
J public odqeatlon
_ Only in human\ielatlons, awareness, and public speaklng
~ Heightened my nllghtenment and resourcefulness and
broadened my .perspective -- helped me in becoming a
more synergistic thinker -- more ready and able to
help people. .
A masters degree was a requ1rcment for cons1derat10n in
my job.
None, Yecause I'm still a teacher and not an administrator,
Gained a gystems approach to management, helpful in
organizational problem solving. -
1.treasure 95% of all exposure gained -- in a small school
it helps to have seen the "big picture"
I support.internships. Great background in adult ed. to-
! set up new program in my present location.
Substantial! ‘ ,
Graduate school enabled me to take my present job at TAMU,

-

None - "5



'Educational Administration - Masters degrée

Item 9 - Comments regarding Weaknesses of Program

Lack of program 'planning assistanae\\
Nothing stands oxt.
A few courses seemed to oVerlap a great deal in content.

'~ More time needs to be spent on teaching specific skills

’ needed by ministrators. _

Some required\courses seemed inéppropriate for the degree.
Professors in EDCI need more optimum empirical background.
Too much duplication in ED.Ad. courses.

‘Dept. politics, weak administration courses - too much
"BS," . )

According to courss descriptions, some of the courses
should have been much better than they were taught.
None, but the strengths could be strengthened.

~ Field experience very limited; Not incentive to attend
prof. conferences (needed finacial support); Needed
contact with professionals in field for experience
and future jéb opportunities.

.1 think a very few professors were hired on the basis of
what they published -- they do so detract from the
program. They do not relate to practical’ needs of \
Texas. ' e :

Boring classes!

Technical Skills - research statistics.

None - 12 : : _ , ‘ | _ )

: e




‘Educational ministration - Masters degree

Item 8 - Commentp regarding Strengths of P;ggram . a -

wg

Working with committee chairman.

Practical experience of some admin. courses in providing
"lessons learned" approach to schoba admin. School
law and finance courses partlcularly well presented:

- . - and important.
’/s\\\\ " Flexibility of program, dpportunity to build degree plan
around interests and job needs.

, . I received very personal education experience. At TAMU
. the student is still highly regarded as an individual.
It is not so at other universities. 4
The Institdte for Beginning Administrators gave me 1n51ght/////
Anto the tomplexity of the roles of an administrator.
Most of my professors had experience at the secondary
education level.
Communications & Community Ed. programs. bt
Professional staff.
-High quality professors in EDAD. -
Comm. Ed.-Professional conferences
Theinternshlp served at College of the Mainland in
. L Texas City. ’
The opportunlty to have class with. people who had years of
experience in the field was a definite plus
IBA.
- Communication with colleagues from various professional
backgrounds; management, curriculum good;
. Planning and evaluation skills helpful.
Finance - 608 superintendent school law, pOllthS, low
key professors who valué. the experience gained by
those in the class. IBA was the best of all.
Adult Ed. (IDED Dept.) internship; professional conferences
workshops; field work. N
Human relationships, personal growth. e
Emphasis on personnnel management

'

None - \ ' o

\/
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Educational Administration - Masters degree
. .
;Item 10 - Comments regarding Needed Changes in Program
. , . .
The certification program was extremely poor. I could $
never find the person_in charge in this office. When
" he was in he was of no help. This has been corrected N
1; and is furdctioning satisfactorily now.

Education of school admin. néeds focusing more .on actual

duties and problems school administrators may be expected
.to encounter. . '

None ~- I very much appreciated the faculty and the
courses in my masters degree program and appreciated
the students, too!! ’ o ' : ’ :

I would 1like to see a course in "principalship" basically
for problem solving. ' ? .

The Masters program was highly satisfactory for me. I
was able to combine certification goals as well. The
flexibility built into the program allowed for my own
interests to be pursued. ' '

s - Practical courses taught by experienced administrators
are needed. I believe less theory and more practical
solutions are needed. '

Advisors need to work much more closely with graduate
‘students. Also, advisors need to be accessible to

. students. _ o . : ‘

Addition of technique coursed to balancé curriculum against °
theory courses. ’ ) .

- EDAD needs a few professors with a recent background in

Texas public school administration’. I'm available.

More in the area of discipline. More content on organizaions
outside the school that can be —===—=? by the
school. - : :

EDAD add many role-playing situations. More study of )
actual problems with human relations, delete "BS" '
sessions or change the name. from “courses".

‘More concentration on the human element in Administration:
more concentration on community education; more
concentration on human growth and developemnt from a
psysiological,  socgiological as well as a physiological
Viewpoint. We need a more humanistic approach to _

' administration. We need people with strong philosophical .~
\ foundations and committed dedication to the principles,ﬁ ’
AN of partjcipative democracy. There are too many territorial
cavemerl and wkmen and too much self-interest. .
The EDAD program in public relations should require more
" journalism. obs are not to be had in school pr college
public relations without journalimnbackgroundand/or /ﬁ\\

experience. o v
More institutes of the IBA type. More in-hasket exercisos
and prob¥éms. A program for administrgtors similar to
practice or student teaching. .
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Educational Administration - Masters degree

Item 10 - (continued)

Experience ang.background information concerning grant
writing. More professional seminars and opportunities
for exchange outside of ‘class; Revision of school/public
relations course needed. Too elementary!

The internship program is not a valid expense of time for
and already-practicing administrator, The cross-culture
to become a superintendent. Those getting qualified
are those individuals who can't or won't £ind a job.

It requries more patience than brains. -

‘None - 7 , -



\ 77
4
Educatlonal Admlnlstretlon - MDoctoral Degree
Ttem 1 - List ol/ﬁembershlp and offlces held in professional
organLéatlons _ e
Ad. La. Assn., U“s A. (ABE Comm%izgon Member)
, .. ~ .Sigma Delta Ch1, lntl dssn. Bus mnm., ‘Amer. Statistical:
R ~ - . Assn. : ‘
o " Phi Delta Kappa, qu Kappa Phl, "’CEA (Evaluation Committee)
P ‘ - TACAE, JPMA,3“JCTA o

g SPJ/SDX (Local V.2.)§ AAUP
R Phi Delta Kapga (Pres. iilect), TSTA (President Local Assoc.)
. . }_; Voc. Nssiffj f'exas Voc. sssn., Am. Assn Qf Comm. Colleges.

}4Texas Jr.. B y. eacherséﬁésn. )
=AASA, Phi Delt¥IKappa, Alaska Admin. Assoc. L
, "w\‘. TASA (Membersh&o %omm), JIEA (Mémbership Comm), TASSP (Research
< 5T ' Eval. ) *&1am%— STA (Nomlnatlng Com)
) > Phl Depta Kappa (Past Pres.) Tex. Assn. Sec. qchool Prin.
v (Unlverq1ty Liaison Committee, Texas Assn. of College
y ‘# Teachers, 7ex Soc.-of College Teachérs of Educatlon,
Pt gTex. Prnfs. of Ed. 'Adm.
TSTA, uan, hobertson, o, "'STA, TASSP \ ,
-Phl Delta Kappa, {appa . Delta Pi
TACUSPA, q ASPA, Phl Delta Kappa ’
ATE(Publlclty Chr), TSTA/NEA, NCEA, "ESPA, TASSP, K pa
Delta Pi, PM", TAPER, Nat. >tudent>Councils Spongig
> TASCD, KASA;TASA ' .
TACUSPA ' (Pub. Thair, and Conf. Host.), ACU.~I-National .
(3 year Research comm.), “CU - I - Regional, (Research
Chm. )‘W CP™ (Stds, <omn) '
v Texas State Teachers, Tational Ed. Aqsoc.

Phi Delta Kapoa (Pr051dent), JAPER, TSTA TAQA

TASA, 47\ 737N, Phi” Kappa Delta,

AASA, TSTA, Dhi Delta Kappa, "FERA, TACT . ~. R
,TASA,{@S?N, (local rep.), PDK :

Am. Assoc. 53oh. Adm.; ‘'exas Assoc. School Admin. ’

Phi Delta kabpa, jat. “emm. 1d. Aswoc., TCEA
NRPA, AAHPFR, low- Mexica RPA -~ Vice Pre51dent 1977
. ‘New Mexica AAHPER - Vice Preqldont 19478

Pbl Dvlta Kappa, nd V.P.z “AUW, 2l V.U, ; Earth CO.
oy eachers Aqsn., “h - Prof ”1qhts and Responqlblllbleq
' %Skg Urban Lducators Abbn. of Texas (NEAT), State Treas urer;
¢ TSTA, nhis. ¥XV; Ch., Tn”tonrlonal Sevvices; Delta g
Kappa Gamma, A, ﬂthvru, ‘ L N

-
-
(3
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Educational Administratioh .- “Yoctoral Negrece

Item 2 ~ Tisting of Publications - journal - date
B y ' g\ B :
Cco-authored ¥ariou publlcatlonq related to teathnq adults .
published by the ‘Texas*Ed. Ygency.
" Four ﬁnalxtics in Educs Plannlnq, Pland&ng & Changing, ﬁ,
.- .Winter,. 1976
Chapter os ok in.press (Exact title unknown) 1978
"Boycotts, T.a W Law Journal, 1976.

I

A“See vita ~ .placement file (4 total) -

""Faculty Attitudes Towards College Un10n§ Journal of

College ?, uuly 1977,
"Impact Women A&M ‘Jation&l- Assoc. Womery, | Deans Pomal Communlty
Education,” ommun1tx»?d Journal ., . o
Analysis of Student FéYlow up for Adm. "ec: Maklng, )

BISD-3ITIC, 1974. .System Approach to ‘Placement and
Follow up, 3ISD-E , 1973.

. The Administrators Dilemna- Bureaucracy vs. $hared Decision

Making, April, 1976.

"Secondary Princ,' T’rlnczggals Ouar@rlw]978 .
Texas Outlook, "'STA, Aug, 1976. foy
6 Publications in 76- 77 78. ) E\\_ v

None = 15 L ' -4
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Educational Administration - octoral Degree
Item-3 - Listing of Professional recognhition and honors
Dist. wII o
Coordinator of two national-conferenoces,
Promoted twice. R
) . 1)
Advanced to'Superlntendency“‘ : z'.
«w - wPromoted to principal from classroom teacher position;
Chairman of Juvenile Advisory Comm{ttee, Earth co.
A% ~:. ‘ ’
. ST TR : '
. ] \None‘%j_-m_z»;/ B ®
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“ iducational A

Ttem 4

;
N /

Nume

/

Re ath‘tQ.Teaching Adul

Collective Bargaining, §d.

Teacler Fvaluation, "'STA,. Feb.

! us presentationsin the area of labor-management
Arelations in the federal sector.

A

- Listing of Presentations

tration - "ogtoral Degree

-— aboyt 120 --1973-1977.
"sgoc.., Fall 1977.

odel Academic Advisement Program, 6/77,

Many at State Workshops -

3 total,

/

/on attached sheet. . , .
Imp. Career Ed. ™s Perceived by Adm., Southern Region

vone at National Levels .

Research Conf.:Stillwater, July 1975

Many .school related -- None of ma

The Direct.of Sp. #d., "CASE, reb.
Texas,Tech, ‘iov. 1977.

Texas Small School Afsn., Nov, 1977
Community Education, M len I.S5.D.,

I.S.0., 3/78, .
4 at state conferences,

None - 13

~

. Public
Tech, “pr. 1377; Public Relations for t

1976,

jor importance,

Small Sch. Adm.
Relations,
he Classroom,

3/78, and Houston

b
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Educational Admini tration - Doctoral Degree .
Item 5 -|Title of Dijssertation

Adult Learning Canter and Traditional Classroom: A
Comparative, Study of Languager-rArts Achievement. .
The€ Community Colllege of the Air Force, An Historical Study
and Organizatignal Analysis. .
The_AdministratioX of Vocational Education as a function
of School Superiintendents Texas. ‘
. The Public Relations Administra®ion of the 15 Arizona :
Community Co eges.’ , e
A Comparison of ®elf Perceived Leadership Styles -of
Selected Elementary Principals with Self-Perceived
.Leadership Styles in Problem Situations in Selected
Texas Elementary Public Schools. L
Criteria - for Teacher Selection, : ) ' !
The Role of School:Superintendents in Texas as Perceived by
the Superintendent & the President of the School Board,
A Comparative Cost Analysis of Underground Compared With
Conventional School Instruction, \
An Assessment of the'Nature of changes caused by the .
Implementation of the Quarter System During the 1975-197¢
..Academic Year in the, Public High Schools of Texas.
Leadership in Career Guidance at the Upper Elementary
Sbhool in the Absence of Professional Guidance Personnel.
Cinemat - A Field Based, 'System for the Evaluation of
~ /Production Qualities' of Films used for Training Public
/ School Administration. . o '
Vandalism in Texas High Schools: Nature, &Extent and
/  Prevention Measures, - #
/ The Role of the Chief Development Officer as Perceived by
, College Presidents-and Chief .Development Officers.
/- The Role of the Superintendent in Texas as Perceived by

)

/* ‘ the Superintendent and his School Board President.- '
/ A Conjoint Planning Paradigm for development of a Professional

Preparation for the Urban School Administrator, .
Faculty Attitudes toward the Goals & Objectives of College
Unions in American Higher Education. * _
~ DPeak Work Load Periods and Time Frame Preferences of Texas
School Superintendents as Factors in Maximizing Mail
Questionnaire Returns. . :
Implementation of Career Education as Perceived By ) .
Administrators. E : _\ \x'
The Role of the Superintendent as Perceived by the .
' Superintendent and the President of the Board of Education,
A Study Measuring the Attitudes & Perceptions of Students
and their ability to Relate to Minority Secondary School
Principals. _ \ 2 , ;o
The Role of the Plan A .Sp. ©id. "dministrator as’Perceived
by Himself and Ehe.Puplic School ‘Superintendent.’ .
An Investigatiap of the Effects of the Addition of/Xinder-
- garten to.Nine Pubiiypschool Systems of Texas. =~
Z LY " ]

. - 1 \J s / v kg
»;. . - . - N | - S o
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Educatlonal Administration - Woctoral Degree

Item 5 - (conilnued) S
. ke v

An Assessmerit of the Tasks of Communit Educators As
Rerceived by Community Educators in/ Texas. )

Thd Availability and Extent of Use of /Public Schools for
Community Recreation in Texas ., ..

Critical Tasks for the ijas ElementAry School Pr1nc1pal—
ship of the Future, éz

Not listed - 2 ) A -
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cational Administration - Noctoral Degree - *
m 6 ~ Comments congerning Research Preparation

For EDAD, more emphasis on relationship of research to

~ practice~jtheory to application. ,

My doctoral program lacked continuity between my research
training, my ¢lasses, ~nd work on my dissertation. My
advisqrs~kgg§?mdving (I had 4 in the seven years I
was in my Ph.D. .nrogram) . "Alsos, I think more emphasis
‘needs to be given to articulation among the research,
statistics, computer, and presentation of data“pHases
of research. , 4 L SO ’

There should be greater ease of innovation for future
‘graduates.. ‘ _ P

Application is the key - you can hire out WRe rest.

Preparation for Research i.e., Research Tools, course work

N .

degree. s

should count toward total nimber of‘hpgrs required for"

- If you havé a committee chairman who really wants you to

I felt many fellow students were very weakvin the areas of’

S care about Texas A&M University.

-

get a degree he can teach you better th a course.
‘One on one is better thaih anything else. The game ‘you
play, before he decides is not too productive, but I
guess it is*necessary., , : g ’

It was informative, beneficial, and interesting.

If research is to an essential component of Ph.D. p}eparationﬂ

it should be a minor field of study above the line and

be included 64 hours. y

research and statistics. ,
My research preparation courses left much to be desired.
- In two courses (with the same professor) the entire
class felt we were a captive audience forced to listen
to a professor who did not ‘wish for us to understand -

- any portion of his presentation. Please identify staff

nembers with their feet on the ground and those who

. None - 17 : - S roos

-
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Educational Administration - Noctoral Degree
Item 7 - Comme?ts regarding extent graduate school has helped
recipient ' '
_ N - .
It has given me a new job; rew position, better -salary,
‘and more confidence in myself, but little I didn't -
know beforehand.. .

None other thalf§the -research techniques—that I learned.

__-Nene at this point, I-liope that it will in the near future.
~  'Broadened Outlook - ‘ :
To a great extnt .- _
General background of knowledge -.
Questionable! | SR :
Very little. It has given me greater confidence.
I was immediately promocted upon completion of my Ph.D.
The name TAMU has helped as much as ‘anything,. other than
- that nothing since I'n not working in a position-I
was trained for. . , ’ 3
A Ph.D. was' a requirement. ., - ' . s
_ It helped in promotion, my boss: had been th ough, so he
{ ' knew the time and effort required. ‘ . .. P
It has been extremely helpful. It was one of the most-.
gratifying experiences -of my life.

. The Ed. 7d. Dept. has not assisted in professional o

placement. : -
None. It was however, a personal achievement. and a
proud persomral gain. ' g :
I'm more confident in my abilitiés and well prepared in
v . . my field of Comm. Id. i .
? great deal. I teach graduate courses and chair at the
. "masters and doctorgl level. :
My degree is responsifjle for my present position. My

. preparation is much more than:adequate.
’ . . o? . . ’
Mone - < ' ‘
oo
\‘, e - -
/ . T 4 }
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v . . -
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"ducational Administration - Doctoral Degree

Item 8 - Comments gegarding Strengthst-of Program‘
: ' N -
Teaching opportunlties, human relatlons training

_.Research. design. practice

' - 'lost courses were nseless.
- L, . .
. Statlstlcs,‘“esearch (indlvadual) o ')‘
 Admini'stration OR Higher EA. , ' L ,
Law Statistics - Guidance Services
" with .+ ‘Toc. E4. Adm. with , PhllOSOphy with

and Supervision
Personal relationship and friendllness of EDAD department .
Some rewarding courses, experiences and 1nteract10n to ,/-

. balance mediocre courses. g
p The labor-relations bloék was good as was the test and
T measurements.

I liked the" flex1b111tv of the program,
The hours outsidé EDAD Dept Jave me skills very few EDAﬁ S.
have. Tt rade me unique and therefore in demand. :
- Interaction at:prof. ‘conferences. Integration of sev 4al
) departmental offerings.
Magnet .courses, the dissertation exerclse, Grad Asit.
pdsition was very 1mportant ' ;
Brown bag seminars. \g- o
The - stvle of writing requ1red has helpe /

| ‘ Statlstlcs, \ccountlng, \omputer Science, Managem{\\
] -Foreign Language.
Content areas are only as valuable as the quality of
teaching which overall . is poor.

. Practical work-in the field. :

. Content coursework good; " 1nterested advosory’ commlttee,
Helpful office personnel (mucﬁ‘more 1mpg&tant than
most realize). | %n X .

. None - 7 ;o o0

. \ . - /
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Educational Administration —‘Doctoral Degree
: . .
Item 9 - Comments regarding Wegknesses of Program

Some course work, espec1ally as regards appllcatlon of
theory to practice totally inadegquate.

Most ‘of my professors were so busv with research .¢éommittees
and staff meetings, and taking care of red tape that
they d1dn'“ have time to Droperly %each classes.

' 'Lack of avallabllity f help and adv1sement - o

' .~ Financial Mgmt. T
None. I aad no poor or worthless courses ln my doctoral

progranm. A A

‘All courses and 1nstructors are not adequate. .
Tremendous repetition in course work in EDAD. No "hands
on" experience. ‘e Ed. Psy. was hot up to my expectatlons.r
foo much emphasis on who did what experiment.
Lack*of- humanlstlc attitudes on the part of some faculty
\"  members (not all, fust some).. .
Professorsa) uld take thelr jobs seriously-and put forth’
heir maximym effort in class. The majority: of’
1nstructofﬁ’are doing just enough to get by. g
. T never conqdered statistics and wish it could be approached
d1fferently, more practically..:
Research: caurses were useless in preparing me for dlssertatlon,
;. .- research, )"rtlcularly the math" aspect: .
I spent some t1me in courses that should have helped, but ~
they didn't. L o
~ Faculty (overall) is not vﬁahle enough "force on the Texas
™Y\~ public school structure (politics and 1nfluenceL
_See #.7 ’
Playing Cat- and Mouse on the dlssertatlpm
With few exceptlons the qualLty of teach1ng was helow .
' average. . . ‘ ,
, ‘I had several "weak" classes. _ '
Greatest weakness ~ large number of staff brought in from
other areas of the country who are totally undware of
Texaf and area programs and problemsﬁ
‘None -~ 7. % .

v
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~ A ' Educaulonal Adm&nlqtratlon - Doctoral Degree L ——
i T A ‘
'Item 10 - Comments regradlng Needed Ch nges in Program

A

In general (l) more attention to guality of teachlng,
. S : o (2) greatly imorove librarv/resource services;
' (3' greater degree of 1nd1v1duallzlng of graduate .
programs.
Education courses need more practlcal how-to empha51s and
. less theory, history, and personal allusions. For.
" example, the most traumatic problem public school
. beginning teabhers face is classroom control vet little
o or no tralnlng is given in teacher preparatlon as to
SRS, : how to maintain discipline in .a class, likewise, a
o ‘ superintendent needs to know how to deal with a school
bvard and its politics. ’
Whoever made up this questlonnalre should have to take a -
research course - If he has '
. i - taken the course, then he should take it again. v
o . Closer conthct with the field of administraticn within the

L ) state. | 7. leeling of .membership with the profession
L should be fostered through . contact with administrators A
: in their schools, >rofe551onal organizations, conferences
. . on-a level as peers not as students. :
Financial Administration i.e., fundlnq, ‘budgetfs, financial
control. ) .
‘ None.’ I experlenced a good well- rounded prog m for my

v . needs.’
: ; A.course in eduq@tlonal wr1t1
T articgles, dissertations, t

is.. ,
Visible educatio “from the top down.
It:is a shame th

leadershi;
i g hame *ajor in:EDAD does not redudire any
' pfactical expe Ce in the curxiculum. Studepts.of
, M 7 " 'shoudl spend-countless hours in ebSeérving:
N ' schoér\admlnlstrators on campus ~-- get outtof theodry
o . ‘and into the practical application. Otherw~students
s o ' should spend nuch time with public school administrators.
. I love the school and the department. but I believe
' most of the coursework is a waste of time. Most of the
course work should be accompllshed on the)job Wluh
* proven administrators. ° X
More courses in high education, 2
More evaluation courses for the admlnlstrator. Courqes in
0 .proposal (federal grantsmanship) writing. Every’ EDAD -
: v should be requlred to. take communlty ed.' courses (at. .
e least 3-6 hzurs). oo
; ’ Add: courses in personnel adm. il.E., Lrends in F.E., Gov't
Agéncies affecting F.%.,” Classroom mgmt,, The Soc1oloav
of a Uriv., "unding,. Zudgeting, Mgmt of Physcial Plan
Current Problems, $-ate/National/International.
‘Courses in EDAD need to stress nuts and bolts instead of
theory. #or IZnstance, lead prospectlve school printipals
a text-hnok repOrt usually the first one a man sees. is"
the first one he has to do for Austln. How about a Tax-

' i.e.,-board policies,

' : : ; . g (
o ; . . B I
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Educationa1'Administratidn_— hoctoral Degree

[

Item IO‘-{(continued) , - . - - ,.'.-‘f

equallzatlon exerc1se for superintendents? etc, 'For
proof, wallt into anv FDAD class and.ask if anypne
“knows how to get one dollar from -Austin.

I believe a course in applied statlstlcs would he helpful S
I am referring to applylng statistics to writing reports
that 1nqgcate progress is heing made toward goals and :
objectiveés as an .example. It is necessary to convertnthese
into reports that laymen can understand. - : .

EDAD needs to recru1t people ‘with a higher potential- for . B N
success -- then demand more from .them. ’ ‘ . :
The BEDAD - department needs. more 1ocal (e.qg. Teyas, La:,
Okla.) Pro“nssors.
" There does not appear to be a serious emoﬁas1s on quallty
teachlng Mest professors are concerned with their ‘
own egos - hence ‘research and pu lications. * No - system
of education of staff seems to exist. ' .

More statistics and research courses at the Ph. D. level.

1

I

None ~ 9 .
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Educational Curriculum and Instruction - Masters Degr

Item 1 - List of Membershlp and offlces held in prof ssional

o : organlzatlons' . ,

' ( ; Bryan Ed. ASsoc T.S.T.A., N E.A., Internatlonal Readlng A'ssoc
. ;‘a -~ . Science Teachers ASSOC.Of Texas, Nat'l. Sc1._Teachers Assoc.,
L o of Science oy '

‘ TSTA, TCTA, THSCA. ' ‘ ' 0

Texas State Teachers Assoc., Caldwell Countyﬂclassroom Teachers
S Luling Classroom TeacherS/ National Education Assoéc. -
+ " . TSTA, NEA, STAT { R

 TSTA, NEA o .
. Foo /o R
o ' Brazos Valley Assn. for tig 'Ed. of Young Children, Southern
S Assoc1atlon for the Children Under Six.

.

. ) Phi Kappa PRi
) ' NEA, TSTA, LaMargee Ed..Assoc. (Chalrperson Budget) , TCTA,
~N _ , LaMarque C.T.A. (Chairperson), Delta Kappa Gamma - (Rec d
’ ' ' ' Sec't). Alpha Delta Kappa (Correspondlng Sec't).

b ' Bryan®Classroom T. A., T.C.T.A., T.E.A. o
T Nat. ,Assoc. for the Educ. of Young Children, Texas Assoc. for

N . the Educ. of ‘Young Children, :Brazos Valley Assoc. for the

duc. o¥ Young Children, Phi Delta Kappa, Kappa Delta Phi,

' Texas Council for the, Social Studies.

N . BCTA "(Pres.~elect), TCTA, American Chemical Soc1ety

L - . TSTA [Pres. Washington County Local (77 78) 1., TCTA

/As:' N T.S.T.A. ouhty Secretary)

Texas Indj al Dew, Council, Southern. ?nd Dev. Council,
fhnology Soc1ety, Sea Grant: Assoc1atlon (Chalr.
. ' : ' Lcy council)

t - TSTA (Life-member Building: Chalrman)

Y

T5TA, NEA, Classroom Teachers, Texas Assoc forImp of Readlng,
‘'Phi Delta Gamma, TACT.

SR TSTA, Texas Profess1onal Educators, Sam Housipn Area Readlng
x&" \ . Counc1l :
Ce © _+ Cimarron Read1ng~Couc1l, Oklahoma Readlng Counc1l

: ' . - 3
RS

: Amerlcan Ed. Research Assoc., Kappa Delta Pl, Ph1 Delta-
L TSTA, NEA, IRA, PTA..
A - Texas Assoc. - Improvement of Readlng.— State & Local g
' ’ national ‘Reading Assoc., Texas Assoc¢. for SuperV1s0q
.Curr..Dir., Lower Rio Grande Valley ASCD, Texas . Stat&a

: _ Teachers Assoc ..y Phi Kappa Phi, Phi Ups1lon Omicron
//.J,‘? : Tx. Council of Soc. St., Tx. Classroom Teachers, Kappa Delta Pi

\

Internatlonal Reading Associatiqn; Brazos Valley Assoc: for
. . Educating Young Children - Chairman; Week of the Young 5
s Chlld (Aprll 9- 15) , S T

- . . - . -

gt SRR W A., T.S.T.A., N.E.A-,AT.S.T.A.—local - Bldg,
r ' Rep. 77-78 Pres. Rleqr 78-70. . Lo |

Q o R . I S




: e L ‘ . , ' 4 '.
‘ Texas City CTA; TSTA; NEA; Bus. and Professional Women's Assoc.
American Federation Yof Teachers; D.C. English Teachers' Assoc.

- Famaais , .
— . Texas State Teachers Assoc. - member; International Re#ding Assoc.,
" TSTA: Classroom Teachers A.
None - 12 &
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Educatlonal Currlculum and Instfuctlon —iMasters Degree , ,'~‘l%
' P , :

Item 2 - Listing of Publlcatlons ngurnal —xdate'
i A . e . ‘[\LY ‘
Practlce In Geogr_phy - Afrlca, Instruéﬁ;r qurr. "Mat. 1976; .. O
o Practice in Geography - USA, Instrudtor 'Curr. Mat., 1976

"Considering Environmental Issiies Through the Use of Simu-
: : . - lation Games", Law in American Society’, 1977; "Topography",
! ) T Early Years Magazine, April, 1977; "Telephone"“ Early Years
7 Magazine, January, 1977; uLanguage/Barrlers" Early Years
Magazine, October, 1977.
An Exploration of the Cloze Procedure in Arlthmetlc Readlng,
ERIC-RIE,--July 75. ,
) "The Mod Modlflcatlon of Pre-Service Teaching Attltudes through
. ‘ ~ the Analysis.of Films", Peabogy Journal of Education, 1/78:
- "Reading Interqgts of Early Adolegcents and Implications for
™. " a reading program", -currently {submitted -to. NRC Yearbook. .
Brazos County. Tour Gdhde, Wallace ?rlnt } Bryan_—I976t "Medieval
Fair", .Texas Outlook, }974. Roaly B
I wrote an,artlcle for a local newspaper on communlcatlons b :
between parents and teachers - :
None - 36 : :
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Educational”Currig¢ulum ang Instruction:4;Masters pegtee'

Item.3 = Listing of,F§0fessidﬁal recognition and honors . e

_ _ Teachlng Physics (hlgh school) R , .
L working on Currleulum Guldqs W1th1n the Dlstrlct e
: '  Phi Kappa Phi "~ - - - - : : .-
I Was employed! c,
chosen to be a dele\s{ate to the 1978 SCONA-23 conference
School Board Commendation for 1ﬁstltut1ng Vlsloﬂ ang Hearlng
' Screenlng program in school system, - \
Who's Who for woNen in Education 1977-78, Persoﬂalltles of the
' South 1977-78, An app01nted member of the. Ggovernor's
.Commission O 'Statpg of Women in Texas . : S
StudY presentation at ‘the 1977 National Readlnq COnference, ST
Kapp@ Delta pi, Tedch€r of the Year (Spring ngn School) -
. . Phi Kappa P / . _ B
X young Career Woman in Texas City.’
~ ' Received a 5-yr. $8rVice award pin from my loca% school district;
. elected to xﬂembershlp in the honor society of FPhi Kappa phi,

Phi Kappa Phi ' .. . ’ ,
None = 29 - ’ ' . )
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* Educational CurfiCulum and Instructiop > MasSters. Degree

Item 4 - Listing ©f presentations

»
[

'76; Dale AVenue State AEXC Meeting,

Dale Avenue, Re€3ion™X, Nov.
e Oct. 77 ' o : . .
« . "Using Local ReSources fdr Teahoing Social Studies" with James
. Kracht, TSTA - pig¢rict VI Conyention, 10/75./.s0cial. space

« ... - . and verbdl Interaction Tactics for Manipulating Phy. Env.
B - ' to Increas€ Learner Participatjon” with David Armstrong,
‘Texas CoUNCll for Social "Studies 24th. aAnnual conf., San
: Antonio, 10/7¢., “pebriefing: rhe Key-to Effective Use of
Yk Simulation.Games" 'Texas Council for the Social Studies 23rq
. Annual COPf--Houstén.f 10/75. "parent Involvement in the
o e ClassrooM" With Douglas Godwin —~ Texas Association for the
L Educatio? ©f yqung Children - pnnual Qonference 10/77 -
College Station, . - ° - T g I

i = - ’ R = ‘ )
- i _Ind. pev. and the Quality of Life, Texas Municipal league, 11/77
Ao Teaching SpelliNg, yeague Basin Clyster Awug., 1977; Making ~
o o .+ '+ Science SNa@Ppy . (Teaching Reading in Science Area) TAIR
“oe “-. ' (Austin meeXing), Oct, 1977 ' .. . ~ R
. .. . -Composition WOrkshop, ciyil Air Patxgl’StQQf S%pool, July 1976,
o S o _June':; 1977. 'f e . . o . ) ’
- Teacher Trainlng.(Inservice) in Copteént Reading, Science and
L y Social gtudies curr. pDev. Remedial Reading amd Math, Indi-
s . "~ vidualizing., Basic Reading, ClgSsroom Organization ang’
B : Management, etec.- =+ & = o ‘)
- © "Am. Hist. via@ Local", TSTA Conv. 1975; "Inquiry: creating,"
. L .- Spring Branch, 1975; "A New Twjist", Texas AsM>Univ. 1975,

"Sound of Hist." aAgM Consoligated. 1976; "Motivation., .,
Univ. of TX, Arlington,:1976; "Bridgimg the Gap",

‘Tx. Council Soe. St.,1977; "Bridging. the Gap", So. West
College, Nobhg, N. Mex.,*{977;_“Bpi@ging-theyGap"r No. Harris

: . T co., 1978- | S - “
o P "Age Specific CUfriculum for 2-3 yr: qild chjld;'™ yr. old."-
S French's Kiddo Campus.-Inservices 1-78: 3-78

- "Bilingual EJuC.’ in Head Staft; Head Start, Nov. 1977
. None = 32+ . i o ‘
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Item 6 - Comments concernlng Regearch preparation
-42

None
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wpEdtidatiOhal'CurricuLum ‘and Inétruotion3~ ‘Masters Degree

xtem 7 - Comments regarding extent graduate school has helped
L K rec1p1ent ; ‘ ‘ : :
‘ / My courses in readlng haVe helped ne 1n my teachlng on first
: L grade ‘level,
: Increased salary level Informatlon-&q;ned fnom science course
. has been 'very benef1c1al., .
Slight salary increasg, more prestige, more;secure in own ablllty. -
Helped me be more qualified than appllcants wlth just a :
bachelor's degree. ‘
" Opened several doors as to opportunltles to teaCh advanced level
s¢ience courses, meteorology, physics; allowed me to attend e
c 'several workshop and field trips. *
It haspu0v1deda means of . broadenln@ -my educatlonal ablllty 1n,‘
‘teaching. It has also given me a certain degree of prestige.
Some in professional theories and application, but very little
. in practical :teaching knowledge for my gpec1a11ty,
- . None, I am currently a law student.,
- I learned more in graduate school than in undergraduatel AS a
' first’ grade teacher my read1ng courses are Very helpful!
The M:Ed. polished my previous qualities in instruction and class-
o room.psychology, I also believe that my M.Ed. acts as an
, qf insurance for future job possibilities.
T ikel much more conﬂldent of my abllltles and of myself asa

[
'

L2
i

. person. R t . :
Salary increase, Greater knowledge of subject- B 'i:)
Some nfluence. o ’
Obtafning. a teaching positioh, in that I wa { d.to teach in*

Bryan or C.S. and not Houston where I w23\£r0m it is
_ very difficult to get a job teachlng in a ‘small college town.
P Still in graduate .school. :
L Nane, 'as far as promotion .is concerned. Bryan 1Sb ignores- the
; ‘ graduate, degree with the exception of salary increase.
Helped me get acquaihted with other teachers and Profs. More

. knowledge in the field.

. T § has, helped me become aware ‘of more of the chlld's needs and
P how to. work with them.

‘LonslderabLy.:wMade me’ more aware of a gréater array informa~
tion and ftools to solve problems .
-+ Presently, I'm rear1ng a family however, I do intend to réturn'
yo ! Y to the "teaching f1eld eventually in a reading supervisory’' '
j? IR role hopefully. "I taught Math .and RA4A. 1mmed1ately after I =
4 ' ‘'~ ‘got my degree. - T
‘ I am continually using: sklll§ learned in graduate school.
S An increafe-in yearly sdlary’/of $600 at Kllgore'COmmunlty Col
v Qddltlonal and more -skillful tralnlng. s /
' have become more skilled and: knowledgeable’ 1n~my subject area
and am better able ‘to accomplish my ‘job% : %
Without graduate school, I would not have: ‘the" g?ﬁsent p051tlon.
6raduate school gave me a better understanding“6f the total
school picture. It helped me to learn more about my area
: and how to apply these new skills effectively.. ‘
I was helped greatly by belnifﬁble to use. ;ﬂé llbrary facilities -
Q P " . % i




I and do research On problems I enCOdntered in any Class-
"f.‘Jﬁ;f'er ” room teaching.
DT |

{0 : S
. : . B
. ¥

[

St S would“not have thds pOsitloh W1thout a graduate degreel

| - ' G‘ad“ate school was the nécessary step forward 1n«attai§ﬁnq
.", B ;" ,’, o Lo L egqal _-\ o R e . e ,H’ < A r: - e
S T Excelleqt.. - T N | b

i " /
R Knowledge of. tests and testlng constructlon has helped tot o /

—'develéplng a testing program. Graduate college gave'me -
© .. s v 'source from which to draw from. - :
i, 4. . A greatl eXtent.‘”ThE‘Prlnc1pal who ‘hired me preferred teachers

PR with the Master's,

. . ‘ i -
e . Lo
.

: o More than any’"her -is-a- teachlng—method-you—use, was the fxf

' Yoo .. - -maybe. T could make it "on the outs1de"l!
e e Strengthened my yassroom teachlng SklllS part1CularlY 1n helplng
-, Sl ~slow learne S. . : S o ‘ . ".-.\\
e greatly. ' T ‘
o PN Preparat' “for :implementing competency-based.curfiCU1um-u Better
0 = . ‘-~ -understanding of the system of -education. 1 would'hate to t
. , "o+ ..7. experience thé frustration of the past 1 1/2 years*of teaching
, with.only’ my BA ‘knowledge of education.’ v e ,
- T Client relatlonshlps determination-to get resblts. r',U:’ A
L Increased salary; 'gréater understanding of the: functlonlhg of

.public SChOOlS, ‘the problems and the future_ .. .“ T :..,‘,‘
I am not' curxently employed - e |
L ', ‘Opened* some new areas of Lnterest ‘now I am. quallfled‘to pursue' "]
- T4l . these areas.. 't

(I have, too")";“”

-
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Educatlonal Currlculum and«Instructlon - Masters Degree' i o

g ’ /
.‘f/ Item 8 .- Commehts regardlng Strengths of Program

PRI Readlng - dlagn051s and ‘remediation. a E
' Science Classes, especially- Geoclogy, lerary;'Interest in. my
o Fme s+~ 'success by:certain, faculty members. . ) N
¢7 * Curriculum development, microteaching' - "o
Microteaching, special "problems" courses that let you study
- . Your own interests and areas. L .
Very helpful rapvort ’ S '.,; '
S . The avallablllty .of serV1ces and equlpment was benef1c1al to mhe
' “learning process. ,
Psychology -~ individual teéting courses, currlculum development.
C ‘ course, ‘and patterns of, learnlng course. .Teaching analysis
R - Ccourse .was helpful in letting me find my own weaknesses.
, o M1croteach1ng was Vvery- useful. s
a, Readlng, ‘Barly Childhood, Demography was very 1nterest1ng.
' Curriculum Planning, Mlcrbteachlng, Psychology, Testing and ,

Evaluatlon, L g
, I was most impressed w1th R the Math Dept. for his o
% . . unselfish help. . - o o
‘ Very effective. teachers, good selectlon of courses, Excellent
fac1llt1es, small classes, avallablllty of TV's to show

S , ‘how you perform and other materials as in the reading room.
Lo Early childhpod, -parent 1nvolvement, currlculum devedopment,
: o sklll-ﬁtesearchlng. .
The majority’/qQf the faculty really took much more Qf an interest-
R ) in a student than I had ever expected, espec1ally after going
T - - through U.T. ‘for my B-S.
; . Working as <a graduate teachlng ‘assistant ‘helped to expand my
_ ' 4 s+ . . o0wWn knowledge as well as-to develop more refi ed skills .in .
— : ‘human relatrons.‘_ \ .
. x> -EDCI 608 SuperV151on, EDCT 644 ‘Curriculum Development.
o ' Becoriing acqualnted w1th new ideas and péople 'in education.-
S Courses-in major field. study. Klndergarten(s) und%rgraduate-- .
: : Very gOOd . & T
', Assistgntship dlrectly relates to my SpeClallzathn and gives
‘ Opportunltles for appllcatlon ‘ofrskills. ' .
‘ v / p
The readlng laboratory and clinical work is a most valuable tool
- ‘ - for a readlng specialist ‘and otber/Elem.and Secondary Ed.
oy B . majors.: Research work and- presentatlon of research .

’

LA . " ° o * : » . ‘ ‘

- . B3 ) . -T-v
.Very good reading instruction.
.. VR N . ' . '/

" ) 'A ) - - : ¢ . v,

. : o ]
~ o '

. Research in llbrary. e v - . L
- The. avallablllty of the professors;ﬁEs Certalnly an ald . The -

R '.* réading program was very helpful J -
T "f‘h- the*readlng department was. most\helpful in prOV1d1ng
: ' the content needed for.reading superv1saon. N .
My program ngulred research skllls that enabled me to leave a °
. 'good ,foundation :in my- area. BecauSe of. this I was ab.e to
4-know where to look to help solve sbme teachlng problems.




-/ g L 99
/- ) - | :
/ | ~ |
YT /r : Problem courses where I Could'do llbrary work and consult w1th
/ | : -~ my advisors. - y _ \.
‘ / P ) ’
/ oo Mt Close relatlonshlp with Professor - ability, ‘to work 1n depart—
e , T e ment with positdon and responsibility.
I .My committee chairman-was most helpful. . The reading courses -
. o 1 .fj:'were excellent, reading lab a "must" fop practlcal appll-
o By cation. ~ )
« 7, . Ratiocal, objectives - qnd 90als,superV1sor role.' - P
‘ . CEINIC - Reading.
The mlcro-teaphlng on v1deo, the- sc1ence ) : \ Phi].
! of EAQ’,

C o Closedess to‘graduate faculty (at least, as a GA, I felt this)
. - willingness to help; for the ‘most” partl’ knowledgeablllty
e ) on subjects taught. .
L ‘ Practlcal experiences in clasaroom to apply SklllS taught in
: lecture - Projects of ‘a practical and useful nature.
% Early chi ldhood -courses: aided me most, o LT

T, N ae . 3 .
,Curriculum planning and writing; Methods forltéaching English; .

oo Supervising student teachlng, Eaggl g‘microteaching skills.

' - TAMU Admlnlstratlonb L e

. Courses which focused on current 1ssues ‘'Were extremely relevant;
‘ iprrlculum construction courses were useful; small*s1ze
1

asses were excellent and allowed for a greater exchange of
, deas; Educ. Rsy. 602 was excellent - . .
Nearly every course was well-taught and chah&englng The
: » professors were usually very. approachable. , N
°. None’ 2 . - - , _ L Lo
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Item 9 - Comments regard1n§ Weaknesses of Program IR o, S

+ . . . . S S .

- - 7

Many educatlon classes" proved- to be almost a total waste- of time
in so far as pfoviny to be practical fo¥ the classroom °
-teacher.  Also, certain professors were not as effectual
‘or prepared as they should have been. . O LI

Ineffectlveness of L (E Psy) in EAd. Psy 602.

) ‘ - Otherwige' the graduate program‘W1th what I was lnvolved -
(\ ' : in had nq weaknesses. N : \u- . .
} There was not nearly enough laboratory work, in applylng theorles
‘ and teaching technlques.x What I d1d have«was hurrled and S
© .-~ sloppy, ~

The dup 1;atlon of courses. I was requlred to take concernlng ,
. certification and the masters. program. T A -
' ‘English/as a Second Lariguage,. 5 '
EDCI 638 needed to be restructured to 1nclude more professor s
P o éﬁidance and involvement. . » :
" Some of my graduate courses were too- phllOSOphlcal——I have -a need
fPr concrete,'sklll bulldlng courses. o : f

4 1

~-Unavailability of advisors and often brusk farce of orals.

@ .

.

*

’ . . . C e
5 .

Incons1stenc1es within EDCI dept as far as“style of writing .
objecgtives. - ’ ¥

Some profs apparently haven t been in - ‘the classroom recently,

.Some of the’ requlred courses were borlng and  time consumlng.

WOuld haveliked a stronger emphasis on, different teachlng

techniques to meet selected audience needs. Lo
I really didn‘*t)\feel that a Sociology. general -course. I took was . , -
as beneficial as time I could have spent in another field .= '~
or a.more in depth Ed. course could have served. : L 4

. Did not 1like teacher analysfs course. . - N o e

* oy . Not any from the Masters Program,. ' v : M

. - Gertification of supervisors meeds to be toughex, o

; Y. None of the content areas detracted,

There -needs to be more actual work w1th1n the school area‘ O
g - (more training in the classroom) so future teachers can . ) C
‘see what they will find in & school, system! . ‘ SN
Coursé: that stressed theory and ideal teachlng condltlons lnr
- stead of actual teaching condltlons. : I
A Research -and llbrary sources,.weakness in laboratory, - = - .M;“*Ti;*;r
‘Some @f the education courses were: "busy"” work-- and haVe not '

n helpful. R - - -,
' %%ﬁﬁe p. ‘
' - o dus
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coordination on degree plan- as a result of poor planning, I am

-

taking repeats 0f CourSES
.- C
Probléms wlth

}t SHSU’ in ofder to- get an admin.

certificate.. -
Lack of money .to update readin 1ab facilitiesh
’ degrée plan. ,
Social studies with ‘Dr. - L1 felt the grading was unfair-
. /

the-political sci. requirehment.
_Oriented. - Agre¢d - mheory is 1mportant

Sometimes too ‘theor
> for overall grasp-but-it's the last thing ;o be used’ out .,

. ' here in the hyoniesl s

Repetition:exists 1n Content area of severah early childhood
courses. ' '-P S S . L
a .. : \ i ' ! 4 ) . . [

I w15h someone had insigted that I take ‘a readingumethods course.
That is such as: a basal reader for any teacher in a large '

-
city public scheol gystem (regardless 6f content area). |
.The diagnostric reading conrse I took seem unorganized. ] ( - ,
Some ourses?still rely on total memofy (recall) the kind of .
- ourse that glﬁes education a-bad name. ' _
None - 11_ _ ‘ o o
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ducatlonal Currlculum and Instruct o Masters Degree

1

SN Item 10 - Commeﬁts regardlng Needed Changes in Program.

EINA W -
F -2 More courses. on learnlng problems and dlsabllitles.., ' L
OO ‘ All teachers, 1nclud1ngﬂsecondary, need to be able to use their
; * subject material to teach their ‘students to read, so, I would
' recommend* that most degree plans include a practlcal gourse
~in- tdaching reading, thréugh your s bject matter. All courses
.~ . .+ - should be more pracqlcal with emph sis on. classroom;applica-’
o “'.'tlon. o : . :
More social studles methods type courses designed for graduate
-level--more emphasis on teachlng high school classes, and
- S not just elementary. / )
. :.* . Maybe more’ str;ss on prébblem $Solving. strategles in 'EDCI courSes.
v ' v 7 Analysis oOf problem of.what tomorrow's student really will “f
. need as- far asbasic fundamental knowledge is concerned.~
More practlcums in the field of study. ;. i oo
Replace many overview teaéﬁlng'courses with ones spec1f1c ly
related. to teachlng field Require "Patterns of- Lear 1ng"
course for all degree candldates It aids a teacher in
. understandlng how a student learns, so that sheée can adaQt
T ( her presentation. for each student. Add more laboratOry
‘ . courses .to degree programs. = -- /
.. © (1) student'teachers should not have graduate students as
- +" 7 coordinators. (2) Fewer phxﬂoSophlcally based courses.
oL .Y (3)° More techn1cally ‘oriented programs i. e., achievement N
S, ‘tdsts analysls (flndlngs, valldlty of f1nd1ngs, blases, etc. )

!

redquiremehts for ‘an: advanced degree
‘A course; should be added on failure in 'the school -~ what
'~ causes it, what' it might‘mean in the: futuré and ‘what com-
prehen51Ve tests. for graduates would change,. if anything.
A'better program in teaching reading methods. o T
-* Cult. 'found. of Educ:; anal. of tch. behav.; need' for more :
K i practical’ appllcatlons in strat. fo; teaching the disadvan.
- A I think courses in Remedial Math, i.e.,. v 1n‘many areas... EDCI
LT Y developing ObjECthES' diagnosing strengths and weaknesses
'“. RN and then dlscuss1ng, descr1b1ng, observing technlques used
' ‘ ‘ effectlvely to. help a remedial studenf progress more rapidly
L and in an efficient way...as opposed to a 5th grade student-

be1ng 1nstructed in a Stn grade math book and can t add or-

Cm T subtract L ,

LY ) " 1

o "A stat1stlc;t background‘course should be 1ncluded in the T

SCience methods courses need to be added. Graduate level Ed’
- Psy. coursés. need ‘to be available to the "wo king" teacher._
Added-methods  in varlous flelds,ﬁ—more help 1n cop1ng W1th~a
o dlSClpllne. : v
R & m not sure the oral exam was necessary More COUrses could be
' .added for more of a var1ety and moregclasses during the
“summer . g

. ﬁ‘_' L . ‘ " v I. 1 {.) o . ) }’
wh . S @ . -

P .




Need to have more\courses relating to resnarch in_edugation. -

e " bene

Statrstical methods,  regedrch des gns etc..” The ‘cdurse
,available’ are mnot enough background in’ comEarlson ‘to\pother
. doctoral programs,{This ‘indjvidual currently in docto
Thlnk .You have  a good strong. program. Wh;le ‘I feel confl_ ,
. changes will be made as needed, I th ink "new" studentsfcould
%1t from more intensive. cédunseling prlor to entry finto’a.
prograi. clarlflcat1on of student goals and the optighs and:
, alternatives ‘availgble to them would be mutually pro }table -
More practice (fleld)ncouxses nepd to be' ‘stessed. along t ’
« ‘possible case study 51tuatldﬁ, in }ONer levels to get t
student out in their. (his or her) intended: field sooner. b
' Some -statistics sHould be -required.-of, 'all pasters candldates P
Place more importance on practical - appllcatlon rather tham -© "=~
theory. .,;I thought the Masters: program was well handled and
the expeétatlons were reasonable. : I-am at present enrolled .
in ‘the Ed. D, pProgram and have not, as yet, ‘found ‘it to beé

- as good as 'the. MiE4. program. . Perhaps it will 1mprove' ‘

.~ There is tbo much emphasis on-"hoop jumping" e.g., qualifyin
~exams, pre-lims, proposals,:oral, etc., etcb> “< too llttle
~on legrning. .

More reading courses taken by all educatlon graduates L

In the future.:I hope a program is’ developed, whereby -a graduate

. student without & credential can obtain:one wzthoutug1v1ng
up employment to student teach.

-~

o_,..

’ fE.feel very strongly that all EDCI majorS should be requlred

to have at least one readlng course, as 15‘15 the heart of
educatlon. T .;,J: , . ‘ -

- i o~ . e
. P .- o, RS .
u: L t

None I must say 1 enjoyed ‘my graduate program at ‘AkM. " I Walted
" uhtll t was. 45 Years old to. start 1t,<but I really was- g
/ treated wonderfully by nearl¥ everyone ‘at A&M R

. : . ” ‘ (S
‘ Ce : ' ' T will
long remember them for the tremendous help\they gave me._

}_Learnlng Theoryw—'added1 <

Keep up with- certification requlrements of" state educatlon--
Unique .degrees 1in educatlon, 1mpr0Ve lab experlences and
. education department.

E Methods ‘courses, . fer graduates should bé a requlrement in relatlon

to supervision.: -Secretaries in change of forms,. degree Plans,

setc. should be better informed, ‘more. agreeable, loyat tO.

thelr employersu-~1n genédrai, my g;eatest “frugtrations in-

‘voIved the. women in: clerigal. p051t10ns 1n the Educablon dept
Revise superv1sor/adm1n.,plans. . :
More programs .oricourses on and for the young Chlld More

extensive training, in pre-writing and pxe readlng>snllls-
Social studiés needs to'be divided:into’ Elem “ang Secondary o

as .two separate course offerlngs

Stress .actual’ teaching experiences?, dealing with ew educat;onal

programs; ‘teachefs .ri hts; . strategles that work in the .
classroom,of today, not- just on paperli, a sharing lab- o
. experienced teachers meet with rpEXPerlenced - share . .
Lt shattzred i lusldns,(workable solﬁtlons, act1v1ties, joys.

-
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WOUld havde liked to. havefhad more readlng edueatlon courses

than those not seeking reading Certlfmcatlon could have -
takén. <cCertification courses’ seems to go "beyond me".
quickly. On the whole, I was happy Wlth the - program I
Participated in. 4

MO}E classes concerning classroom management and reading

-+ CourSes concerning appllcatlon in classroom Co
I should have taken more methods in a specific content courses

.=, 7 (in and out .of the school educatlon)l,hoﬁbVer, I dO not

regret taking any of the courses I didf:%« -

Need to get away from spe01allzat10n and enoourage 1nterd15~

Clpllnary study. “ o

I enjoyed the special topics courseS very much. Would also 1;ke“
to see several 3-week type.courses offered on campus in the
Summer sessions aimed at public- school teachers who must ful-~
fill a distfict redguirement of returning to get college hrs: .
Credit. This would be a great service to them and a way to
.Provide input of current educational innovations into the

' Public schools through experienced teachers. I also think

there is a definite need for a course in public school lavw
aimed. at the teacher. with the terrifjc legal aspects of
e@ducation which have developed sO quickly, a public school
teacher needs all the understandlng he can gain concerning
School law.

None- for my purposes. I received tralnlng in Speaklng and
Writing through my English courses. The second half of the
SuperV151on Course was excellent - the flrst was not.

_Norie~ 4

ii
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ducat}onal Currlculum anq InstruCthn - DOCtOral pegree..

Item 1 - Llstlng Of~Mﬁmb@bshlp and offlceS hEId in professlonal
organlzatlon A ‘

’AERA Amer. Math. Society, Math AssocC- Of Ameflcan, Natlonal
' Counc11 of Tchrg. of Mawp.

Phl Delta Kappa,, Texas Tebhhlcal sOclety, Amer TeCh EQ.
Assoc.,. AdUﬂt Ed. pas5soC_ of the U.S-.A.

Texas assoc. of Colle§e~Teachers, Am. EdA. ReseaXch ASSOé.,
Texas Sst. Hist. pSgoc+» g,W. Phil. of Ed. socjiety, '
Assoc. for Sup- ang Culy,: Dev N _ S,

“a .

AAQS, Texas Acad. of Sc} ¢ North Texaéfﬂlol gocC,, TSTA, ﬂ'
Kappa Delta Pi, phj Delyj Kappa, (HhP of North Texas
Bioi Soc., 1976 ang 197g) ‘

Academy of Crlmlnal Jugtice gciences (Varlous committee

: Assjignments) AsgoQ_, of Texas Law Enf. Fducators (2nd
S V.p., Committee) W pssOg, of Educators, kypba Delta Pi,
. Texas police Ass0oQ,, Cryminal Justice Research soc.

STAT (Regional Chalrman). TSSA (Chairman, MempeTspip. comm.),
NEA, TSTA, NRCC,

ASsocjation for Supefvlélon and Curriculum Development ,
Teacher Junior cColjede Teachers AsSOCiatiop. QC1ence .
Teachers Associatigp of pexas

AERa, Phi pelta Kappa. Kappa Delta Pi, TSTA/NEA, Tex- Councll
of adm. Ap. Ed.

AScD, rascp, N Science& TA, Ta Science T Ta science Sup. ,

N, Math, TA.
NEA/TSTA (secy of. locay) CEc/TAG NAGC py AScp /TASCD .
erican Vocational psgypciatjon, NatijiQpa . Syp- Assoc. ,

Voc. Agr. TeacherS pssOg, of Texds:
- Technical Assocjiatjon, Texas State Teachexs AsSoClation

( Phi Delta Kappa,

N-Y. State science Teagpers pssoc. National
Asso¢. NEA, Nationgl ASgocC. . forl Résearch ip §ci,
Teaching, National pssoq, ,of Educators of 5Cjencé T

. N.y. state School pdmin, Assoc , N.Y. Sect Of AAPT,

Texas Science TeacherS pssn (President), TSTa/NIa/Deet Park .
"+ EA:, ASCD-TASCD, NSTA-NCTM (Science-Math-yatjional),’
.San. Jacinto Coun¢l) of Teachers of Math, youston Area
Science Teachers Aggociation, TexaS SCience Supe¥Visors

#Assoc1at10n
 BMS, . Mpp, A
‘TACT AAUP, AKD, TSTA
None - it ! - .
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o

Iten 2 - Listing of Publlcatlons ——‘]ournal - date

v

nFlbonaCC1 Numbers » EEEESEEE&EE Log';1972 .
"Settling the Great Plains: A Teaching Unit" ‘ggg Clearing-
house (€o be Publlshed~-accepted) . ‘

a

Ceil COncentratlon and Osmotic Potential of Plant TlSsues
NABT, Feb. 78

some Comments CopCernifly Pollce officer Selection, Esggggglgggv
Law Enf. Prods EDb2hcement Project - McNeeSe 5t- Univ; 197 Ty,
"Law Enf. Education: 'A Prescrlpthe ApproaCh, 29555 Pollce
lggsgg_, Sept~, 1977,

“Dichot. Gradlng, Ed 1935999_ 1975.

"Scientific LiteraQy,” SSience Teacher . . ‘

Handbook for Teachers (Glfted and Talented Ed) . TEA: in
Progress (Chalrman of subcommlttee on chapter Y about

fon glfferentlatygg Cu;rlculum) ed. 3 F 1978

"FFA Ontes Progra in Texasg, Ag.-Ed. ournal eb-

" Learning for Mgstery VS, personallzed_§§§E§ﬁ of 1nstruction,”
QQEEgg; of §9§gé£gﬂ in séience Teachlng pec, 7

None -7 :

s

11,
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'Item 3 - Listing'Of Prog
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essional recogpition and hdnor§§

I

Board of DlreCtOrs, ‘Abilene Zoo
"Educator of the® year" by the Negrg BuSanss and Prof~

; Women's Club~_paslestine, Texas.
President, Texas Sq}ence Teachers AQSOClatlon

!~ None - 13 _ P
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Educatlonal CurrlC lum and InStrUCtlon - Doctoral Degree .
»hgesen ations R T . \ ‘
L, %L T
, . , - P R E Ve
"Behav1orai Obj‘ Edlnburg Schools' Inservice, .
"Games/SlmUIatlon" fdcouch-Elsa’ Schools Inservice, ‘June .77
"Abnormal Level Of, Brochydavin" TAS 3/77. : ,
“Toxicity Levels of PCB"" TAS 3/77, e T
"CMI in' Biology' naBT, 9/77, S T
10 othexrs OB various tOPlcs -t . 9 .
“The ‘function ©f Univ. Ed. in c.J.} Mso¢. of TeX- Law Enf. ' .
Ed., 6/77 “"Police officer election,’ McNeese St. y. Law e
'Enf. Prog-: Enhancement Pr ]ect,“11/76 wrhe, Futurquf-the e j
University.' 5th Quallty of Llfe Conf., Sam'HOuSton t. ‘ T
Univ. 5/77. - P -
"Oohcept Attainment ,” AERA, 1976, CPR, Am. Hist. A , 1977,

. "Comtemp, SCl.:’SWeetwater Fac., 1978. ! !
"A Comparison of Reading. Vocabulary and Reading COYbrehension )\
Skills Between Blllngual and Monolingual CzeCh-American

. students.” Internationsl Reading Assoc., Mar. 197.

"Community Ed., Sam Houston; 3/77; “Glfted and T EA™ U, of H

' '11/77; Inservice.

Only ‘consulting on glfted/talented educatlon -- Tno formal
presentation.

"Review of ResearCh on FFA Contest in Texas"St VO-Ag (Dallas
; ‘Teachers' Conventjon, 8/3/77;"Civic Responslblllty"Annual
. ' Civic League, 12/18/77-" A ‘
[*J - "“A Comp. of Effectlvenégs of Mastery Learning Feedback Systems,"
, - Nat. Sci. /Tea., Aprll 76;"A Physics Learning fenter: Self .
Paced Ind. Inst, in Tech, S5ci.}" Nat. Sci. Teacher‘, Apr. '
77; "A Comp- Of Mastery LEarn%nglFeedback systems in Chem
AERA, Apr, 77 "psI at NTID/RIT" AAPT, oct. 77..
' Address-Conference for the Advancement of Science Teachers

- San Marcos, 10/77, speaker, Science Section Meeting, TS
~ Dallas, 3/78 3
NOne - 6 : ) .




Educational Cufriculum)end Instfuctfo

- Dbctoral D,Egree J

- Jtem 5 - TltLe of olssertatlon - I ' RN
"The Relatlonshlp Between the Number of Attrlbutes and the- \) .
Number}of Moves in ConjunctIVe~cOncept Teaching Strategies,

The Relati nshlp ‘Between Selected personallty.F tors of
_ Unskilled, Skllled and Pr0f6551onal Workers Waco,: Texas

and' The - Participation in Continuing Education . o
.+ The Citizen actofies- Ameri izatjon pf Mexican Studezts

- ¥

iqigexas Public Schools, 1%20-1945. i (Hlstorlcal)
The R tlonshlp Between Learner Modallty Preferenced ande
e . Achlevement B . . ,
- "An Investlgatlbn of Massing vs. Spac1ng of the Student ,
‘Q "Teaching Experlence with ﬁespect to Attitude Modificationy’-
Glassroom Performance ‘and Ehe Predlctlon of Success in g
Student Teachlng, : o
~ The Effect, of the Perceived Role ‘of a Model on the Learnlng of~f
o o Operational Police,Officers. e
Contept Attalnment fo) Threa BIOlogy Concepts “in Selected
: : .~ Grades F- 12. / e
oo ﬁ « The level- of Concept Attalnment ‘0f Three BlOlOgy Concepts 1n"
_ the Fifth, Eighth apd Eleventh Grades.
o A Comparison of Readin Q&bcabulary and Readlng COmprehenslon
T , Skills Between Bl“lngual and’ Monolingual Czech~American
' Students. . n
- Scientific theracy: ic Cbncepts, Skills and Attltudes
: The. Effect of Three isejLevels on Task Performance in
z% . Mathematics by Indi als and Small Groups of Fifth
. Level Children. .
An Assessment of the Texas FFA Contest Program as Percelved
by Secondary School Principals, parents, Current FFA
Members and’ Teachers of Vocational Aiéjculture. . S

L9

’

- A"Comparison of Feedback - Systems Affect Achievement in
e Mastery Learning. ‘
» _ The Effect of a Future Orlented Energy Unit on Student o
. \ Cognltlve AchleVement and; Attitydes Toward Science.
\ The Development of a leert—Typ& Attjitude scale for the
' t-of Attitudes Towa Mathematics. /

A Study o eacher Influence and Pupjl Achievement- in a
N LC School District. «
. \( -
e




I There needs to be aaaltlonai 1nformatlon ‘on. how tO %ubllsﬁ
. " what form, where t0wseﬁd papérs,. etg. -
e > MOtre appllcatlon earlier ~- hands-on éxperlence along with -
’ the theory. '.6 hr. blocks._3 hr. ‘theory and 3 hr? appli-_

< ) : cation. - |

\*\\#4» 2 feel that “taking the reseé&ch optlon to tge language requlre—
: » ment was an excellent decision! I now have an excellent -

background. in .program design andaevaluatlon which i§ very

valuable?! One of the tasks Ilenjoy mosjmls erflng>grant

_ , fprogosals.. : .
“..-The coufs® in Research preparatlon should cdne early in “the
"+ student's degree .program... This process would allow the .
student to- carry hlS research along w1th the degree program
.courses." ,
Empha51s on derlvatlons Qresenfly 1s OK but place 1ncreased .
- emphasis ®on. appllcatlons. . X .

"It would be helpful if ome”of the basic statistics courses, in
the Stat Institute were, oriented toward  the ‘'social 'sciences;
i.e. Educatlonal Statlstlgs, 1nstead of 1tS agricultural
apprOach. ’ : S
TOG‘much overlap in the course materlal in Educathn cou&ses.
.Much valuabke information but too often the Presentat1®n
Was of poor quallty o N

“

=



N e T L
,'\\§'uw ' Ed_‘ 4 nial Currlgulum and Instructlon —-Doctoral Degree: - ‘

v :

Item 7 - Comments regardlng extent graduate school has helped

) .7ﬁ - 'recipient in present position. q
Rt - A broader view, . greater knowledge, increased my dglf-copfi-
S 0 s s d my QAECopti,
- Mdde advancement posslble. .
"~ ... It has’ opened up a“ *whole new vista.in hrgher educatlon Feel
R . more ¢onfident and competent. - , ‘ _ 4
' 'None - eicept increased prestlge. : 8 1n/
oL Very 'little as’ far as the grad. educatlon .courses, but that -
o L B - has more to-"do W1th my present pOSltlon than the qualijty

. of the. courses.
"“Very ‘much.’
» I feel quite. quallfled and comfortable to handle the demandlng
- position which I now. have.
. S It has aided in’ my promotion to department chalrman Tt
; E ~ has allowed me to- make needed currlculum changes .
. Prestige: proposal ertlng for funds, !professional Writipg .for
project products, ertlng of criterion- referenced ?Valuatlon
. designs. . , PR
g Substantial: : »
e . The generic currlculum course work coupled Wlth focus on
. ; ":~ _evaluation and a patural ability to write. is invaluable.
To better understand the educational procgsses as they relate
to my position and society in general. ,
. 24 .
, Promotion to District wide" posltion in reseaPch and supervision.
' The mathematics courses } took were of Conslderable help
Very much

None 1 o . ' ' ;
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Educatlonal Currlculum and Instructlon - Doctoral Degree

: k\It.:em 8\~yComments regardlng Strengths of Program
-,:The courses in EDCI helped .me ‘to apprec1ate the area of
'educatlon and have a greater. respect for 1t. The courses
_ ‘ were beneficial. \ f“‘ -
- ' Good: Instruction. ' ' .
.« The high level of . scholarshlp of the faculty is most note-
ot ‘werthy to me.
‘Total departmental cooperatlon on research dlssertatlon
’ project--including statistical ‘supervision., ' ' ° .
Courses that had content and were structured such that@ .
this- content conld be learned.
~The quallty of services prov1ded by my chairman and commi ttee
were' of the hlghest.
The excellent though accidental use of Ehe computer and -~
program devlqopment. ’
~.. '+ Learning Theory, instructional theory, currlculum theory have
oo - .aided a great deal. The ‘major strength was the excellent
. - "professors. '
; E - Dissertation field research writing, Researchrdeslgn,
b - . . statistics, curriculum development. °
- Research and Evaluation. Scholarship and critical- thlnklng
Bélieve it or not, the Soc1010gy ‘course in program evaluatlon
‘ was most helpfull Also, . . ‘

e The servigces and dynamic concern for the student as exhibited
by the admlnlstratlon, teachers, and graduate‘advisory
committee members were beyond question. '

Internshlp and research program.

. courses in learning tbeory, Instructlon,

. . curriculum design. . ' help in statlstlcs for
f\ - J. - educational research. .
: Pgrsonnel in -math-dept., library facilities.

; T A\Combineﬂ program.

e

o
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ltem 9 - Comments regardlng Weaknesses Qf Program

‘
°

The requirement of 16 semester hours per semester for
Graduate College Fellows precluded in-depth pursu1t

, ‘for Studies sugges&ed in the téurse work. )

Courses that were l}ttle more than "gab" sessions where

: everybody could share his 1gnorance with' the others. :

Was fortiunate to have *xperlmental de81gn.~
Not all. Ay colleagues were as- tortunate.’, .

“THére was, a minigum of testlng ‘and measurement in- the
‘core curriculum. I feel a core course is needed.”b«

Course .in the*use of media in teaching. ) e

Course requirement "outside college of educatlon. L

1,

N Statistical appllcatlons were not enlarged upon suff1c1ently

Long- delays 1n rece1v1ng comments on‘jpssertataon chagters.
‘None -7 - /. .

- . . . . LY

Syt . . . . N
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&.l

Item lO - Commenps regardlng Needed Changes in Program ~ : .

L 9
Requlre more statlstlcs of all .students. ‘
I am satisfied with the program. = ’ ' ' ' f
T ‘COmpu er course would have helped me. Clearer deflnxtlon-of -

better integration with Rublic School employment

i EDCI majors ‘'should be encouraged and allowed to-: takexas many

—

;f?ﬁ e

~ Aad

"More research design and appllcatlons courses.

courses in. themrhmajor area (sc1ence, math;: etg. k' a

“pOSSlble. _ v . - &

-

‘ Appllcatldn in computer programmlng ‘and debugging},

2. A course that dLSCusses significance of statlstlcal
outcomes. I feel that my work at A&M prepared me very

‘well for the position which I now hold. I feel quite

confident in my jOb. _ .
Add a core .coursée in testlng and measurements. 2. more

/detail on how to publish, we are well trained.for the -
-dlssertatlon but I feel a need.-for; the ne.‘

S ‘publlcatlon. :
Early in the course work a course to help select a, dlsserta—f“

step IR
- . : .‘r P o

tion top1c enabling the student to utlllzeﬂsubse uent
course work requlrements to "focus and strength
area of research. '

Requlrement of 5-10. years experlence working 1n educatlon' .

before doctoral program. Courses to be added Grantmanshlp,
Federal Programs,“Affectlve Education.
courses in educatlonal program design and evaluatlon.

Continue to requiré practical statistics- and computer DT

applications. Prelims should be glven (as now occurs, I .-
believe) early in the doctoral progranm .to pronde real.

guidance and ass1stance»to the student., ¢ Submlttlng papers
for publication; and/or presentatlon to profess1onal groups

~«~8hould be requlred It teaches sélf d1501pllne more than

a term paper.' PR
Add -courses in Pract1cum related to. the area of study
2. Secure atythe’ beglnnlng of " ‘each semester a list of
non-credit S inars in each Department of Education for
each student "in Graduate Education and. require each student
‘to-attend at least one in each Department each semester.

Y

" Phis would provide a broader contact and allow for inter-

actlon of 'students, . etc.

'

"So much empha51s is placed on .the teachers to conduct research

that they have no time for their students. The first thing
a student learns at TAMU is that the last person to go to-

for help is their teacher. (of course there were some
. notable exceptions, . . ). '
. None - 4 ' L ‘ 'ﬁ

uy
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Educatlonal Ps§cQ9109Y - Masters Degree ‘ : e
- Item 1 -~ List of: Membership and Sﬁflceslﬁeld iﬁ,professional‘
. 'organlzatlon‘ifi : ' L o "
S « Co oo - '
TeL . NEA HS;/, 3ryan - Educataon Association SN
co _Tmm ‘BEA, NEA, CEC - . : : IR
. . APGA, AscAa ¢ <7 | s
R .. -T8TA, cs=E .,rVHTATu.\HEA, JUHEA ’ IR .o
g o  TX. Classrnom Teachers Assoc.,. drenh Classroom Teachers,

! . ’ X upepc 1 & nd Hearlng ASSOC P
ST o NEA, msTA e : |
. - < . o rnc‘h \ e »:,, '
e .-“OustO“ASSOC OF‘MGX1can Am., HPGA, Oustoh\Aﬂsoc. ‘of-
L o "Bilingual Educators ' , )
::P'-' - < Phi .Delta Kappa; \appa Delta Pl, Mu Chl Chapter, 1978 79 P
S o ,Natlonal ASSOClatlon of Student. Personnel Admlnlstrators

‘Adv1sory committee, =egion ITI '(1976-78) Editor of
Region JIIT Review (1976-78) a sixteen-page: newsletter
PUbllShed three times yearly; Tekas Association of .
College: and - ‘University Student Personnel Administratprs
: Publications Committee (1976-1977); Southern College
Persoqpel Association; Southwest Assoc1at10n of '
: Student Personnel Admlnlstrators . g
- TSTA, 'JEA, CTA . - e ‘ U
' S TEXas Assn. of- T?ealtors_ a ol - J.’4 ﬁmyv“%‘_
NEA, PSTA . e
. Houston Teachetrs Assn\ ‘ational Educatlon Assoc., TA
R American Nocational AssOC-;‘oc. Hm. ‘Teachérs Assoc. of’
- Texas, exes VOc—Tech.Assoc., _Assac,cf Texas "ducators,.
b e . Delta’ Kappa Gamma.
S e :;“AP@E, Tv62,” \SCA, MEA, TSTA, Locaf Ed. assoc. (M;lam COunty)
P : Rep to Regional COun - Membership C‘mmlttee ' '
JEX, NSTA, T3TA, \PGA, TPGA
“PGA, uHEPA TSTA, I:.JA ‘[ATA{ Nat' 1 Art. Fd AS‘;OC., HAME
A ) vJCoPAT,'mbgA '
T AFGA : . . L .
T HTA, HAMAE ' ~
GCVAA. - Past. sec., TCeA, TPCA "VCA
Assoc. of llomen, Neans, Administxators and Counselprs.
o Council for Excep. “hild. - Local Sec., Texas State =
£ . Teaqhers AssoC. On nNist. ommlttees and a local
v | Assn: president, Iational Ed. Assod. :
TCFC, cu&7, ™\ED (State and-Pegion IV) past Prcsident
. Reg. ”T prr, TSTA, IRA, ""x. Sch. Psy. Affiliates.
TSTA/NEA , ~27 (Divisjons DCLD-CEDS), Phi Kappa Pi
*Kappa Delta Phi. "AED & CAED, (Caotior area ©d. o
DRES-E'ect Diaqnost1c1ans) U-Pres. (I S
American Psy. ".ssOC., ~merican PerSonnel and Guidance sso.
e Co American AssocC.: oY Mental Deficiency ‘ . . 5
J _ American Psycholaogical Assoc. (student) ' oo
e o TSTA, CEC, .Rublicity chairman . -
o TSTA, NEA,;ﬁWLCD, "ARD ‘ L ‘ .
T . TSTA, .ixccutive Committee; Wea, District Tv; HTA Human
‘ Relations Comm.; !ACBFE, TAPL, "halrporson .

b | 12v
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Educatlonal_Psychology - Wasters Degree"Q . oV

Item‘l - .(continued) - 5\ Lo _— ST
,‘TexasASSOL of uducatlonal DlagnOSls - Houston w Met Chapter

' Hospltallty Chalrperson, ’CDL VARC CEC TSTA NEA,
TCTA » . - , SRR N

¢

TSTA,‘W“ , TERSA- -

. Council for Exceptlonal Chiidren‘u

l‘IEA ‘ .
. .Texas Classroem Teacher s - Pres. of local assoc. - S
‘4 .TSTA, TCTM . .
~ NEA, 3TN, fle“ PGA, TACES, ACES, PDX .- .
~HATFL! H““’“, "STA, '1nA, HTA Do T
. TPGA,. ATE, "*TE, Nelta Kappa Pi, Phi Delta Kappa A
HTA, ‘TSTA, NEA, HPGA . E

© . TSHA, TCT™ TR R
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. v Item 2 < Llstlng of Publica§1on.— journal - daté,., - o
% - . 4
N " ‘ l
' = An Observation of ASSOrted Behavior Pattérns and study
S \ Habits Displayed Prlmarlly by Male, . Undergraduate
. e Students Druing Indlykdual IsolatedfPerlods of Study
v .. .o 7 at the Texas A&M Unlversrty leraryr -The Texas Aggie, ! -
EH F-A I November 1974. - L C »’{"
. . » ;“fiec ive Non—sgudy Methods for college Students; .
‘ ', Collegd Student.JOurnal, Spring, 1975. . o
e Masings. of a Neﬁﬁﬁyféﬂbounselor," :The Personnel and
- B /} Guidance Journal, Septembex, 1975 ‘1 R -
' None - 5 'i ,. o w £ e i Bz
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Educational Psychology - ‘'asters Degree,
‘Item 3 - Listing of Professional recognition and honors.

) Started a nursery school at the First Baptiqt Church,

Phi Kappa Phi.
Officer positions only, Brazos Valley Council of Ex.Chlldren

- Sec./Treasurer, Burleson Co. TstA - V.P.

and now President.
+Alpha Delta Kappa. (Honorary sorority for ‘Women - Educators)

- Teacher of the Month,
.Academic Promotion,

None - 52

LA
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Educétional Psychology - “fasters Degree -
Item 4;~ Listing of Présent&tions : | - o

"Student Development: A New Approach to 0l1d Questions,"
a’ paper presented to the Souﬂhwest Assoc. .of Student .
Personnel Adm. Zonférence, San Antonio, TX, 1977, e
"Student Services - If We Don't Sell 'em, Who's gonna
buy 'en," A paper presented at the 1977 Conference bf
’ the National Association of Student -Personnel Adm.
Atlanta, r*. Other publications include numerous
. Phamplets, brochures, etc., which have been completed
within the .8Bcope of my employment. I have also published
. some fictional works, thought peices, and book reviews.
" Behavior Theory Modifjcation Training for TDMHMR Staff,"
17 presentations, parent Couseling Instruction, 3 '
Presentations, "wo weeks of instruction at Beaumont
State Center. o '
" Accountability "~ Public School In-Service 3/78

i

None - 55 = -

1
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3 Educatténal Psychology - wasters Degree
Itam,s - Title of Thesis |
Affective edgcation"ﬂffects of Transactional AnaIYSis
.. Training on Seventh Grade Students, B -
Relationship of counselor personallty varlables to
o » counselor job satisfactlon. , |
N/A - 57 , : C e o
‘\g:}/ - . | . | .»f . Ir
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Educational Psychology - Masters Degree

Item 6 - Comments concerning Research’ Preparation

Less course instruction and more actual practice. e

Weaknesses. More hasis needed for assigning gradeS-

Atmosphere of "caring". not observed
more than anywhere elge.

sNone - 56

Should be here~
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Educational Psychoiogy - MaSters Degree
"t
‘Item 7 —_“ommencs regarding extent graduate school has helped
recipient . . ' . o
‘ - I am currently unemployed | g
As a public school tedacher, T am able to counsel with
N - individual students when fecessary.
A - Some indirectly -- dealing with students problems and .
) behavijors.
Other than personal fulfillment, not too much. I am not

‘working in ‘the teaching field but rather have a political

"Jjob.
Important factor in obtaining present position.
For a teacher, a masters increases your salary. (I went

- from elementary to special ed., whic hasn't been’ viewed
well by my principal.) » .

Psychology, per se, is quite helpful in the real estate
business. ™uch of our work is listening and then
analyzing. 7 .

Allows experiences which served as practice. Gave insight
and background inte problems to be encountered through
reading and discussiom.

AS of this date nothing ﬁ?s changed since T began my stgdles
-at TAMU.

Presentation and content area skills.

Very . little. )

Adequate preparation for on-the-]ob tasks (In my field

" intelligence testing). Bxcellent preview of variety
of tests.

A dgreat deal - especially learning application.

A dreat’ deal!

‘Preparation only, but I have not yet met a situatlon for
which my education.had not prepared ‘me. '

It _increased my salary and gave me a better’ understanding

— of people. d .

It hds helped me tremendously in self development, and
professional development,

Some knowledge,,nrofessional contacts, and some research
experience. .

I am substituting in the Ft. =orth I.S.n. Applying for
a permanent position in the" fall. :

Positive attitude toward teaching. - .

I still don't have a job in that field. g

. Course Offerlng, orofessor, fellow students - the aSSOClation

. ' with all ‘of these have added greatly to my ability to -
function in my position, X

It helped me understand one area of higher\_gucatlon even
though I am not presently working in student personnel
administration..

Given me more - .salary, mOK\”jOb security, admission to Ph. D
PrOgram in EDAD, nore career opportunities.

AN

)

¢« : . ,
N 1
g
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Educational Psychology - ?ahtgrs Degree

Item 7 -'(COﬂtinued) r A I o
E havg felt a marked increase in job skills, reSpect from
leagues and general level of education in&luding
receptive and expressive vocabulary. Iilew job: \area ‘
opened that is much more rewarding. -
* Great extent provides expertise in pgycho-ed testing ¥
which isg thﬁgmajor responsibility of presenﬁ£30b '

A very -fiew courSes are helping me, a great deal Most / ¥
courses were.only tangentially relevant. The helpful
. ones were: gounseling, testing, and research courses.
. . \have not seen any at this time.
1’ received my certiffeation and training for Ed blagn051s
- in graduate school -

Understand what I am doing and how to do it better. R
Se:g "certification" requirements, provided theoretical
ackground, maintained contact with faculty.

Monetarily and in understanding human behavior.*
Broadenad my knowledge bage - EPSY. courses have helped
'me more in teaching than my EDCI courses in’ undergraduate‘
- school. .
Substantiallj /_ . L 4
» Helped me toy\b ain the job I _have, -
. : Having a master from TAMU éarries much prestlge for the
: holder in the puklic 5chool s eye (at . least those P've
- come in contact

e b

sl
%

1earn1ng problems,
. Raise in pay scale..
A great deal, '
Broader base- and perSpectlv
M.S.negree required for positi
R EPSY program most helpfhl
: To a great extent. s o .
Have been able to use some of the gounseling skills I learned.
Awareness of publlC ®*school problems) the many needs of
students that are never met; the needs that teachers and
other school personnel have that are\giier met.
v oot - . . ‘

‘None - 13 ~*

R

Qi\ ~ounseling techniques in

o
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)) o Educational PsyégalogYis,gzggerg Degree . : -
Item B - comments TYegarding Strengths of Program
¥ : - ’ . ’ ' s ki .. . y
L ' 'Practjcum in c@Mnseling and ‘droup cOUnseljng. .
S Behavior modification course knowledge.being used in
. Right to Read program. -~ | -
Work with special ed. programs and children outside
- the college- ' . .
- Assigting with the coynseling practicum .
' Do Internship with. 4 hr. supervision per
Week 11‘1. cOunSe‘ling: center. . -

The agtual amount ot gpowledge presented was 1
. ‘I was exposed to many different Programg.
: . Career educatiol exposures, field eXpPeriengs.
« .~ Human deyelopment, Day, pgy., Field work, Bé€minar on
/: 'Fiel wogk- . ki L
Group dynamics: IDED courses. :
Presentation-and content area skills. ,
~ The courseg which were most beneficial were those taught
"\ by individuals with gecondary public school experience.
Presentation of Wide'Variet; of tests, programs, ‘
‘familiarity Wilth Tga requirements. T
Early childhood clasgeg :
. A very concerned teaching staff.
.. None of the courses haye been uselesSs, but those that
: © dealt with interpergonal skills have been particularly
é helpful. ™180;much was learned from the professors :
‘who related €Xperijences they had as counselors. Coverage
of counselind theory was excellent. - T T
Statigtics and testing poth in PSY¥- and Epgy. = N A
The teachers' ~ttitudes toward the Students and subject %
matter. _ . ) : o “
Seminars, grouPS, and any services which allow the studentg
SO ‘to interact With faculty. - '
- Psy 624, 634 EXcellent courses 4
, EPSY 410. and 439 Excellent basis Lo
: - EPSY 12 and 614 Excellent (need more indiyjdual- feedback)

«  Practjicum ! : S : _ L :

Interest facultY members showed in.Progress of students. -

I had‘an excellent major advisor and several of my profs. 1

< were fine scholars; S Y .

Generally good Program. . - -

Graduate committee gujdance, personal interest of EPSY
faculty., high standards, emphasisS. on ethics and
professional standards, requirement of familjarity ;
and frofessional. : . \ 3 |

\Strong*in testlng - program teaches how to test and use

_ findings. . " .. . = NS

Counseling, .525%ing, regearch courses and one course_1in N
the Nature Of Menta] Retardation and Deyelopmental ' =%

igai ties. - DU ' o : .
“ V~Dl§a1biltj | ,ljuak) . U




' : Ed\icational Psy'choiogy - .'fa:stefs Delgree .- .‘ -

’

J)" Item 8 - (continued) ’ '

Experientlal coursework, wide )ackground of professors:
, Lab school, nnowledge of tests- administration and’
) L f interpretation,, ,
A . ggi_ d;imess of other students in the degfrtment Everyone
‘ \ worked together.
principal advisor excellent, faculty generally excellent,
strong push for student publications. .

<

"any course requirements and content ‘Structure were
individually designed to help mle with my Spe01f1c duties.
Classes pertaining to working with LD students. ..
‘The summeér’ lab working with children with learnlng
dlsabilities._ o list of _
‘ experiences to use as a reference for problem SOlV1ng. ‘
. 4 Being able to get actively ﬂnVolved wmth students 1q 1ocal
} : schools. - . ) v
Learning- Theory and Psychology programs.
_®@Personal contact with faculty. -
EPSY courses, Iaculty assistance and adv1sement .
A few fine faculty members and students participating and
exchange of ideas. Open faculty in EPSY w1111ng to
help. -
I had an excellent. supervisor in Practlcum I. He helped
- me learn more about counseling than any ‘course or any
- other person, I was very fortunate to have—him. .
- . Courses with career orientation information counseling
S skills. - ‘ o
None -.16 . . o =
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Educational Psychofogy - Masters Degree

Item 9 - Comments regarding Weaknesses of Program

, . There is a’ greater need for' actual practical experience and
v - practice of counseling techniques.
Most EPSY* courses offered little challenge, minimum effort
requiéxed for their completion.’ :
‘Not enough practical experience working with'exceptional
* children i
¥ Statistics in the stat institute. Tnfighting among’ - K
‘ ‘profs. ‘lot enough emphasis on personality theory -
clinical’ counseling applications. - ¥
I _felt little was taught about teaching itself. Discipline
> and for Spgrial Education - the area of public relations:
T . ‘with parenfs and other teachers:
k' L thods of groups counseling practicum very d1s301nted
. : n dealing with 3 professors and 3 greduate students.
‘ of follow up by advisor in field due to crowded
schedule on professional calegdar. ~
“practicum did not offeg experiences which allowed max1mum
/ ~use of facilities.
‘Coursework in Emotionally Dlsturbed Area of Special EAd.
' INot enough instructors with experience and expertise in
the real world of public education. m™o00 much phllOSOpthal
i theory, - e
Statist1Cs, ‘research and writing.‘, : : .
.Library - could-never get Research Journals = Missing or
articles Tremoved. d
I have learned much useful.information about tegt construc--
tion (std. test) and different ways of reporting results
‘that should have been included in my 622 class.
Entirely too much grading done by subjective evaluation.
It leaves too much room for unfairness..
Classes too large, ©too much emphasis on tests and grading
and degree plan needs to be more individualized.
‘No practice.in clerical counseling skills (scheduling, etc.), _
Too much.of the material asked on tests called for memorization
and reqirgitation of details.
Omit or offer another choice instead of testing courses.
I need Some courses in Special Ed. counseling.since I
have had to deal with my students in this area. :
None. that are attributed to EPSY Dept.. Library serv1ces and
general organization and ‘helpfulness are appalling,- -
Broaden the programs in special education.
A tenured turkey : . in the Psycho
Dept. 1I'is inability to teach clearly and get along
w1th7students are as great as his mastery of his °
statistical course work. G
- Restriction of r quired coursework, facilities for resea
‘financial support for student research.
Need.to be ‘able to evaluate more handicapped children, need
.~ " . "more psy. report writing, need some counseling techniques,
‘»n\ ' ~ and need some clinical work. \
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EducationallPsycholdgy - Masters Degree
Item 9 - (continued) - | SR - Gk
Some profesgers weré ill-prepared, They never seemed- to, get
: .~ around t&_teaching what they promised. Some professong
, v - ' Beemed to haye a chip on  their shoulder. They never =
: fil‘ : ' ever wanted one to qUeStiopitheir authority. - Professorsg
T were always "so busy".’ - They never had time to talk or
4 discuss with their students., o . | ,
' I pérsonally f§éif£hat.my‘master}s“dégree (in'EESWthaéu;#
« slanted perhaps too much toward edunseling.any guidance. -
Dearth of courses available in student persomnel work -
. especially for the part time“student. . ST
- The comprehensive written‘gnd obral exams seemed almost ,m
. - totally unrelag’d and useless. co : . .
. Not enough classe on different approaches to teaching LD
e - 'students. R o ‘ T g
Not enough‘actual~teacher/pupil contact, -
b Placement; o o :
 None - 16 !
3 -b ’ ;
) ‘_: . B TN [ ~ !
. . / el , 3
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Itém lO - Comments regarding Needed Changes LngProgram

. Courses in elementary counseling-
More ‘:practical work. . . 3 R
. Adesor offereﬁ very llttle if any asslstance in attempted
A hes;“g~especially in formal procedures and mechanlcs.
. T Some” gradlng:done on empirical statistics rather than
‘. .. .. .. merit of individual WOrk .Job placement assistance

. non-ex1stent. . :
I wanted to get a related- fleld in special educatlon wheh ¥
S e I went to TAMU - llowever, once there, the politics in

: area of’ ‘the department . scared me off.
’ : b di ‘hot find *statistics that necess ry in my job although
SR I needed it for graduate school. -Rs a teacher I wish
<~’)¢ T had more things that were applic ble to. my job now,
' - not just thoeries.” ~
So many ‘changes have been made since™ started in the proqram“M‘
(1972) that I know there'is a much hlgher caliber-of T
teaching and ofterings available. A R
EPSY - Svecial FEd. Twnotionally Disturbed. How to deal
;\;efrectively with pa ts. Wﬁiting IEP See. S
Hire people who have been %*here. . L
Possibly encourage more. regearch -at the Mastem's level
I feel véry andgry every time-I-.think of driving to A&M -
./and a certain’ | prof. in EPSY-had not prepared class i '
. 'and we went to TJ's to drink beer. It was most R
aggraVatlng to me:. . . :
o MOfe could have been done to. pre are' me for the dally chores
o : required for :counselors 1n:th school Settrng. Fbr 5
S example, schediling and testing.ﬁ '
More practical- information given on' use of test 1nformatlonq
by counselors, andnrhow govt programg use the results,” and
"+ the professor should be m¥re knowledgeable about testing
practices in public. schools of Texds. I learned mgre in
- a one day workshop by a test sales representatlve than = 7
in 3 E#eks of my course,that 1s to say, more that was -

.

' helpf 1l to me. .
The master's £final.is a poor tool Because of the laék of
" guidancé many of us did not have- the courses necessary to do
well. , Several of the professors chould be eliminated
because of the1r lack of carlng about students.

More 1in depth counsellng practlca, rore small groups and . -
o seminars with- grad students and faculty d1scu551ng current
o - . issues, and more emphasis on internships.
EPSY 611, - 15 and .613 No organizatlon or instructlon‘
A course in schedullng would be beneficial for counsellng
\  students, especially 1f they will be. going to work in the -
publlc schools. L . , .
y : ’ 5 ' 1 \j J f

Q . . . ) . Vo . ./ . . 4

Educational Fsychology - Masters Degree' P s



" Item '10' - ('cont'inued)

"”AdditiOn of fore’a

_Lessen :the teaching load. -This ma

‘More emphasis\pn- practical application (e g. “actual f“ o

\'Career advisement.

‘ 129 ‘,

Educational Psychology'-~Maaters.Degree --'.'_'-{[7n

. In my attendance at TAMU - often long distance through
GaLyeston off =" campus ‘classes, was quite rewarding all
together. T would be competent to comment on strengths
and wedﬁnesses if I had been-more involved in onrc&Mpus
classes” and activities.

cOurses in £PSY in. teaching'mentally retarded children, add )

' coungeling courses for MR children, MR adolescent, and
their families. e

"rses in continuing education that are ‘
“applicdble t®% education diagnostics and programming and
field of schoéol psychology. All education- departments
need to keep closer contact with the "real world" of’

" education including more public. school experience back-
‘ground ‘for college p;gfessor. Should increasge lab and
other services to public schools, more courses that Ve
require on-job experience for inexperienced students; T

Broaden the programs8 in, special education to include more %

- handicapped conditions. (. ‘ B

Needed are far more internship opportunities, APA Approval

of Program, more funding and opportunities for paid RS&
work. for graduate students, a more .personable faculty .
- and- ABEP Psychologist on staff.” Many otheér things,:“ e

- More- flbxible program requirements, support for research -

financial, and facilitiés  (equipmerit).

1Need “to add courses in special education that give a practical

application of ‘methods -and materials; scope and sequence

of skills . (acade ic,;ohysical and social) necessary in

teaching speical education; organization and management .

~of the special classroom and yesgQurce room; co unications

.between . -the resource teacher anejfegular classrggm

teacher-and parents.ﬁg“ 19

AEE. area-"C". ‘More in-depth intexpretation of 1nformation
obtained on standardized tests.~7.

'h

elp give the’ professors <

Vo

_more time with their students and: -acco
# ‘which they started out to do. ‘
My preception is, of course, biased..

education. I'd also like to see .phasisvplaced
o .current issuesyand trends-as wellas: the future of
educations- public ‘as wellias: higher ed. :

_counseling), ' "\
A more direct emphasis on human relations would be helpful .

Allow- fore’ flexibility in core subject-

\. .. . . . i - ™

None - ,21 . - . - - - "

'lffﬁ v e
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Y - Educatlonal Psychology - Doctoral begree}

Item‘l - Li%t of. Membership anq\Offices held in Professional
C organ;zat10ns7 .
’ - . . sd Vo
. ;f £+ * AERA, APA, N\. Stat. ‘\ssoc., aatlonal Coun..of Meas;iinﬁEd.
S Phi Ka pa Phi, Dhi Delta Kappa . ° - S
s APA, BIPA. R - S L
s¥cho oglcal Assoc., “merican Soc. for.Clinicag"':
nosis N -, e "?,f BEIN o
NASK, 1AOA 5 ' PR - .
. azos Valley Psy.,\seoc., Texas Personnel and Guldance Assoc.’
RS American Personnel and Guidance Assoc. American Assoc.
© ooy - of Marrdage’ and Family Counselors, -
.+ L7 TPGA, RPOA T ..
B . . APGA" C. ' N
v .TCGA ' C . : ) : ) ‘
e . TICTA_ . . ' ; . 7! ’ o
~ Amer. Psv. Agsoc. _ . ’
hrrer. Psy. "ssocs, mer. Personnel and® Guidance Assoc.
~National Voc. "uidance Assoc., All State and.Local.
7 Affiliates. o, : , i '
_ APA,: APQAI nuUpn . _.-_?:, \ .
© 7 .7 S.W. Psy. Assoc., -merlcan Marrlage and Famlly Counselors
Wloate ) 8.W. Psy. Assock _ Cw '
A “PA, “u Thi fipsilon” - . -
" Amer. Psy Assoc. - ' : N
S Vﬁm. Psy. Assoc., Tgxas' Co. lental Health Assoc., South R e
o Texas Personnel and Gu1dance ASSoc. T L
' CEC, @a=D, ACLD, AIRA _ : T ’
AﬁGA Amerw Sssoc. of Marrlage and: Famlly Counselors,
: TPGA ; ' .
- APA, TPA, nPG.’\ "AGA, -IEA TSTA CEC Nat' ssog. of Sch.
e '.Psychologists. _ o) G S
Eha X N o . "L, . \'A '
BERIE I :.-:A_;,"-;.. .
. ’ . . ) N ‘ . i -
s . . @“}. -
X Ly ‘o ‘ N R
Cu T | Y . - L
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" “Educationa1 PSYChology -'g';tpral Degree ST T

T -_I'Item 2 - Listing of Publicgtions - joﬁrnal and date

e, ' ducation 1977;: Psy. . erorts, 1977 Resources in Ed., 1976
- "Relation Between Formai OperatiOns"i J. Bev. Psy.

‘ "Group Dynamic and Human -Kinetics," ChiIdren Sports
- .Mreflections éf'Death”, TPGA Journ%l | .
~ . M Short term Qar. r"nsl.'f Jr. Voc en. 6/75 o S .

ST "éestOmer lelations -~ Teleometrics -'Survey-Management
o o Transactions Teleométrics, Aud t sales %ransact ons

A udit Telemetrics, 1972. .
- Adm. of Dialectical Span., VersiOn ‘and Standard Versxen of
PPVT, “eliability and validity of Alternate Forms' of .
g the Dominoes Test (Co-Author) .
Int. Zorwm, 8Skills, 2 minor pubs - prior to that.
, . None - J.1. ' ffjgﬂuﬂ Vi
SO, - .
’.wi' “ V
- ‘.
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K : i
. : _ 0 ‘ \ v .
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‘ducational Psychology - Noctoral ‘Degree

Item 3 - ".isting of Professional recognition and honors
. : .
Outstanding Woman Faculty '76-77 K <
Licensed by state of Texas as Psychologist.
National Health Service, Provider, Licensed Psychologist
in, Texas. ] . ‘ : , '
Member; 2 APA committees for Div. 16,15chool Psychology‘

None - 16

1o7
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Aducational Rsypholqu'A*DOCtoral Degree

Item ‘4 - Listing of Pregentations

"Institutional Benefit s, APLA

"Putting Covert TPGA, Sensitization into Your Counseling
Repertoire" Oct/77 ; ‘

L.2. County MH services, Grand Rounds, pept. of Ob/Gyn
Cedarssion Medical Center, Inservice Training and
Supervision/Adult Outpatient Psychiatry. .

Car. md. TPGA 10/75, Basic Att. Skills TPGA 10/76 .

'Communication and Personal Growth" - Business and Profescion;
Womens Assoc. . :

"LD and PL 94-142"- TV presentation,"LD and Visual - .
Processing Radio Show!"LD Local PTA groups, " Reliability
and Validity of Dominoes"MNCME. _

"Crisis Intervention Beaumont Schoéols "
Dev? '*Ccn," Uses of Relaxation," APGA.

. "Marital and Int. “omm. .3kills'- S.W. Psy. Assoc.

Myths of Career

None - 1?2

14
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Educational.psychology - Noctoral Degrée‘
Item s - mitle of Dissertation | -

Effects of Human Relatjons Training on Secondary Pregervice
Teacher. Philosophy of Human Nature and.Beliefs about
- . Disadvantaged students. L S s ,
. The Relationship between Creativity, ‘s€1f-Concept and Counselor
Effectiveness. o ] ,
The Enhancement ‘of an Individual's Support System as a
Function of Group Participation, Psychological Needs,
and level of Dogmatigm. = - '
Diagnostic Labels, Sex. Sterotypes and Selected Counselor
Characteristics as Predictors of Mental Illness Assessment.
Relationship of Locus of Control Orientation to Modeling '
Media as an Adjunct to Group Verbal Reinforcemant ,
Counseling in Stimulating Information - Seeking Behavior
of College Male and remale Freshmen Students. \
‘The Influence of Academjc Achievement Ethnicity, and Sex
in the Risk-taking Behavior of High School Seniors. '
Psychological Characterjstics of the ynderachiever:
. A Vocational Approach, . , -
Maturity and Personality Growth in Community College Students .
A Comparison of Vietnam veterans, Vietnam - Era Veterans,
and Non-Veterans in terms of political alientation,
purpose in life and 1ife stress. .
Effects of Counseling by Same and Opposite Sex’ Counselors
on Career Maturity of Tenth Grade Students. -
- College satisfaction of Mature College Woman. C
Increasing Reading and Test-"aking Skills with Hypnosis,
The Effect of Client~AuthOritarianismdonrclient Ratings
' and. Counseling. : R R _
An Examination of Personality Correlates Among Engiheers,
Teachers, Tagineers' wives and Teacherg Wives.
The Effects of Personal Pretencks for conflict Management
- on Decision Quality ynder Codperative and Competitive
Conditions. . " . )
The Impa¢t of Highly Negative an Higﬁly Positive.
A longitudinal comparison of the Wechsler Intelligence
. Scale for Children and the Wechsler Intelligence Scale
_ for Children - evised. o :
Creativity Among Foyr Groups of College Freshmen.
Interpersonal Communication Skilys Differentiating more
Satisfying from Less gatisfying Marital Relationships,
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Educational Psychology - Doctoral Degree
Item 6 - Comments congerning Research Preparation
o TOO’mQCh'"padding"fo”degreé§%0ccur§iwith 691. Ihaépéddéntﬁ'
‘ Q‘ : ‘research? 'Most profs when I was there had committees and

.. fellow students do toomuch if not most of the work. Most
TAMU Ed. graduates are not competent in stat.
Should be a requirement :to:sSubmit a paper for publication.

it

Statistical presentationvg ould be more oriented’ toward disci-
pline]of the particuléfﬁéﬁhdent so that more continuity. in
applngtiongipuld be real$z$d. ; ‘

. \ #hy .. . : ’ ‘%. ) . . ‘ .

I would. like £o~ébéﬁr¢séaﬁql emphasized to approxXimately 33% of
& doctoral program. i ¥ K o o . ‘

Participation in research’hnd publications preparation, either
sponsored, encouraged, &% required by faculty Would be the best
pPreparation. Nobody kepf me from doing research on my own, but
when you are a fledging /researcher , some faculty guidance
(encouragement, s r'ship, or,outright coercion) would have
been helpful. ! '

Dr. and br. -~ were very helpful in research design
and statistics. -Dr. was an excellent advisor.
0 ~\ * .
- contributions of Drs. - . . and are excellent.

+ Acceeptance of applied research designs of unique areas (i.e.,
' hypnosis)*with 'continued training in pure- research methods to
make- applied research more reliable. o .

C g " ) . ) - . ‘9
o - .

My preparatjon- in research methodology was excellent, The stat
courses:would have been of more help had the content related
e .. to my interest areas, i.e;,’psychologyﬁapd testing and
’ counseling. I had difficulty relating to cowsS, pigs, and
sorgum - not denying their importance in (society. N
Should be more emphasis to publish as students. Should be more
- co-authorship with faculty. o '
Have 'statistics courses needed offered with the department.
None - 9 . v :
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Educational Psychology - Doctoral Degrees
Item 7 - Comments regardlng extent graduate school hag helped
reclplent . . .

. My commlttee let. me down in locating @ job. I was bltter for |
months about this. Otherwise, TAMU was. the greatest exper- :
ience in my DIife. . S o
Given me the deg%%e I need to get anywhere. ' = .
Without a ph.D. could not hold my present poSition.
I am not in profession .for which I was trained at present If
I were, the graduate work was adequate.
It has been a ‘tremendous asset, espe01a ly the program prov1ded
at TAMU. ,
. ‘ V.
To a great extent. I do not think I wdﬁld have obtained the
position I currently hold without the knowledge gained durlng'
my do¢toral program. - Y,
. Getting the position would pe 1mpos51ble without the Ph.D.
: ‘ degree, but ass1stantsh1p and internship experlences were
‘ invaluable.
S Has added some>job securlty Increase in salary.
very little. : : :
Great extent. - : <
The Ph.D. degree ellblblllty for certification.
Substantially. &
- Research training prov1ded an essentlal and otherwise lnattain-
abTe . .perspective for :the clinical practice of pgychotherapy:

‘(and psychological evaluation). Counseling courses provided
eéxposure to many more theor1es and techniques, R
very much.
<~ supplied me with credentlals to do my job.

"I feel my preparation was- above average and prepared me well
for the state board exam and my present pPOsSition. ‘
pProvided me with skills to teach and do research.
It has helped me to maintain a high level of profes51onallsm in
/ a relatively low level job. Training also a bjg help. 14
TAMU program has helped me a great deal although I camé back to.

COmPlete Ph.D. without knowing I would stay on the faculty.
None - 1

Y 1
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Educatlonal Psychology - Doctoral Degree/
Item 8 - Comments regardlng Strengths 'of Program’
Stat, computer appllcatlon ablllty to teach in EPSY ‘my assis- -

‘ tantship with
" Internship, fleld @xperiences.

Practicas
Counsellng theorles . .
) It appears to be more- diversé and practlcal program than

others (which I have knowledge). . Ty
Counsellng, researCh, statlstlcs, and eXPOSure to admlnlStraEiEE-
in higher education.
IntQﬁnShlps and experiences outs1de the department (Epsy) Such
' as at the Academic and Personal Counseling Centers. .

Epsy courses. Research design and statisticsg.
N ‘Research courses - specifically - those with pr.
N All areas 1mportant '

”Competent and friendly fhculty
Ability of dept. tO allow me to deviate from proposed curriculum
and find construction and supervision in areas of interest.
Research (and statistics). Counsellng (esP the*practice-oriente
. courses), .
.Testlng, counseling. i )
. ~
. Increase in practical areas: Assertiveness training, TA and
o ' Co. Gestalt work, Desentization experlenCe More‘internship
' experience.
Teaching undergraduate- courses. Close a8soc1atlon Wlth faculty.
Practical appllCathn as well as theory,.
Counsellng techniques, internships, vallablllty of teaching
opportunities and high level of prOfeSSlonal ackivity of

\

- | . faculty. "

‘ ' Spec1al Educatlon/COunsellng aréas in Dept. Epsy. »Access to 5
computer serviCes and statistical training. - Interaction ’
w/faculty was a definite strength. '

None — 2 ‘ y
. ,
(./«2 \J ’ ) o
} S
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Educational d;ychology - Doctoral Degree

e \Itémf9 - Coiaments regarding Weaknesses Of Prégram

L, _ |
. Most” of the courses ip the College ©f Educ . fail tO Provide a -

: significant academic challenge. -Many uf us resented bjanket -
\\\ ‘"ap'g" to students ywho did not deserve them..

Too much buéyAWQrk (meaningless) in Many cgurses.

! kN

“

L . Lack of money ~ but oply dquring my }ast‘émmmer in TAMU.
© Lack of opportunity to participate 1n facylty sponsored regearch
. and the subsequent publication- -Preparation.
Lack of dynamic€'and theoretically active 'jpstruction in applied
content areas. . - : - : - ’

Internshﬁp opPOrtunitjes placement Serviceg.

Lack -of intensivVe sypervised work and courge work in PSychology
‘ “as opposed bo Cﬁunseling,.
‘ ~ ~Too much-histor{y and theory in lecture'ty?e counseling coyrse

and psyChOl gY/minor. ' .- o i

& 2 - o
The more applieabthe program the better. ypewyer hoursS-in the.
. ..classroom and morg jin the field. Y :
Having to takeé Courseg in which I WaS already competent. ,
At times, faculty seemed too overloaded to supervise doctoral

studies.: Perhaps more practical experjence in field wguld /
. help- . . . . . : L ) .
Library facilitles ang services. o
None - '8 . R ?
-~ A B - (,’
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'Educational.Psychology'— Doctoral Degree - _ Y

Item 10 - Comments regarding NeedfChanges'in Program

More measurement courses. A course in Advanced Ep. Design -
maybe Epsy 638 and start where 637 left off. Courses in.
Education - E4Aad 620 as it is terrible. Little is learned. g

, Need more hours of internship, field experlence practica, etc.
o More’” practica would be helpful.

In counseling, even more emphasis on practi'h less on research

Addition of courses, to interpret PrOJECtlve type tests to be
wused in counsef&ng settings. . ’

More research in statistics. * ' '

‘'Statistics should not be taught by faculty from statistics

| institute, but by qualifiedq faculty wihih ‘the College of: =

! Education (' ’ -~ ). I did not find the
institute courses partlcularly dlfrlcult but they were not.

’ useful. More -emphasis on computer appllcatlons and .inter-

v pretatlon of resultant data would be 'helpful.

I enjoyed my doctoral work at TAMU and have ‘recommended the

program to otherS-_ ‘

-

"’\ o Course on deve10pment of private practice. GGourse on grant
' \-},vj ‘acqUisitjon. Course on psychopathalogy. Churse qn inten-
’ sive loné term psychotherapy. Cooperative course with med.
school psychopharmacology. ‘Intensive “§ase work with .
' '\~ . superv1s1on from, K first year of res1deuZX rather than: post-
ot ' ' ‘poning practice and’ internships. .
Reduce history and theory courses’in Educ.’ ?Sych and counseking
even more. Teach needed theory (in counseling) in practice
settings. Advise counseling Psych majors to concentrate
on Clinical testing urses in their Psych. minor. ~Will
prepare them to accept jobs in State and community mental
‘ he§lﬁm agencies - which generally do not dlstlngulsh between
¢+ . counseling ang clinical psychology degrees. ,
The counseling program probably needs to he less school- orlented
; since not all graduates work in education. -«
I would suggest more internship experiences and fewer classroom
o . hours. Also, I would have benefited from more applied work
in assertivéness training, etc., as mentioned, above q
Courses and content areas seem to\be sufficient. ggeSF q1v1ng
credit for competencies obtained through experience.
More pre and post doctoral lnternshlps. Less leveling courses
" and more specializatiod in areas "personally jnterested in:
More Of:h choice as to preparatlon to do research or’ not.
/ PerhaPs Ed.D. would be in order then ﬁxcaF51ve Ph.D. program.

JW i }ﬁope -
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;(/HeaithﬁandﬂRhysical Edncation.- Masters Degree

' Item l - Llst .of Membershlp and,offlces help in profe551onal
N ' : Organlzatlons

v

‘AABB; ASCP" _f o O o
Texas Profe551onal Educators- Texas High School Coaches , o
- + Association. - ’ ' , S
American Dietetic Assn.; Texas Dietetic Assn.; San 'Anto io o
District Dietetic Assn., Texas' Nutrigion GQunc1l
Chairman of Food Administration CommISSion; Chalrman .
of Consultant Dietitians Committee Mem er. - I
American Dental Hyglene Association; Am. A . Public Health )
Dentist '
TAHPER; NEA; TSTA ‘ e I ‘ .
.. Phi Kappa Phl, Phi Ep51lon' Kappa < T L
, _TAHPER; AAHPER; Phi Epsilon Kappa-Historian '
; : ssn for Health, P.E. and Rec. - .75-77 Board of Directors
C ARHPER; College Sta. Ed. Assn. - Bldg. Representatives
TSTA NEA ' ’ '
Assn. of Texas Educators; P.E.K. .
TAHPER - Member; Texas Assn. of Gymnastic Coaches; 'N.G. J.A. T
United States Lawn Tennlssxssn., TSTA; NEA ,,F& /.
Tk. High School €oaches Assn.. NEA, TSTA - : o
,+  Texas Nurses Assn. “ R
N American Nurses Assn., Texas Murses Assoc.; Dist. #10, TNA-
C Past Sec., Bd. member; Texas Junior Coliege Teachers Ascn,
( Ph% Delta Kappa; Amer. Society Radiologic ‘Tech; Amer. Registry
_ . Radlolog1c Tech; Texas Society Rad. Tech;. Houston Area \\\

Rad Tech., Education Alllance - Texas Soclety Rad. Tech

Delta PSlzKappa - President - 1975, Vice-Pres. 1974- ‘Baylor;
s . Phi Ep51lon Kappa - Secretary - 1975, Treasurer - 1976. - ... .
. _ YN

TAHPER,,Tex. Profe551onal EducatorsJ Tex. High School Coaches e
' Asen. | Y U ‘
A.A.H.P.E.R.; A.P.H.A. ‘ ' S
AmerlcanxSoCLe for Medical Technology-— recent delegate,
-State Society for Med. Tech. and Local District - to state’
convention; South Central ‘Assn. of Blood Bank Amerlcan
Society of Allied Health Professions ) .
* Phi Dappa Epsilon, TAPHER, APHER, Women's Track: Coaches ‘ “”"”Zf.
, ' : .Association, TAIAW (State Sports 'Director, Track and Cross
Country) .
None ~ 4 _'7”
. N\
s 1a-
b JW
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Health and Physical Educatlon - Masters Degree\ , :“i

- A

Item 2 - Llstlng of Publlcatlons - journal - date
)
Tﬁé Role' of A Consultant Dental Hyglene Journal- 1976
Full Speed Ahead; Woman Sport 1976 ;
Circuit Tralnlng, Woman”Coach,sl978 e
. - Pigure Control, “Prentice~Hall TAHPER, 1978
Psychology of Running; §ymgos1um Proceed.; 9/77 . '
Off~Season Tr. -Pro.; Women's Coaching Clinic; In Press
Var1ab111ty of Prac.; RQ; In Press: T S
"Astroturf is faster"; Athletic Journals, 1977 (co—aUthoredY"
- Laboratory Findings in .Rheumatoid Arthritis, Am. J. Med.
- Tech. July, 1970; Crossmatch Antigen-Antibody Reactlons,
Part i, Part 2, Tx. J. Med Tech.; 1977. )
Cross Country, TAPHER, 1976
:None - 19

. . . » .. .
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Health and Physlcal Educatlon - Masters’ Degree

.

Item 3.~ Llstlng of Profe551ona1 recognltlon and honors
. “ Lo W o , e

v v

First Assistant to Class A West Texas Coach of the Year
- Coach of the Year . ‘ .-
' "Certificate - Nurse Practltloner Tralnlng Program ) "
»  \Nomination from HOTCOG for membership Regional HSA .
R _ delegate ~ Tx. Soclety for Med‘ Tech 1977
. - None - 19 X . . )
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vﬂk. Healtb and‘Physlcal Educatlon.- MaSters Degree /4
e o ”-Item 4 - Llstlng of Presentatlons
5 :g_?;' ,huInterrelatlonshlp between Sc, RAL and PMA"SDAAHPER- 2/77

‘MVariability of Prac"; TAHPER: 12/77,-
R . - "Var. and Amount of Prac.}'SDAAHPER- o
N h-"Many 1nformal dlscu551on$ about birth-control and sexuality
S B ~throughout 1977.". Prlmarlly to, ¢cllegel-age groups.
- "How Can We Educate Parents Too,“TAHPER, 12v77; Health
o Educatlon/at A&M Consolidated, Texas A m1n. Conf _on

' -/ Health, , x
. Blood Transf sion," Noon Lions, C S‘, Feb, 1977; "Crossmatch
. ' Reactlon "TAMU—Med %é\? Club, Nov. 1977 o ,
¢ L None - 20 o .;:45
N | S
o~
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Health and Physlcal Eﬁuoatlon - Masters Degree

Item 5 - Tltle of Thes1s _ o _‘

----- -

.Dental Health Educat1rn1for a CO Lege currlculum,
“‘Self Actualization and Achletes.
Interrelatlonshlp Among" Readlng Achievement, Self/Canept, and
.Perceptual Motor Ablllty in the Early Elementary Grades:
A Comparative Analysis of the Layout" Back Somersault and Full
. Twisting’Baeck Somersault in Tumbllng. ,
”Att%tudes of TAMU Students to ‘Sex Roles. .
Constructlon of an instrument 'to measure- ?adlologlcal Health
‘ attltudes -~ Thesis Comparison of Program Effectlveness in
Selected School Rad. Tech. Dissertation - In Progress’
Attitudes of Female Athletes Toward. their Male and Female
‘ Coaches - . :
‘N/A - 16 : v I S




’ Health and Physxcal Educatlon ;‘Master§“Degreel T

Ih‘., 3.

, Item 6 - Comments,cqncernlng Research Preparation

- '-‘1¢.

I am presently WorkLng toward my Ph D. Undoubtedly areas of n‘
© " interest should be. of concern in regards to how much Stat.

.. " and design an individual should have.
. - It seems that the greatest factor in doing. research should be
. e ~ it's interest to the researcher and it's benefit to ‘society.
.Y .a 7 _™ It's sad that most research - does -pot meet- elther of these
‘ ~ criteria. - Perhaps greatér awareness of thesé’ two thlngs
' would. improve the doctoral program.
Absolute need for grad.  students to obtain cbmputer accounts,
rather than “search" for avallable funds. o L
None 7 21 e = -7L;'; R : :
! . RN . R : . ' " ! - " 3
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/{ Heaith and Physical Education - Masters Degree

Item 7 - Comments regarding extent graduate school has helped
recipient in present posltlon

\
p)

The HPE Graduate Program -helped me to become more critical

of myself. Also, the variety of view p01nts of the
- teachers showed me what an effect their 1mpress10n can
have on a student.

None - I am presently living in a state,l am nét certified
to teach in and will not be here long enough to merlt

. my certification.

‘There 'needs' to be more emphasis on practlcal application and
less on theory. It has raised my salary and opened up
other job pos31b111t1es in education.

- I feel more competent in my field.
. In preparation for my consulting job and in hav1ng a hlgher
' .degree:.

.

£

Without my’ Masters I would not have my job.

My present position is a grad. ass't. working toward a doctorate,
80 it has played a significant role.

My M.S. has helped me understand my students better; has helped

- me develop a better program and has helped me feel more
, .‘confident in my program. o -
| - A Moderate amount - K1ne51ology, Physiology Health,
' : Biology, Athletic 1njur1es, acquaintances.
Salary, Understanding in my particular sport and readlng research
and interpretation,
- Very little! :
. It has helped me to be more analytical.
- Improved my image of ability; increased my ability to solve
problems; helped me better understand the educatlon process.

Up grade qualifications *

Earned credentials. Present field in great demand for graduate
degrees. BacKground in Ed. Psychology.

I was able to obtain knowledge of my choice through the Baylor/ .
A&M Exchange. My degree in Health Ed., I feel -is more
realistic and professionally oriented than an M. S. “in
Nursing would have been.

It has enabled me to acquire a p051t10n at Texas A&M.in which
T am exgxemely pleased and happy with my job. It is a very
rewarding job! -

The fact that I had a master's degree from Texas A¢M , helped

. e - even though it did not correspond to my present job.

Methods and Research Skills.

It gave me the- content bacquound to teach’ health courses.

Salary!

Put me in the right place at the rlght time. Hav1ng a masters -
greatly added to my qualifications. It doesn't help me
most of the tlme, but the physiology and K1ne51ology is
‘helpful.

None - 2

0

15;
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‘Health and Physical Education - Masters Degree’ r
' Item 8 - Comments regarding Strengths of Program ’ v
. . ' » ) . a ’ _’J
Research - a. requirements, b.. formality; seminars; visiting

spedkers; problem courses.

3

# .

Audio Visuals; microteaching

EDCI courses - the methods-research in PE dept,

Co-Operation between departments.

Has given me a broad base. '

Health methods; Physical educatlon methods‘ EPSY, cultural’
‘aspects class. -

‘Undergraduate advisor! - Kinesiology, Physiology Health,
Biology, Athletic injuries, acquaintances.

Research and critique of such-strengths and weaknesses.

Being able to talk with some of the young talented 1nstructors =
who have not been rehired.

Emphasis on research-

Dr. S - :

Methods ot teaching,: acqu1red skllls in research and ablllty
to read professional papers more objectively.

Basic statistical theory and application ; Also avallablllty to
funding, great faculty—student interaction at the
-graduate level. .

Variety - choice of thesis-non/thesis. The ablllty to. de51gn
my own degree program to suit my needs and desires in my |,
field. Professors support of new and variety degree plans.

P.E. 601 - writings (Drug Education, Communlty Health, VPH——-
600 levels) cu :

No Comment., ‘

Methods and Research Skills.,

Strong-in directed- electives out of the department.

Connection and Baylor College of Medicine, good advisor,

Statistics area, motor learnlng area, health area.
None - 4 .

[}
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*

Competitlon among teachers” }a recognltlon rather than greater
, care for their students ﬁStudents with a551stantsh1ps having

,  a greater closeness to‘what was happening and easier access

to ma erlals, Empathy ‘and understanding.
. ox !
; .

.administration courses; limited,knowledge about the field of
dietetics.

Practical experiences (but that could be because I did not take
the internship).

Not enough evaluatlon*by those in program.

Lack of concentration areas, ‘all courses appear to be founda-
tlonal with little opportunlty for depth :

~
N v

Academlc advisor - Gr adu te level - He ‘could care ‘less..
+Too much pressure on publishing - not enough on scholastlcs.
Too much empha51s on who you know. :
T C
Poor profs., poor admlnlstratlon, poor rapport between students
and profs. ! S o
Lack of courses,offered. ' o o
Ch0051ng courses from supporting fields was not very easy
' because of~ their descriptions in the catalogues.
-None really - worth the stay. (almost) Enjoyed it.
Some of .the professors were so.into their own field: that other
majors in the same department were ignored.
I don't have any complalnts. My graduate commi ttee was very
‘helpful in plannlng my degree.
No Comment
Unrelated classes which were required. :
Needed more statistics, research de51gn, and research guidance. .
Allied Health, ed. program needs closer ‘correlation and medlcal
' community. *
Physiology was weak
None = 7

7
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Health and: Physical Educatlon '~ Masters Degree
Item 10 ~ Comments regarding Needed Changes in Program.

1. Additions - a. bus1ness, b. public relations (one good
: _course was taught) c. psychology - empathy for students.
2, 'Deletions - o Perhaps, I viewed the graduate school
.~ wrong because I entered hoping to improve my teaching
" ability. Instead research was stressed ~ I guess I was
T %t T - supposed to go into direct' education; but I expected A&M
. to have -such a refined, program that research and refinement
.of teachers in their field should occur at the same time.
I admit I am not a-brilliant. person but I will work hard- for-
., a worthwhile purpose. Perhaps I was a misfit in .the program
in which I enrolled.- As stated before though, I did learn
alot. Thank you for taking the time to care and 1mprove.

-

More graduaté courses in nutrition;. course on technical
writing., more courses with m1croteach1ng, course on communi-
cations; course on behavior modifications.

I felt my curriculium was well-balanced for a 1 year program.

-

More feedback for 1mprovements that can be made.. . .
Need courses with more depth. Also more demanding and - .
~challenging not with busy work.
For teachers, more time should be dewoted to teachlng new methods.
_ to use as opposed to all research. :
) ) 'P.E. 601 - Deleted or changed; not enough emphasis on developlng
: the whole person!
More opportunities for researugﬂgrants - higher pay for‘graduate
- assistants and more instr torships (Its hard to pay your
e ’ . way without outside help). : ’
New Dept. Head; New Graduate. Dept. Head, More Profs. who are
concerned with students. . . . a ~ *

L reththat the program I had was: arranged to meet the needs I
o had identified. The c¢ontact with faculty and staff at
. A&M Was always beneficial and I thorqughly enjoyed the
courses I had. It was a happy experience.
“ Yes - w 1tten doctoral prelims (which I passed) remain archaic.
It romotes strict rote memorization and goes agalnst every
basic learning skill. ‘
Allow more courses in the specific major rather than requ1r1ng
classes tqo be taken in the department wh1ch do not apply
to one' S major. .
None: I found that in planning a degree plan- one could take ~
courses which applied to their particular field of 1nterest
I feel that the requlred courses are necessary.
No Comment

y , - S SSPN
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Add Health Planning, Pyblic Health and Statistics. Major

departmental courses were all-content.with very little ,
~library reV1ew, research in the area, or teaching methods
. related to the content areas.

Allied health .graduate teacher ed. program would be bet’gr Sulted
in another college - medical, or i@parate allied health
rather than education.

Courses are fine but some could be greatly 1mproved y Example

None -‘7 o o - ' “
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"Health and Physical Education ~ Doctoral Degree

3 i
T

Item l - LlSé of- Membership and‘offices help in profe551onal

Organlzatlons ' ' "
' . ‘ , ) o : : D . o
ARHPER ' ' S SR o
Beta Beta Beta - Pre81dent Int. Soc. Clin, Labt Tech. - 1lst
.x VP, Board of Direct.; Amer. Soc..Allied Health Prof. Soc.
Armed Forces Med. Lab. Sciedtlsts, Amer. Soc. Clin. Patho-
logists. -

ACA (American Camping Assoc), Ph1 Ep51lon Kappa- AAHPER.

American Alljance HPER; Penna. State HPER; Phi Epsilon
Kappa; Laricaster County Assoc. of HPE - Pres. 1978

. Phi Delta Kappa; KY Assoc. HPER - Fac.,AdV1sor Student Section;

AAHPER KY Sphol Health Asso. - Board of Directors, Chrm.
Task Force (cit.) Imp. Instruction; Lake Cumberland AHES-
Executive Board Vice-Preésident. &

AAHPER; TAHPER; Phi Delta Kappa; Phi Hpsilon Kappa; TACT

AAHPER; Recreational Boating Institute - President

Amer. Alliance of Health, #.E., Rec. - Chair. Elem. Sec.
(Southern Dist.); Phi Delta Kappa; Phi Epsilon Kappa -
Local Chapter Pres., Council for Exec. Ch11d : .

[ S “,dl-

3
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’ﬁealth and Physical Education - Doctoral Degree‘
Item 2 - Listing of Publications - journal - date . A S~

Ve

Too numerbus to list - Total of 26 artlcles

. L

"Not I", Physical E£ducator, 1975 Mark. Twaln and Dan Beard,’

Mark Twain, Journal, 1976, Danlel Carter. Beard: Pioneer
- of Outdoor Educatlon, Pa. Journal HPER, 1977.
"A ‘teacher's gulde to divergent thinking and stuff like that"
, a review, Phi' Delta Kappan, 56:217-18, November 1974.
/ S . "Vision screening and high school athletes- with Wm. Kahler,
‘Texas Coach, April 1975. '
"Cigarettes and the non-smoker" TAHPER Journal 43-16 May
1975
"A helpful and practlcal .guide in drug educatlon" a review
Phi Delta Kappan, 56:285, December, 1975.
"A discriminate analys1s of body-cathexis ratings of fltness
groups” with T.G. 'Reeve and G.E. Elliott, in Abstracts of
‘ .. . ,Papers: Presented at AAHPER So. District Conventioﬁ, March
- 1976. .
(/ "Emergency medical services and consumer health educatlon"
"KAHPER Journal, 12.9-10, May 1976. :
-~ ' - "The effects of nandrolene decanoate on selected physxologlcal
oo " parameters in male albino rats" Micro form publications,

October, 1976.
"Health education: a mult1d1sc1p11nary approach to professional
- preparation” KAHPER Journal, 13:20-21 May 1977.
"A survey of' drug interactions” with E. Anderson, Health
Education 8:46, May-June 1977.
"The effects of an anabolic steriod on selected parameters in

male albino rats" with H.R. Crookshank and L. Ponder, 'J
Research Quarterly, 48:654-56, October, 197.7. .
* "School health in Kéntucky" with S. Bohenblust and Wms

Shannon, ' KAHPER Journal, 14:5-8, November, 1977.
"Educating the consumer about emergency medical services" :
with L. Ponder and R. Hurley, Health and Social Work in |
% Press. v ..
- "The Church outdoor ' s" Church Recreation in Press.

\

Boat r Performance Course, Canpe Publlshrng, 1975. :
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Health and Physical’Educatlon —.Doctoral Degregw o
Itgm 3 - Llstlng of Professional recognition and honors
C '\\ C oy .’ i , . ) . ’
Microform Publication . af Dissertation, Unlver51ty of Oregon
Cdmmendatlon - AAHPER/ASCSA
Noke - 6

:
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Health ‘and Phy51cal Educatlon;— Doctoral Degree ‘ ' .
Item 4 - Llstlng ‘of Presentatlons '; ' -
i » .I ‘ . _. 4 ) ) .‘ t"‘l ' ch ‘/% , . .
S v CE-A Management Resp.:— NeW-Eng. Hosp ‘Assem.; Personnel "}

ISCLT 15th Ann. Mtg. .

- Mang. .for Lab. Supv. - Mar. 1977;
- ISCLT Tex State

: June 1977} Perspective On Lab Soc
. Mtg March 1977 .

' E]

I nave made over 20 presentations 51nce completlon of my (%

L ’ graduate program. C o~ ,
Y Mobility Tralnlng in South DlSt., ‘Feb. 1978 Special ‘'Ed. P.E.;: .
N - ARHPER, Feb. 1978; Playground Coﬁstructlon, Feb. 1978. N
[ None - 5 . o e . 3
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Health and Physical Education - Doctoral Degree
o Item 5 - Title of Dlssertatlon

A’ Study ‘of the Impact of Student Populatlon on Selected Water
Quality Paramters of: Wastewater Effluent Discharge.," .
A, Descriptlve Characterization and Comparison ‘of Blood DonOrs
o and Non-=-Donors in a Community Blood Program..
. A Cinematographical Analysis of Three Selegted: Types of
‘ : Football Punts.
. - The Life and Professional Career of Dan1el Carter Beard
o . 1850-1941. ‘ S
,,,,, T The Effects of Nandrolene Decanoat& on Selected Phy51ologlca1
: . - Parameters in Male Albino Rats.,;
The Effects of Cryotherapy and statis stretchlng on re51dual
muscle activity as determined by electromyography.
Test to Measure Knowledge in Recreational Boating.,
‘ v A Comparison.of the Effectiveness of Two Methods of Teachlng
. ...~ Selected Sports Act1v1t1es to Third and Sixth Grade
o ”',Chlldren.

B ,‘ . A . SR .
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S , : o o
Health ‘and Phys1cal Educatlon_- Doctoral Deg;\éfl e T

Item 6 - Comments concernlng Research Preparatlon

b
K

_The toplc should be nailed:down at an earller stage in most
- instances."

"~ Require "that the
None - 6 o

andidate publlsh before he can graduateﬁ
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.Health and Physical Educatien7¥“boetorallDegree
’
Item 7 - Comments regarding extent graduate school has helped
-recipient in present positlon

fRequired degree, ‘broad based Héalth Educatlon Begin from TAMU,

Prestige, bosition of. res;lct, opportunlty for advancement and
. salary, - w ’
Promotlon, salary, status, knowledge of fleld. -
Emphasized’ tz. need for long hours and continual study.
.I. have a bett®r .understanding of my role, with the course
'~ work being responsible.

Slgniflcantly.. o
None -2 - R . .
’ ',#:(—._'
”
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¥
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u Health and Physxcal Educatlon - Doetoral Degree B
g Item 8 - Comments regardlng Strengtﬁb of Program - . . oo
. Belng allowed to work closely with students.
Instructors o ' ”
_Excellent” faculty flexible program to meet  the individual's needs
Emphasis on Writing -( ) opportunlty to work closely
" with” two- faculty members on HEW grant.. _ :
Pourse work as well as the inter-departmental relatlon. - ¢
None'- 3 L, ~ v
[ ‘ ' ‘ v A
2 : [
;
" ¢
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H‘ulth and Physicni Eduqation - Doct&ral Degree

Item 9. - Comments regarding Weaknesse; of Program

.l

. o
Y

Seye faculty - namely.

"
i A"

\

1

-:-‘d -'I feel are not of the
‘calibre that one would expectuat TAMU,

_,e-. <

Research equipment L ! :

fhere are people on graduate faculﬂy who have published little
o sthemselves. Praotical use of meputer not apart of course

‘“work. i
,SerVicep of program advisor: were weak in dlssertatlon advisgsing
Ct nservatlvetattltude ‘pervasive at TAMU.
Négne - 3 :
X s
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Health and Phyéical Education - Doctoral Degree
Item 10 - Comments regarding Needed Changes in PrOgram

TAMU pays enough to get the best; I believe that this person

could be replaced with a competent professional. Overall,
my tenure at TAMU was a good one with good people in the
H and PE Dept. namely: Dr. , Dr, , Dr.

etc. ' ' : ' '

Need for Athletic Administration Degree Program.

Seminar needs to do more to meet the needs of the students (Be
a trends and innovations type course) anouragement of
collaboration with faculty research. .

‘The changes that were needed have already been made

None - 4 ,

\ . h. l})‘,/’ . !
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T .
T ' Industriaﬂ‘EducatiOn - Masters Degree
! . Item 1’ - List of Membership and offices held in profe551onal
S : organizations :

AECT Assoc. Educational Technology and Communications, ‘

' TAET Tx.Assoc. Educational Technologists, AVA American
Vocatiomhl Association, TVTA Tx. Vocational Technical
Association, TIVA Tx, Industrial Vocatlonal Assoc.,
'Phi ,Kappa Phi

Kappa Dolta Pi, A.0.P.A.

TCTA, BCTA, Phi Delta Kappa

National Education Assoc., Texas State Teachetrs Assoc., . :
Pasadena Educators Assoc. (Economic Benefits: Sub- Committee!

IOTA Lamba Sigma, Phi Kappa Phi

"TSTA (Pres. Spec. Ed. Dist. 6), Phi Kappa Phi

+ Iota Lambda Sigma

AVA, TVTA, TXGA o

.TSTA, NEA, Texas Driver and Safety Ed. Assoc., Amer. Driver’
and Traf Safety Ed. Assoc., Alamo Dist. Driver and Traffi«

~ Safety Assoc. (Secretary 1977-78)

Phi Delta Kappa, Iota Lamda Sigma, Epsilon Pi Tau, American
Industrial Arts Association, Texas Association for
Educational Technolgoy :

"NEA, TSTA, North East TeacherASSOC(Faculty Rep)

None A

TIAA, AIAA, BVIAA, Phi Kappa Phi, Iota Lambda Sigma

Texas Ind. Voc. Association (Pres. Area 1), Phi Delta Kappa
‘(Pres. Elect),' Iota Lambda Sigma, Phi Kappa Phi, Texas
Vocational Teacher Educator, Assoc., TSTA, AVA, TSCTE
American Instit. for Design/Draft (Sec 76-77)
. American Voc. Assoc., Tex. Voc. Tech. Assoc., Tex. Industrial
p - Voc. Assoc., Association of Tex. Educ., Bryan A.T.E.
(Past President)
ILS . .
- AVA, TSTA, Iota Lambda Sigma (Tres):
AECT, TAET, Correctional Ed. Assn.
AVA, TIVA, TVTA, TDTSEA. Coop Ed. Section, AVA (Chairmal)
Research Comm., Membership comm.)
NEA, ADTSEA o
American Driver and Traffic Safety Ed. Assoc., Texas Driver
and Traffic Safety Fd. Assoc.
West Central Texas industrial Arts Assoc., Regional Prp&,
Taxas Industrial Arts Assoc. (Member, Leadersh ip award
comm) American Industrial Arts Assoc., Snyder Volunteer
. Fire Dept. (Asst. Secretary), TATS (local bldg. Rep),
“ k " TSTA, NEA .
’ TDTSEA, NEA, 'USTA, HTA, ADDTSEA
Anmerican Driver and Trattic Satety Assn. (ADTSEA) ; Amoerican
Society of Automative Medicine
PTSTA-Life, 'T1TH-L1 o

Y

14
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Industrial Education - Masters Degree

Item 2 - Listing of Publications - journal - date
"Approprlate Technology -- A World Perspective," Man/Society/
Technology March, 1977. "Toward a More Humane Technology’

Man/SOC1ety/Technolo y, December, 1977; others (mainly
research- proposals) :

" Conserving Fuel,” School Shop, 10/76 ,

Ident. of Comp. /SchooI Super, US ofc.of Ed., May 1977

"Designing Instr. Material," Industrial Education, Nov 76/

Dec 76, April 77/March 77 : .
Bicycle Safety, TEA, 9/76 ‘ '
None - 23

X
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,Indﬁitrial Educatioﬁ —- Masters Degree

"Item 3 - Listing of Professional recognition and honors

QL_flf Pres. TSTA Spec. Serv. Div., Asked to set up Accelerated Prog.
' : at Cons. A&M Middle School.

Research Associate, For. 'USOE Environmental Educatio Project
(1977-1978) ; Training Associate for USOE Teacher Training
Program (1976-77).

.Phi Kappa Phi.

Newspaper Article

None - .23 ‘ , ‘ . -

A . . ) [
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Industrial Education - Masters Degree

Item 4 - Listing of Presentations

How To Individualize, Pasadena Public Schools In-Service,
-~ 1/28/78. '
""How to do Murals with Elem. Stu", In-service CS-College
Hills 1/77. : © \
Approprlate Technology" AIAA Convention, April 5, 1977;
Energy/SOCletY ERDA Work Shop, June 20-25, 1977-
Approprlate Teghnology, AIAA Convention , Scheduled
March 2, 1978. '
Voc. Ed., AAUW. 1/8/78
,Current Coop Ed Research PrOJ , AVA,. 12/77
Motorcycle Safety Procedures"- 9th TDTSEA Conv. 4/75,
Commentary Driving - #10TDTSEA Conv. 4/76.
Blcycle Safety, ADTSEA-Miami, FL, '8/76;" Implementing a
bicycle safety program,”"Nat'l Youth Safety Congre
7/76;" Implementing Motorcycle Bafety Program New

{4..
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Industrial Education - Masters Degree

Item 5 - Title of Thésis

Variables Affecting propriate)Téchnology -- An Analysis
(Now working on D.Ed. degreé at WVU).
N/A - 26 '
' e
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Industrial Education - Masters Degree =~ ..

Item 6 - Comments concerning. Research Preparatiofp

From what I know of it, it seems to serve the purpose it was

designed for.
Have StatlsthS taught in the College of Educatlon.

I spec1f1cally wish to point out the importance of empha5121ng
statlstlcal application over derivation. :
None - 24 .

Nreiie e €
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Industrial Education - Masters Degree
Item 7 - Comments regarding extent graduate school has helped
rec1p1ent
. 0
Directly beneficial in .areas of AV services on Instructionali
technology. -
Improved Teaching Methods, group dlscu551oﬁ
It gave me added insight.
None " other than understanding problems of low-income families.
Helped to give a clearer understandlng to the reason for and
v administration of Voc. Educ’. in public schools.
I feel it will help although I am presently continuing my
education,
None at present but it did help me acquire the posi 1on o¥ Settlng
up: the gifted program last year at A&M Cons. Middle Schvol.
Salary legvel, :
Little except for, cert¥fication.
A great deal. I feel more confident in my p051tlon, I feel
capable of attaining a -higher position, and I feel I do
a better job presently because of Graduate training.
My masters degree in Educational Technology was career oriented
and contributed to my professional growth and develppment.
. The name TAMU itself has helped——meet my job and colleagues on

a professional level. \

Very much. ’
Has given me the opportunlty to teach full time at the post
secondary level of study. To deal with students on a more
. . personal basts and utilize my skills to their fullest.

b 3 Higher pay. : .
: ~ Preparation for post secondary teachlng.
As compaxtd with colleagues from other 1nst1tut10ns 1 feel
better\}{epared due to dxperiences at A&M,
A
Vtry much! Espec1ally the TTI annex. I am not now directly
involved in Fleet Safety, but I hope to be in the future. -
innabled me to reach the doctoral lcvel Just another )
“step in the road. ‘
. [t has resulted in a modest increase in salary but most important
it has opened up more alternafives for the future as 1T gain
nore experiengce. 5 :

Committee chairman was very poor in most res spects.  Only, the
paper has value. - ' 4

None as of vyet, but will .soon.

None - 5

1

(. :
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Industrial Educatioen - Mast@rs Degree A _ 3

Item 8'— Comments regarding Strengths of Progradm

- Each' course was essentlal : ; - f °
Curriculum Development, library aCt1V1ty.-
Excellent personnel- -
The support and ease of communlcatlng with the faculty, )
Having flexibility in my program. I feel that I was given an
excellent preparation for teachlng in the public schools.
Oourse work in EDAD-.,
I felt, in looking back over the courses I took in m?‘graduate
program, that each course had a value in prep r1ng me for
my prdsent pOS1tlon and the possibility of Jmo ing into
another safety related position.
Media specialist and communication technology, public relation
and public speaking, teaching and curriculum Development.:
Off-campus ReS1dent,coqrses- ‘ :
‘Reasonable equipment and facilities, interested'teaching faculty,

Industrial Education staff.

v »

Association with qther graduate students.

Grad. Asst. -- Excellent opportunity for learning.
Graduate ass1stantsh1p had most influence on strengthenlng my
, experiences:

I am perfectly satisfied w1th the experlences and opportunities
which I have had whjle a student in the College of Education
at Texas A&M.

Learning how a quality program in Driver Educatlon should be

n —-=< the program in |, ' H.S. wasn't quality so I
eft to" become a part of Liberty Mutual's quallty program
in Loss Prevention-,

Had many opportunltles to get "real-world" experiences during
the Master's program.

All of the programs I was associated with were strong Perhaps
the most important strength is the willingness of the
faculty members and committee members to help any way that
they ' couid.

Library; Professors in EDCI, Safety Education Internship,
I.Ed. Id.Ed. EPSY.
None - 6 -

y ) | E
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Industrial*Education - Masters Degree
Item QZé;Somments regarding Weaknesses of Program

Needed more references on Audio Visuals and Curriculum Construc-
tion in library. Library had no AV facilities except
microfiche.

It's easy to teach wonderful concepts such as "1nd1v1duallzlng
but it{s more diff. to implement. More emphasis should be
put on pechanics of teaching rather than theory

Course work 'in EDCI. :

Always~in retrospect you can see some weaknesses. ' The blggest
weakness I see is that my program as a whole did not go into
enough detail in many courses. I feel I learned a lot but
could have learned more in certain areas.

- Research and professional writing, Problem solving and experi-
mentation, Education courses are not challenging -- does
not provide innovative thlnklng.

~Faculty lacks extensive experience and knowledge from fleld

- work. Too ‘short on work experlence, too long on college
teaching.

It is difficult to describe a weakness in a program .of such
excellent quality.

Repetition of material; taking too much for granted 1nstead of
teaching what is to be leaﬁped

Course content duplication in Hist. and Phil.

Graduate placement seemed weak to me. -

Lack of placement in a quality program..

Many of the "upper" people,did not feel the 1mportance of grad.
student input. : X
Major department was very weak ‘ A\ /

I liked it all. :

None - 13
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,Industr%al Education - Masters Degree!

Add library services. Need course in the pYocess of puttlng
together an Instructional package - £ nl interview with
\ Instructor to completion (including the print shop and
wﬂ'oackaglng of av materlals) X

. "‘n‘4
Espettally in the 1eld of counseling.\Vocational Counselor
- there was not plear direct contact with students of the age
you will be w ing with. Had I not been working as Voc.
: Counselor at the time I would have been unprepared.

: Possibly, a student in my area should have some exposure to a
statistics course and a more general OSHA course: . plus,
more exposure to other areas of safety. All in all however,
I feel the background and éxperience ? obtained at TAMU
has been a tremendous benefit to me and to the people I
teach and supervise.

More research and independent studies should be encauraged,
Publication in National Journals should be'encouraged.
Convention part1c1patlon and presentation should be en-/
couraged. Seminars with outside mult1 ~disciplinary speakers
are needed. .

More visiting faculty and off -campus tralnlng.

Add current=tre in vocatbpnal education — iasters Degree
in Vocationa ducatlon would have been more agproprlate
for me.

Some instructors preach as though thcy were the almighty:

: some need to get off the pedestal and get back to reallty
and deal with the student so that a positive atmosphere is
a part of the learning situation. Perhaps some instructors
need to look at the other side of\the learning situation
to see if they are effective in their ways, motivate rather
"than retard learning.

T feel that prospective studpnts should be counseled by !
graduate students already in a similar program.

Investigate relevancy of Stat. 651 and 652 (course content and

methods of teaching).
Moreé\ emphasis; on ogram design needed.
Equal placeme't ogbortunltles for all people in the safety

educatlo program! I had asked Dr. for information
about a safety program--his reply was "You're not qualified, .
if you want to apply do it on your own." When he started }

the SPC in DeKalb there were no "Aggies" teaching his pro-
ject. 1If he purported to produce the "best", why was,

this?
This survey is a good step. Input from grad students §Kould be‘“
N put to best possible good?
More realistic approach to whit educational technology is all -—
about. FKFor the most par it # an unmarketable deqreo. It V“H
is probably only valuable as a suppoxﬁ-subject

- }
None 13 | _l C U
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" Industrial Education - Doctoral Degree | ‘ .

\
Item 1 - List of Membership and offices held in professional
organization «
) }
* Phi Delta Kappa (President), Calif, Ind. Educ. Assoc. (Comm%)
o Phi Kappa Phi (officer), Epsilon Phi Tau (officer)
f N American Ind. Arts Assoc., Texas Ind. Arts Assoc. , American
Institute for Design Drafting, National Assoc. for Indus-
trial and Technical Teachers w : i
ASEE, NAITTE .
Natlonal Safety Council (Public Safety Conf.--ORRU Comm. )
NEA, TSTA, Baytown Educ. Assoc. (Faculty repr). Am. Welding
. o Soc., Amer. Society of Metals, AIAA, AVA, TIAA
AVA, AIAA, KIEA, SPI, SPE, PDK, KPD, ILS '
SME, (Exec. Commgg AIIE, NAIT Assoc. Reqg. Director), AIAA, ACIATE,
ASEE ‘ v
Am. Ind. Arts Assn., Iota Lambda Sigma, .Epsilon Pi Tau,
Am. Council on I.A. Teacher Ed., Phi Delta Kappa, Ill. .
: Tech Drafting Teachers Assn.
ADTSEA
7 American Industrlal Arts Assoc. American Vocational Assoc: -
Chairman - Publications Commlttee, Industrial Arts Division,
.Indiana Industrial Educatioh Assn., Chairman, District 7,
American Council for  Elementary Industrial Arts; American
Council for Industrial Arts Teacher Education; Phi Delta
N Kappa, Kappa Delta Pl- Iota Lambda ‘Sigma; Epsilon Pi’ Tau -
CEIS, DPMAB, IVa o :
Assoc. for Ed Communication.an th., Amer. Ed. Res. Assoc.,
American ‘Ind. Arts Assoc., American Vocational Assoc., Phi .
Delta-Kabpa, Illinois Audiovisual Assoc.
Am. Driver Traffic, Safety Educ.. Assoc., Tex. Driver and Traffic
Safety Educ. Assoc., WV Driver 'and Traffic, Safety Assoc.
TSTA, NASSP, Phi Delta Kappa, Iota Lambda
Callf Assoc. for Safety Education - Board of Dlrector5° Callf..
Higher Education Council for Safety Studies - Chairman,
American Driver and Traffis Safety Educ. Assoc., - Nomineec
for Board of Directors, Calif. Committee for Traffic Safety
Education - Research Committée; Phi Delta Kappa - Member
TJCTA ' ’

!
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Industrial Education - Doctoral- Degree
Item 2 - Listing of Publications - journal - date

"A.C. Mathematics," North American Rockwell, 1968,
"TeleV151on Spec1allzatlon," North American Rockwell 1968.

\

”Follow -Up- Study of Englneerlng Grads,” Engineering Education,
" Nov., 1977 N '

"Am. Introd. I.A., Man/Soc1ety[gechnolqu, Sept/Oct. 1976

Basic Deagrams for Police Investigation, Design

Police and Alcohol Knowledge, ADTSEA Journal, Summer ‘16

Exploring the ManufacturlngAIndustry, MCnnlght (in workd).
-(co-author)
Exploring the Construction Indust;x, McKnlght 1976
(contributor) ,
Transportation in Lou151ana, Louisiana State Department of
Education, 1974 (editor of ~and contrlbutor to teachers gulde
and lab manual)

S,

) - ., The World of Manufacturing, McKnight (contrjibutor to -
- teachers guide anc\}ab manual)
Articles

"Elementary IA - Good PR" ManéSocxety/Technoloqz (atcepted
for publication during 1977-78) )

“Tool Panel Bingo" - School Shop, February 1978

"Career Awareness in One Elementary School," {co-author)
Elementary School Guidance and Counseling Journal (accepted
for publication during 1977-78)

"Elementary JIndustrial. Arts: The Vehicle for Career Aware-

ness in the Elementary School ," (co-author) American -
Vocational JournaLL May 1977. : \ .
"The Forticeetyn," Industrial-Education, May 1977 : "

"The Biodata File," Industrial Education, November 1977
"Developing Products - The PIED Enterprise Way," Manufacturing

Forum, March 1977. / .
More. than can be listed in space provided (N > 3)
) "Braking it Down", Road Rider Maqg., Junc 77.

"TAMU Competency Based Driver Lduc. Program,”Journal of Tratfic
‘Safety Educ., October 1976; 'The Case for Performance sascd
Driver Educ.”, Jdurnal of Traffic Safety Bduc., April, 1976,
“Traffic Safety Edye. and the local community,”Journal of
Traffic Safety kRduc., June, 1973

NQne -~

. -ng“ ! ) £
A o »
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InduStrial'EducaﬁiB@"— Doctoral Degree
Item 3 - Listiqgfbf”profeséional recognition and honors

K . : .
Man of yeqﬁlfwarﬁ,— Phi Delta Kappa, Supervisor appointment.

P

. — Promotiqn‘fro ﬁ§sst.~Prof. to Assoc. Prof.
L e Certified Mgfiufacturing Technologist by SME 1977
o ST Outstandin ‘gfessor, Industryal Education, .Purdue Univ.

o , 1978; E ivtqir:_ial Advisor, ThRe Manufacturing Forum,

= Nope = 12, .50 ~ -
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Inﬂuét;ial Edubation’j Doctoral Degree

.

Item 4 » Listing of, Presentations. -

. .,

. . o > :
Communicatien Seminar,_Mar—l976 ' ' o

= "Motor'cycle, Safety ADTSEA Aug,’76, ~ ' "~ g
"NC-Technalogy)'SME Fébr. 77 : ' ‘ o ]
"Industrlal Arts and Medical Technology" International COnference

‘ /" American Industrial Arts Association, February 1978;
‘ ‘"Implementing Construction Currlculum International Conference
. American Industrial Arts Associatioa, April -1977; Obtaining
s .. "Indystry Funds"- annual state conference Indiana Industrial
- Education Assoclatlon, March 1977; Teachlng Research and

Development, Dlstrnct 7 meeting, I%dlana Industrial’ Educatlon
Association, .January .1976.

More, than can be Iisted in space‘prov1ded (N 7 3).
"Cognitive Styles AERA, March, 1978, ‘

. Playground, ‘Van and Classroom Safety! Communlpy Actlon Counc1l
Sept. 2, 1977. ¢ .
" ."Performance Based Completfons, Amerlcan Drrver and T afflc Safety ’
Co Educ.

Assoc., 2-15-76, “All You Want to Know About Competency

- Based Drlver Educatlon, calif. ‘Assod. for Safety Lduc.,'
5-15-76 ''School Safety,”Safety Congress’, 3/25 77.

"Food Population Gap"- Optlmlst - 10-77.

None - 2 . f : : ‘ »
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Industrial Education - Doctoral Degree . - o ﬁﬁb

Item 5 -'Title Of-Dissertation

-

o

A
oW

Comparatlve Effectlveness of the Industrlal Arts’ Foundatlon
Program at California State University in Los Angeles.

The Relatlonshlp Between Theé Distance from the Instructor to
the Student and Grades Received.

A FollowsUp Study of McNeese State:University Engineering.
Graduates.

A survey to Determine the Influence of the. Seat Belt Convenience

on Seat Belt Usage by the General Public.

Ed.D. A Comparison of Career Maturity Levels Among IACP,

Industrlal Arts and Non-Industrial Arts Students.

in I.E4d. and E. T. 3

" Industrial Arts Drafting in the Public Secondary Schools Qf

New Hampshire, *
The National Safety CounC1l's Defensive Dr1v1ng Course as an
Accident and Violation Cbuntermeasure.
Development and Pilot Test of a Currlculum for Transgortatlon
~ in Louisiana.,
A Procedural Analysis to Quantlfy the Ex tence of Mechahical
. and/or Material Hazards within an Inﬁﬁstrlal Plant.
A Factor Analytic Stuqy of Hill‘'s CognitiVe Style Invento?fy.

'f A Survey to Determine -the Influence of Traffic Accident
‘ ‘Severity and Selected Varlables on Seat Belt Usage by the.

General. Publlc ' o
The Reaction of selected Vdriables and Dr1v1hg ‘Deggforhance in
Driver Educatlonf : v }‘_ L '
Relationship Between Creative Thinking Ablllty d Aéademic
Achievement. in Selected Jr. College Classes that '

N Empha31ze Creative Thlnklng.

Not Listed - 1 ,

- . N . P -
. . . .

An Evaldation of Auto Mechanics *Prégrams at the secondary Level
' The Impact of NC—Technology and CAM on Curriculum DeveloPment

S ,',-«.'
B
e
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~Industrial Education - Doctoral Degree
Item 6 - Commepts concerhing Research .Preparation
- Good Program ~ STET ‘ — : ~

I had two chairmen under two research projects. There was a
major difference in the professionalism and gu1dance of the
two individuals. The student should be given more authority
in formulation of his commlttee or gu1de11nes for a chairman

, should be formulated. .
- ‘Understanding of Research is more important than d01ng research.
- EDCI and EPSY Grad. Research courses were particularly helpful
in my research. design, data computatlons and reportlng of
‘results.
N More computer appllcatlons for statlstlcal analy51s
Rather than waterlng down the statistics Course, perhaps a
prer@qulslte math course should be required. *
Foster one's skiils for PUbllshlng research materials after
it has been wrlttent . (Getting it into the’right journal, «
etc.)
Required statistics cod?ses should deal W1th major subject.
Too much emphasis on statistic derivations - courses should pe
‘z . taught by, "teachers" rather than "gfatiticians," emphasizing
applications using computer etc perhaps more research
design and less statlstlcs.‘ ~
None - 7 :

[ -




VR Rt ' o -
177 e

Industrial Education - Doct Degree

Item 7 - Comments regar

g extent graduate school has Helpedv
- recipient. ' : e ‘ o

*

'Promotion, recognitioif and better understanding of my role.

without {t, I would have had littlé chance of becoming a
teacher and now department head at my school.

Use skills and knowledge in the clasgroom. promotion in rank
Reductlon in teachlng load, 1ncrease in salary, mpre pres-
tige. '

- Increased gy confidence and overall knowledge of an area.

o

Provided necessary degree for teachlng '
The degree provided the professional level of pfof1c1ency needed-«
‘to attain this position, -
fgt has made it all possible.
reatly! : .

My present posltionls totally dependent. upon my graduate school
: ' experience. _
It, got me a .job.
Some L '
Quality and Depth - Conslderable, advancement - little. _
I have received a promotlon to an admlnlstratlve level. .
None =13 S :

<
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Industrial Education - Doctoral Degree

Item 8 - Comments regardingJStrengthé of Program

&

All in my program.. ,

The opportunity of teaching and working with experienced
professors in Engr. Graphics was very useful to me.

Supporting area in Engr. Graphic -Research,

Problems courses and inte(?shipo,ﬂ

-

Available options for mlnoré in I.E. and E.T.

Interaction between graduate students and faculty with such
varied backgrounds and philosophies.

The emphasis on research skills and writing.

Rigorous requirement; adherence to which builds scholarship
and  academic excellence. Graduate assistantships provide
very valuable experiences in preparation for future academlc
employment.

Statistics and the ability to analyze a situation and form my
own conclusion and have confldence in it. s

S’

Research, library, Association with other grad. students
Certain faculty ( \ etc., Financial Assistance,
TAMU funded research - v
Media course
None - 4 R Lo
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Industrial Education - Doctoral Degree

Item 9 - Comments regarding Weaknesses of Program

None'detfaqtéa !

-

History, Phildspﬂ;f ,
Statistical design should be related tb educational applications
The basic faculty of the Safety Program was too small and thus

' course offerelngs were limited. . g

ﬁé;faych concentration in a special‘ﬁed field. | -

- N _ -
Not (enough study time because of too many hours required ;;>a
graduate a591stant - approxlmab%}y 40 hrs. per week.
Mpne - 10 : ay .
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Industrial Education - Doctoral Degree

. Item 10 = Comments'regarding Needed Changes in Program
(o) chqﬂges. I, believe you have a most flexible program which
is why I was attracted tQ your school. Keep in mlnd,that
I came from the West ‘Coast to attend. )

N -

"

sqme for of 11 ry use and literature search in addition
s to that whi®h is'a part of existing courses. .

. , N .

Morlghqw to teggeh, grading, d1sc1p11ne, ‘

More statistics applied and computer courses tor program
evaluation,.data management. ' Proposal writihg for
contracts and grants application. Writing for professional

K publications. .

A concentrated effort of graduate faculty committee members..
to-coordinate their efforts on research dlrectlon to

‘ encourage students. y

In the SaTety program the approach should be broadened to permit
the inclusion of studie® in industrial, errvironmental, and

~~other branches of the safety flEld over and above trafflc
safety. -

None. The perspective can be qu1te dlfferent after completlon of
the degree. One tends to forget all the complaints voiced
prior.

The doctoral program should regain a closer awareness of what
publlc and private education is really like in the 70's.
Some courses were outdated 20 years ago. Yet, in the last
5 years the DHEW has greatly" expanded its categorical pro-
grams and supplemental funding. Likéwise, the impact of
pOllthS .on educatlon, and how to survive in a political

environment is as equally lmportant as research expertise.

.1 personally feel thatamy graduate experience in the College of

. ‘ Educa&ion at TAMU was very successful. I am very apprecia-

tiye of all the staff who worked so hard to provide a
_g9o d axperience for me, especiallv my advisor, Dr.

Should be required Educational Research 3, '690-3,‘691—12t

~aquired gourses: proposal preparation '

‘There must be a bettéer wdy to handle statistics than the '
"institute". How ab t letting College of Educatlon faculty
like Drs. ~and | .- *  teach the required courses.
Library was minimum ';fmy area for a doctoral level program.
My own institution hal better llbrary f6r master's level only.

None - 3 : O

;. A
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Inéerdisciplinary Education - Masters Dégree

- Item 1 - List of Membershlp and offices helf in profe331onal
K . organizations -
- A ..
" Iota Lambda Sigma - President ) ' ST
Ad. E4d. Assn., Am. Soc. for Training and Dev.

American Voc. Assn. Tex.. Voc. Teachers Assn., Dallas Litho
‘elect; Graphic Arts Tech. Foundatlon- Internatlonal Graphic
Args; Education Assn. , -~

 AIDD -\ ®Mes.; ILS; ACIATE ' : ’

TACAE-Tex. Assn. fOr Cont. Adult Ed - State and Local Chap.

. Pres./Publicity; Adult Ed. Assoc.; NA@PCAE

VHTAT

Texas Assn. . \of éommunlty Service and Contlnulng Educatlon-
Adult Ed. Association of the U.S.A. '

TAEX Bpecialist Assoclatlon - DNA, TeX, 4-H Agents Assn DNA. .

TCEA '

Texas. Home Ec. Assn., - Exten31on Sectlon Chairman; AHEA TAEHE -
Constitution Comm H NAEHE

A.E.A.; NAPCAE

TSTA, NEA, Faculty Rep., DlstrlCt Votln
AVA :

TSTA/NEA - COom. Chair. ; TCEA/AEA, ABWA - Past Pres. - |

NAPCAE - Member; NEA - Member; TSTA - M er Southwest Educators
Assn. -~ Member; Dpistributive Educativn\Clubs of America -
Prof. Member angd Sponsor; Dlstrlbutlve« ducation Coordina-

Delegate;-VﬂfAT; TVTA,

. . tors Assn. - Member
Texas Community Ed. Assn; Bd. of | 1rect0rs
None - 1 ) :
t 2
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. , \ ,
] . '
/ . 3 i 1
[ 1: ) . l ’." , ’ . -
P <y
3 ’ ‘ »
4 . ‘ ‘ .
L'y - AY




182 | F

1 Interdisciplinary Education - Masﬁers Degree
v : v S ~
Item 2 - Listing of Pubi}cations - journal - date
None -~ 15 ' '
DNA
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\

s Interdisciplinary Education ~ Masters Degfee,‘ - , . ¢
’ Iem"3 < Listing of professional recognition and honors ‘
None - 13 _ . o
State Winner - 197 - 4-H and Youth Work in Dickens, co. as a
- Co. Extension Agent - TCAAA Pregentation. _
Disti'gulShed Service Award of Natjonal Assn. Ext. Home Econo- N
mist. : ‘ ' ,

N i
s

Chairman of County-wide voc. Homemaking in - éerVice‘




184

L

_'Interdisciplinary Educaélon ~ Masters Degree '

'

>

4 Listj ' sentat; -~
- Item 4qg Listing of pres -ations

, : : s <
Average l every two Weeks on various aspects of aqg.

Ed.
/gggggftant Ad. Ed. Workshop - Huntsville, 9/76¢ - pample, 4/77.

O-5SRENSOrghip of Cont. Ed. Programs - TACSCE -~ 11477
"4-H Work -~ TCAAA - Augd. 197¢,
Panel - Adult Ed. Projéct Data, State Director'g adult
Educatjon, Austin, Texas, Nov. 1975; Teacher Trainer
v Adult Ei& WorkshopP, jAdult Ed. Workshop, Copsicana, Texas
October%197s5. v s ,
None - 11

-\
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) Interdisciplinary Education - Masters Degree
Item 5 - Title of Thesis
N/A - 16 o S ,
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Interdi&giplinany«Education - Masters Degree e . ‘*
Item 6'~ Comments concegning Research Preparation
. (I' . A
. : “
None - l$ . ‘ : o . - ‘
The statistics should be taught in the College of Education. ot
3 ,
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\ tInterdisciplinary Education - Masteré Decree’%_&w
: bt R
Item 7 - Comments regardlng extent gradua;é school had he1ped
‘ re01plent - a.f,ﬁ.,_ .
. A .
Only .a small increase in salary. CoRn ‘
Greatly, I have used most info. and cot epts acqu1red in grad.
' Qchool in present position - also made useful contacts..
My advisor was very hélpful. I-had no problems obtaining
members for my oral exam. Salary' ,

7Very 1nfluent1al
N Prov1ded basi¢ information about field; Examlnatlon of current
, issues; Allowed me to be promotable on current }Ob .
: , Greatly! - o i~‘ e
, Substantlallyi ' ' . .
Helped me to meet, the reﬁulreme 7 of hav1ng an advanped degree
~after 10 years Bf employmen #ipelped me to work with. people
and groups,‘helped raise my aalary levelky

My salary increased I feel more profe551onal “and better
. equipped to handile. speC1f1c respon51b111t1es- _/
Better understanding’ and better coping skills, _ ;///
" Contributed to greater profe8516nal competence. . .
. Substantial amount, L : ' S
oo None - 4

,-{'v ,-
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“Interdisciplinary EduCation - Masters Degree . ,‘, -

Item 8 - Comments regard1ng Strengths of Program o L, s ' )

-Most of the IDED Courses have been helpful as far as ga1n1ng
an understanding of how dlsc1p11nes can work together is

. concerned. , . .
Dutie$ as grad. ass't. C : -

, ’ , . ot ,.‘\
IDED Courses; Health'Ed courses, . L o A

Contact W1th other graduate students who are. worklng 1n the
field and facihg the real world problems as myself.. =~ = .
+IDED and AgEd courses. SR ’ ’ ' :
Individual Attention. - C e v ) ) (
‘I amstronglyln favor' of courses off campus and the <2 wk. winter’
sessions and 3 wk summer courses; the commlttee was very
helpful. Co.
The opportunlty to work in the field W1th teachers, Texas
"Education Agency and others.
Career education; Practlcal appllcatlon of sklll% in teachlng,
-. . .class d1scuss1on- 2 » :
"Experienced people in’ the f1e1d teachlng-
Adult and Extension® Program has great flex1b111ty ‘to’'meet -in-
s dividual stident needs -Close faculty-student contact with
- sincere interest dlsplayed by. program faculty and staff were
major factors. :

Dlalogue.W1th the professors 1n/out of classroom
None - 4 - , )

-

-~



Educ tional Psycholoqy courses have almost made me bltter
- loward the busmness of educatlon.

I

‘e : - A .
- e Comm nity Ed..and Adult'Ed. should work more closely.
. : ' Prof ssors attemptlng Lo conduct a class, but’ totally un- .
e - prepared' Sbec1fics avallable ‘on request. , ,
\ v Repeﬁition and duplidétion of information'in courfes- : -
. . . P .
. v .* " Not enough empha51s were placed on areas of Adult Educatlon )
v D . such as- pnofe551onal continuing education.
' . 1%an .think ‘of no particular weaknesses. - (I study whatever
- L I m required to study whether I partlcularly enjoy 1t)
: . Any (limited academic background profs. -
g ‘ . Lack of Adult Ed. Programs like, adult basic educatlon services
- to communlty and contfhulng Ed. programs opérated ‘by ,
- o _ faculty'and/staff on campus to serve as a laboratory for. <
. students of Adult Ed. - Present Cont. Ed. programs are too
. _ ' |spectalized and offerlpgs limited, ‘Adult Ed. Students are
v not utilized ‘to fullest extent p0551b1e.' : v : -
Nong = 7 - _ .

\ . -
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Interdlscipllnary Education -~ Masters Degree
r

;,ﬂ' Item lO'— Comments regard1ng Needed Changes- yn Program

‘ - : ’ . o . | ] : . - 3 i “‘
No Comments ' i ' | “ : 5‘») R L'

AlProfesfors -need to be more in touch Wlth reallty. C

- - J

;”\gloser examination of the teachlng skills of professors,' More
reliance' on evaluatlons by students, after all we are the-
l“'ones that sit through the classes arnd know what the professors
"""" - are or are not doing; Put some teeth into evaluatlons and “_
make Ezrd decisions based upon them. g
< More PsychOlogy courses‘ More ‘courses ne?d ‘to be taught 1n the
S + fieldy:
. Helped me to meet the r uirements of hav1ng an advanced degree
. after 20" years-of e loyment .helped me to work with People
' ' and groups; helped raise’ my sa&ary level. _ o

) LU s,

} Slnce my field of study is voCatlonal homemaking, the only area
I could study which was related to my field was vocational
education. I Jtook much_of my coursework in this area, but
I was unable to get my Masters in this area.- So, I;pr0ceeded
get my degxee in adult and extension education ,(which was
X _interesting and. enjoyable, but not what I really wanted).
L R . I'began my. graduate work at Teﬂangech in .the area of =~
. interpersonal relationships. I would have appreciated. a
master's program in vocational e@ucation. :
My program was wegll-balanced, ' ' °
Continuing Ed). ice should work ¢loser with Adul€: Ed. program
and together plan ahd develop a greater yarlety of offerlng
S to provide Rore services to the: communlty and at the same
. time segve to increase opportunities for students to develop
_'competenc1es under actual situations. Relax res1deﬁcy re-
- “quirements to alldw part-time students to enroll and, complete
C. ‘a program of studies . oh a part-time basis.
’Accesslblllty to both campus and extension programs needed
to be made less difficult profeSS1onal developmenf plans

o should be substltuted for ‘degree .plans. ST
Nore - 6 ' .

R
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Interdisc1p11nary Educatlon - DoctOral Degree

Item 1 - List of Membershlp and offlces held in professional‘.zv'rfr“
organizations - o P

4+ Council for Exceptional Chlldren - Division of Career = . e
Development; Regional Membership Chrm.; National Assoc. - =
of Vocational Special Needs Personnel - Teacher Prep '

Task Force - publlcatlonscommittee,several ‘others, L
American- Correctional Assoc.; Phi Delta Kappa; Natioal. Assoc. o
of Women Deans Admin. and Couselors; Adult Ed. Assoc. ‘ ‘
Amerlcan Association of Uanersity Wome# ; -American ’Education
Research Association; American Home .Etonomics Assoc1ation,
‘American Vocational Association; American Vocational Education
_ L * Research Assn., Alpha Delta kKappa - Honorary Professional
a o N Teachers Sorority, Iota Lambda Sigma - Honorary Praternlty
' . A Iﬁ‘Industrlal Education;. Kappa Delta .Pi - Honorary Society
X/ in Education; Phi Delta Kappa - Hanorary Fraterpity - :
- . - Professional Educators; Phi Upsilon Omicron - Hdnorary Home
) o Economics Fraternity, Texas Association for- Planning, ' {
e ‘ Evaluation, and Research '(TAPER); World Futures: SocletyS

Virginia Home Economlcs Teachers Assoc1at10n, Virginia

= _ Vocational Association; National Association of Teacher

(- i Educators, Pgrtsmouth Day Care Center ASSOClatlon

| : Community Development Soc1ety : :

' APGA; NVGA, AVA,. ‘
N. H. Voc. Assoc. - Political Llas1on Commlttee to Gov Offlce,b

U AVA; NAITTE; PDK, ILS = \\\1 o 1o
‘fB,*‘ . AVA, MVA, PDK, AERA, NAITTE, ILS ' | ;2>, b
: ILS; PDK, AVA/TVTA State Dean s and Dir. Assn - V.P.;

Plumbers and Pipefitters Union | K
: /&f Am¢ Voc. Assn., Iota Lambda Slgma, Dallas Sch ~Adm. Assn.
7. Assn. of Bilingual Ed. _
lota, Lambda Sigma; Phi Delta Kappa, A.V.A.
S . 'AAMD - Member ; AEX - Member ; AVERA - Member;. Ps1 Ch1 - Member
" ' . AKD - Member; PDK - Member g
- . " . -.Phi Delta Kappa; Delta Pi Epsilon - chapter Presldent Natlonal
,. ' Delegate; American Vocational Assoc.; Iowa Vocational Assoc.
O Past Vice President; Adult Educ. -Assoc. of U.S.A., Iowa Adult'
Educ. . Asdﬁc. - Chalrman of Profess1onal Developmeut
Nat. Councll for CME - Executlve D1rector, AVA ASTP - ACME &

Major ones =~ AVA - Votlng Deﬁggate from LA; LVA - Prog oﬁt

_ Work Councils, Regiohal Rep. ;" ANEA; HEA ,- Nom., Com, S8@bj.-
A Matter Prof. Sec. Ch.; HAVHET D1st:{}HEA - -VtPres., V-P
.0 .. . Pres. Elec.' AVERA; AERA; LTE; ACT; LTA; DKG,\PDK.
_LfAm;3voc:;%9nal Assoc., Am. Assoc. of Teacherggduca rs in Ag. T
. - Res h Committee, Nat. Assoc. of Ind. and Tech..Teacher '
S Education; Nat. Vo. Ag. Teachers Assoc., Fla. Vocatlonal
v SR Assoc., Comm., Amer. Voc. Ed. Research. Assoc » Fla. Assoc.ju
A 1 o ‘of Voc, and Adult Teacher Education N o ‘ wt
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Interdlsc; llnary Education - Doctoral Degree ‘
“%1 -v

Item 2 - Listlhg ff Publications,; jouxnal - date

‘ NuMerous - Bee vita on file IDED, graduate college; 4 artloles
in‘qurnals, 15 monographs and significant papers:
Plannlng a‘Staff Developmen orkshop. Adult and Extenslon
. 'Educ tlon,lTexas ASM UnLVerS1ty, 1975, .
"+ 'Relepliting and Retainihg'Adult Education Staff Adult and
-+ - Extension Education, Texas A&M University, ih progress.
: Do&taral Dlssertatlon, An Agsessment. and Comparison. of the
- Adult Performance’ Levels of Female Offenders at the Texas
vDepartment of Correctlons and Free-~World. Females in Texas, a.
study of the adult ‘per,formance levels (APL) with implications
for speclalized curriéuba for incarcerated females. o
Behavigral Objectives; Framework for Cdreer Guidance ?rogram
Dével;%ment, + Columbus, Ohlo:.The Center for Vooatlonal .
Educatijon,: May, 19.76. St ) :
Plannlng-Implementatlon Handbook Career Gulaance Program-
Coordlnator s.'Guide. Columbus, Oth' The Center for
. Vocatlonal,Educatlon, 1976 S . . an
. "The Rural/ Environments:. Unlque and Shared Characterlstlcs--
e ‘The Home, he .School and .the Community" Comprehens1ve Career
Guidance, - Counsellng and Follow-Through- Programs in:Rural
" Schools:" State of the Art Columbus, Oth,  The Centen for
‘Vocatlonal Education, 1976. . &
. Staff .Development: A’ Procedural Guide for the Development
and Implementatlon of a, Competency Based" Training Progrgm -
- ¢ _ for Faculty and staff. Columbus, Ohio: ‘The Center for

.8

‘Vocational Bducation, 1976. e
\- "Staff. ‘Development," Comprehenslve Career Guldance, Counsellng
' »and Follow-Through Programs in Rural Schoolg: State of ‘the -
2 Art. Columbus,phlo- The . Center for" V‘ocatxgnal Ed@éat@on '
‘ 1976 »
"A Proposed Plan for Compekency Based Adult Vocatlonal~Edueatlon
“in virginia" in- Proceedings of a Natlonalfﬁorkshop on .
Competency Based& Adult ‘Vocational Education, The’ Oth State:
" Center ‘for. Vocational ‘Education, 1930 T s,

© "Coping with Changlng Roles 1n}§ome Economlcs Futurlstlc
Mandates® Journal of Home Economlcs, In referee process. :
TBA 1978. Co. © e
. “Change Orlentatlon and Percegtlons of .Emerging . Profess1onal
Ro@eg Held by Teachers of Home Economics" Journal of Hbme -
m

« Y. # Econdmics Research or ‘Journal of Vocational Educatlon ' ¥
" y» - Research, 1978, in process. ‘

Proceed}ngs- A Semihar on Current Issues in Vocatlonal
. Teacher ‘Education, Norfolk State College and State Adv1sory
. Counc1l on Vocatlonal Qducatlon, 1977

2

.o - st : : ' v l_ (XY ,'. ’ !.l )
Various books o plumblng and plpeflttlng -~1962-l969 . ¢! <
Need for Bll Voc Ed LnaTexas ERIC Sept 1977 I



/

s

./Mod. Tralnlng Manual (State) 1977 ; v v
Post Sec. Teachef Retention, Jr. Collége ReSearch.QUarterlx

5/78; Article’ on/life cdping skills,,Agglg_yﬂ—gsggbig‘ 1976-

All publlcations are oroup 51gned - Commlsslon on CME
Not }n this space! : S
The latest under c¢ontragt to write textbook ﬁ ared of clothing
- students. nghasﬂﬁﬁe&—Observatlon- "Opportunlty or: Obstruc—
tion", Am. H.E. Journal, Jan. 78; Series of m0nograph

v deallng with olIder persons,:HEW-prOJ s Fall 197 7 Serles of

monographs ‘dealing with debt /counseling, HEW proj Fall 1977,
.3 in preparatlon I _ , ‘ _ _
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ffem 3 ~ Listing of/profe&aidnalTrgcognit%on and honorsl

- - *+ . phi Kappa ‘phi nomination. N s -
X, . ] . . . - ".v B ' -, ‘ . .
1977, Virginia vocational Assogjation — Outstanding citation.
_ .Award’-Annual'copvention, Richmond, Vaa; st%FQ,Secrqtqry;“
., Sigma chapter,.Vice-Presiqent; Tidewater Dirfectory Of '
Women' g gtudies — Lecturey T ‘
.\ Elected . for

to Council ©9f“Higher gg N.H. Advisory Committee '
for State bodrd of Educatjon.. . ‘ ' ;

: Leaﬂlng Women Ed by B'& PW Clyp of Minden;

| on projects and Workshops - A and VA;

c ,fp?Pgram and professional comm. 2

‘Conf.

3
N

(Servéd~ds consultant
‘Delta Kappa Gamma

nd V-Pres. of Minden chapter.
Partjcipant- . ‘ SN
® None -~ 15 Pa : - L, —_—
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Interdlsdﬁpr nary Educatlon - Doctoral Degree

IR ItEm‘i\- Llstlng of Presentatlons ' . j . | i

About 100 - many keynote addresses in 15 states ot ' Sl
Adult Performance Levels of Women Inmates in the’ Texas ’
Department of’ Conxectlons- Implications for Correctlonal
. ‘ Educatidn. Staff Development Workshop, Massachusetts,‘
, ' Dept. of Corréctions, Sept. 1976. .
"Ex-Of fenders as Special S¥gdents." Competency—BaSed Staff

.
v .

' e DeVelopméht Conference for Post- Secondary Personnel. The
: < National anter for Research in Vocational Educatlon, Feb.
. 1978. - ‘
‘ Gradudte Class - Dr. Ned Sqartz, “July, 19?7-‘ Industrlal
. oL Education. "Home Economics: Past Present and Future",

. . Vlrglnla Beach, Vva. ‘March 1978., "Research in Home .
. Economics-Future Directions ‘in Change Orientation™ Display
- and Homemakersg Impact Study Session - 1978 Annual, VHEA _ T
, ) Convention, "The Displaced Homemaker" First Regional . »
o : hference,,Division G. Sdcial Context of Educatipn paper:
. Qgergjng Dimensions in Family Services and Instruction:
.+Implications for Home Economists. &Also to be A Monograph -
;.1 submitted for publication in symmer)., April, 1978,
. , Rumarlen, Inc. : —_—

-

S ‘ S S N

ro. .
v Sp. Voc. NeedS, State Meetglns, Approx, 6 in- the last 1 1/2 yrs. SR
SR Need!for Blllngual Voc. Ed., Research TEA—Au51ng, Apfll 1977 L
, v Y 8 v - e ' - 4
o Adult Voc Educ., Mlssourl Vailey Aéult Educ. Conf., 10/77;
Apperceptlon Interaction Method, ABE Comm1551on, Pheonix . o
. . Arizona; 1977. . . { S e :
/ Not in thls space'. ' o ' TR
' Too many for space - 15+ .over the last 2 l/ijrs. Professlonallsm
) Inservice LHE - LTA NA,‘75 -76; Teaching, Learning, and )
N . \Consumerlsm FHA, Inserv1ce Voc Ed., 75-77; Displaced Home- i
f . maker AHEA. Jan 78; Employablllty AHEA, June 76; Research
i Delta Kappa Gamma, 77~78. P :
: Gllmpses of Interdisciplinary Health Prof Educ. - Am. 'Sch. of e
‘ 'Allied Health Professors; - 11-77" . _ "gﬁl. . i
Numerous . : . -
None - 10 . : . T O S
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Int&s‘:lplinary Educatlon - Doctoral Degree .

~Item, 5 - Title'of Dlssertatlon -

A Cbmparigon of the

s

-

. .

- L .
"

s [N

Vocatlonal chcépt Learnlng by EduC- Mental g
Adult Performance Levelgey

\

dReta;ded Adolescents

“Women Offenders

s "in the’ Texas Dept. of Correctlons .and Freehworld Womén 1n .

- Téxas. |,

N

Change Orleptatlon and Perceptlons of Emerglng RoleS Held Qy 'J
. Teachers of HoONe EconOmle in Va.. . :

* Selected Factors Associated with Pe rformance Rathg<Of Male
County, Extension Agents in.Téxas-.

Innovatl ONye v

-

CharaCterlstlcs of..Gov. Adv1sory Commlttees'ln N H
for Evaluatlng Program lﬁ Vocatlonal EducatOrS for

. A Mod
th HandlcapPe
/‘

N

/
! ~ -

Varlables,InfluenClng.Teachers perceptions Of Educatlonal e N

-

Tne Need. forwBlllngual Vocatlonal EduCatlon Programs in Secondary=
Schools/ as Perceived by Blllngual and Vocational Directors,

-

Relat10nsﬁ1p~

Unvocational

B Texa§ Publlc Communlty Colleges-

. R . )
‘.

o

’

e Analy51s 'and Deflnltlon of Job Ty es in ABE"

EffECt1Vehess of. Student Attitude and Student Learnlng ln a

o Job Acquiring’ Skill Program,
. JPerbeptlons of InterdlsCIpllnary Health. ProfeSSIOns Educatlon/

T A

“~. Within Health Sciences Centers.

Vbcatlonal Counselors, Secondary SChOOl CounselOrS, and
Industry’ ReprSpentatlves in Texas.
etween Public Relations Practlces and EnrqQll-

nMent patterns in Area Vocational Secondary Schools in ngas
,gehabllltatlon of Phyleally DeSCrlbéd Adults

-fi{

o
3

-. A ‘Comparigon of TWo Methods of MathemathS InStructlon

: %}aSSlflcatlon of Students Into pifferent Technologles by Meams
of Interest and Personallty Varlables. : , .

Nty of Corlt,rol. .
Not: Llsted - 4

.The’Interactlon Of Bloff—-‘edback Tralnlng and Internal LOCUS

3
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o Item 6 - Comments concernlng“ gearch Preparation . e
. \ “'Lt{, 7
A\l The College Adm. Pollcy Comm and (Curg. Comm, etc.) has beef -
. : , aware of the needafor ‘more applled -stat. (and research
L . . design) for several years. No positive chanhges have occurred,
. +. _, indicating that thls survey is probably academlc rather than
‘ " an hopest attempt to improve the_ educ. offered. ' I hope my
prediction s proved wrong, howé‘br for the good of future
e : students. e : : ERPP o
I would now. opt for a greater empha51s on reseiéch design and _
stat1st1ca1 applications for my graduate program Qgt ‘I would
- . not necessarily recommend this for everyones. ~
LI L ‘am very pleased with the research courses prov1ded me as. .
EOR a student.at TAMU. - \ ' .’
.« ' I estimate that 80% of the grad. students loose '60% of\the Sklll
~ /.' and Knowledgé objectives of stati.651 and 652 within one'. .
T " year of complétlon of 652. The people in the stat. ins te
. are.the major beneficiaries of those two courses. Instr
. ‘n-tlon is deplorable and anachronlstlc in 1978 'A.D. . ‘
* Add some emphasis on grants, prOJects and act1v1t1es w1thout depth
. . of emperical research, - ‘

It would be helpful to part1c1pate in a prOjeCt ‘that uses a'
dlfferent type of research technlque than used for your, ' g
research. S '

I would have benefitted more - from addltlonal 1nternsh1p and/or”
course work Anstead of the many hours I spend studying to’ R
pass, stat;stlcsl' Stat for educators should not be taught:

. ~in:Stat,InsStitute and above .all should not «wuse that ;//v '
A-y"horrendous book. by Steel ,and Torrle It causes ‘stress,
.anxiety, . uICers and &ll health in about @ third of the .
students. : A EITE : . ’ e
None - 13 - . o o - o
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Item 7, ~ Comments regardlng extent graduate school has helped ERT
: rec1p1ent P . , » ”f
It has 1mpr0Ved my overall confldence in attemptlng to m .
positive' changes in the status  quo: of programs w1th

~ -'which I have contact and input. m,' 7-»1; S
Ph.DV. is required for, this ppsition; i ITIa
Prov1ded the Key to doors‘yﬁlch I Ve had to ffnd Broadea.?

" concepts-contacts. " > - D
Would-not have preSent ]ob W1thout ph.D. e . .

A Great Extent] . e o
"My previous experlences were llmlted. “ TAMU Allowed me “to. ¢ -
‘ L»groaden my visions in Voc.: Ed. It is- been very valuable

‘ s a Voc Administrator. T u.-,‘u. o
Incredsed responsibilities and salaryo o ”
A @reat deal - 1nternsh1ps capped classroom and research efforts.
Prov1ded certlflcatlon ‘for present p051tlon.~xﬁ o
.-Problem ﬁolV&ng, Research Prdctical. Preparatlon.

~ . .

s
S
4

A great deal. ‘ e TN N . ] L
-The IDED Concept 1s“great. e T L R
~«Net' a lot. ~I learned what I needed on my own. s
Prov1ded depth in _many £ cets, increased respect ‘and: 1nter¢st“
‘in. Qpportunltles -and espons1b111t1es of pr1sms in ? .
EEECER " .warious ‘levels . of ed. o L
f‘ A, great deal. Provided canfldence in assumlng pOSlthn; ]
A doctoraté was necessary to compete on eq 1 terms with other -
+ " ‘applicants. Qﬂ-.' ‘ : _ LT S T
/Substanhally | e T e Lo
I was very pleased w1th Dr.. 2 and members of my

- . committee. Iv&as»allowed freedom to.choose my topic and. ‘@é
'was encduraged to do my own thlng.-fThe "Dr" was a- &equlre—‘ *

ment for this position. Without it I would not have been §
B consldered much less‘hlred' §;‘“ _ « : '

il None —_2,




[ .

L3

Committee chairman assiaﬁfncez

Ekcélleﬁt Doctoral committee. Excellent support from Dean's
‘>off1ce., Encouragement to grow! ) . .
Being able to -participate/conduct in-staff development work-
shops provided valyable skills, _
-Voc. Ed. broadened horigons and helped put total program into

~different perspecti¥es. Interdisc. nhature enabled me to
discover: tremendous People’in other fields on campus.
, Curr. and Inst. - Dr

- Knowledgeabletl

I3

. : - ‘
Advisor, Opportunity to select the course.work I wanted.,

2

"“ Internships-.. -

[N

_Internship'proéram- /
Prestige of TAMU..
The research courses-" - )

Stat. courses, research design in E.E., computer science

' courses, math courese, internship at a researc¥ 1lab,
support for dissertation. . T

Faculty and peers caring and sharing of time, talent and
resoyrces. . : . '

Research \design and statistical analysis; knowledge of social

T and technological changes---... 1lnternship.

Adult education and psychology,

'Ihterdisciplingry approach ;- oo

The research design course by Dr. was very useful.
Also the course by Dr. in which we wrote a proposal
and .received critique from all other students in class.

"None - 5
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Item 9 h Comments }egarding Weaknesses of Program
Many profs Were poorly prepared. Lectures were Often weak.
Students often did the teachlng Reésearch instruction was
disjointed, haphazard, sometimes outside the college, g
sometimes within. ; ‘ : Y
Ag. oriented statistics without ed. oriented application is
- ~ not of much benefit.- More concentration on design and
application of statistical tests/measures would enhance
the program. ~ ' T - . E
Facilities - i.e.| typewgters, copy machines, supplies. -
- Haphazardness ™ of internships; lack of leadership 1n ’

'+ research relevant to Voc. Ed. - Proposal writing. b
Complete void in wrltlng for publIcations, need competent
models - instruction. ‘ S

Lack of opportunlty for fellowshlp .with other Qrad students.

-
» ) . . A
-
.

PA
.

.

*

Poorly prepared and maintainedzfaculty. ¢
. ) o :
- . ~

. ; . : ,
~ Definitely needed more business and personnel preparation,
\/ . ’ v A ' ' >

Lack of 0pportunity'to gain- in higher ed. instruction experience
of other grad. asst. or some others for future in field;
¥  peer opporturities for gaining publication opportunities.

<

EDCI and EDAD
Graduate students should all be given more opportunity to
p participate in research prOJects other than their own
‘ dissertation. -
« The statistics courses--too complicated and technical--the Steel
and Torrie book was worse than useless as a study text.
It is okay as a reference after you learn the stat.

None - 10 v 5
yd
N =
<



0 v

. ' PR . .
> o e 7 . .

f . - Ty

/ﬂ\‘ R
Interd1SC1p11nary Education - Doctoral Degree
z Sy

Item 10 - Comments regardlng Needed- Changes in_ Program
A cr1t1cal review is neéded of research preparatlon q\lnclud;ng
stat, computer work, research des1gn, evaluation, prep. for |
dissertation, etc. Definite changes required - course out-
» lines revised and improved: Virtually all the ‘good re-
searchers talk over the heads of the students and the poor
- . and mediocre researchérs bore or confuse the neophytes.
-~ Many 1mprovements needed probably new "blood" in the
‘system is needed too - in terms of research 1nstructlon.
There are, howeber, good\i?bentlons everywhere. -

.

Reéardless of my "negatlve" commentaryy I wlll always treasure
‘ , " this experience. I'm a TAMU NUT!! ' Would jump at an oppor—
s ' ' tunlty to "do something" there agaln. ‘How. I'd lové@ to be
' . ' ’deluged with some of Dr. futurism - creative
ideas - writing skills innovativeness - I've missed all of
you - I respect Dr. so much anﬁ am constantly re-
minded of ‘him. And how' I love Dr. : E . . for the
wonderful person that he is. Best wishes!
Resident requlrements for employees of Texas A&M system should -
be changed.- Campus basedapersonnel have a very unfair ad- =~
. vantage over those stationed away from College Statlon.,
Allow for more coordination of course content in order to
- eliminate duplicity, s
Because of "the events and changes that have occurred s1nce leaving
' TAMU I do not _feel qualified to evaluate what is happening

now at TAMU. The program under Dr..'x . : and my advisor
Dr. _— has served me- well in my professlonal endegvor,
| T .
. Contact gy d courses O K. - some faculty need to be deleted;

This 18 my second response - please don't lose this one, R.P.

Publication wrltlng coursen . : :

Business; Personnel.

Require knowledge of and as uses of the computer.
Why don't you collect detailed job descriptions of your graduates?
What the graduates are doing at their job sites seems to me

~to be hlghly related to evaluation of grad. programs.

More "hands on" experience with regard to teaching, research and
field service, cannot remember any which need to be deleted
but can think only of more needed in all areas of study.

Add course(s) in collective bargaining; developlng and writing
proposals for fundlng and being able to receive-funding of
federal level; additional course(s) in program planning and
evaluation. : o ’

P @

o - ' <)

. A;‘.Q;l o



I would have bengfitted from more course wor in management
. and budget mdking. .
Remove -so much stat. Increase internships. A@d_a course on
- teaching which wodld encourage collectlon of handout and
activity’ materlals, ‘as well as practice 1n'lectur1ng or
g - public speaking. Make the research assistants. income
B ' tax-free if possible: By the’ time a student pays taxes,
- .- . teacher's retirement, and enrollment .fees and buys books

. S he/she must iive on poverty level incomé. This makes an
v p ) exhausted graduate. : .
- None -5 ' - '

"~ This would vary with the employment Obj&Cth%,@ )
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L * . . . ‘ ‘V
) Agricultyral Education - Masters Level: Summary of Raspfm . R
L to Genera) Program ts Expressed in Percantages (f-26) N
. X P Eiesisiid RS R S S '
. NECESSITY - : QUALLTY o
- 2 3 . -,
My’ rating of the . * Thg quality of
necessity of. this; - s._*!(:c/instruc- v
service is: ‘. . Upv‘n during my
) e - ) : preparation was: N
i 3 5 53 - sz oz g o5 J
.23 & 8. A .5 5 1§ I
3 : 5 8 s ~ N
A BT AN - e
g A .
L3 z .- . .
2ON/A ’ L N/A -
0 N " A": Program Service regarding: ) N
* 1. Program ad.vi.semcnt with: . ‘:Lf‘
24 % ¢ 0 95\ 0  degree planning 0. @ 50 4 p, 0 °
h % - i ; / a ‘ ’
27 6 _4 0 0 \o advisory committee counsel 0. 38 315 8 0. R
. ) S : ; ‘ )
. ‘2 Final eXainatign: < K - /&7
N 4 o 3
- N2 masuars(thesis and N
43 0 0.0 " oral 15 14 5 14 0 o .
21 24 0 .0 wfsgrs 31 exain ‘_ 0 82 29 25 . 40 -'“\
25 00 0 50 dogtoral prelims 9. 0 0 o }P 0. N
25 0 0 "50 -  djgseptation defense "0 0 0 0 &0 o
) w3 “HelfuThess of epa"rtunn:t‘ . 4
/ persopne): ; . i
~ v, PN . N 4 .
Jds 18 4 0, 0 g principal ‘advishr g 0. 18 2 0. 0 o
. 48 44, 0 8 .0 o department facp\ty™ 6 44 41 N -4 o '
‘ .o ‘ RN . N .
., % g8 28 4 0 0 A Linrary holdings 0 12 W 40 4 9
A— N AV )
16 20 0 40 0 "5 Job placoment o 0> 48 28 16 8n 0
30 20 0,5 0. 5 6 Financlal support 4.2 1 82 5 4
. ] g . kS
‘ 7. Support for‘p-!rticipat)ng ) o
16 41 3.0 0 O in professional confefences’ 0 21° 21 53 50
Tr 2 00 0 0. 0 20 8. Computer-services 190020 0 .0 0 N
Se W7 16 0 o0 171 9. Research‘ laboratories 50 50 0 0 0 .0
) . . [
50 11 ;2.0 0 1] 10. Research equipment Ty 50 50 0 0 0 0
. RN : %
- 4. Access tooriginal sources A
29 43 18 0 0 14 of data 43 18 2914 0 o -
[ . - .':_ - »
- B.. Professional Skills regarding: : °
. N . N
, ';_6_ 59 7‘§_ R 12 Problem.sowing 5 9 59 27\ ‘0.0
: \ i E - . .
29 0. 0. 0. 0 13 Teaching, 0. % 25 21 0 O
; . '
\ 28 62 10 0 O 0 14 Program ov‘{lmt,ion 0 10 52 33 5 0
JL 50 33 _6 0 0 15 Professional writing 0. 1. 228 44 17 ¢
. & ' ¢ '
6 81, 13 0D 6. 16, Adwiniatration 0 13 B 4 6 0 N
6. 14 0 0 0. 17, Supervidion ' 0 3 3726 0 ‘o \
. \
- 18, Research:
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